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Chair of the Conference
PhD. M. Cengiz MENGENCI
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DAY 1
09: 30-10: 30
Session 1 — 1. Oturum

Segim BUYUKCATALBAS
Amasya Universitesi

Prof. Dr. Murat KURT
Amasya Universitesi

2008-2022 Yillar1 Arasinda Tirkiye’de Alan Egitiminde Bilgi
Okuryazarligs Uzerine Yapilan Tezlerin Incelenmesi

Dr. Ogr. Uyesi Faika CELIK
Manisa Celal Bayar Universitesi

Atalay CIRPAN
Manisa Celal Bayar Universitesi

Ulus Insa Siireci, Magduriyet ve Protesto: 1970’lerde israil Kara Panter
Hareketi Uzerine Bir Analiz

Ogr. Gér. Merve OGUZHAN
Kayseri Universitesi

Antik Yunan’da Kadinin Siyasallasamamasi: Atina Ornegi

Dr. Berra CANSIZ KOSESOY
Firat Universitesi

Hak Savunuculugu ve E-Sosyal Hizmet

Moderator

Prof. Dr. Murat KURT
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Dr. Ogr. Uyesi Seyma BOZKURT UZAN
Istanbul Gelisim Universitesi

Coskun Alperen YILDIRIM
Istanbul Gelisim Universitesi

Avrupa Birligi Ulke Baskanlarmin Sosyal Medya Hesaplarinin incelenmesi
ve Yorumlanmast

Dr. Ogr. Uyesi Mesut OZTIRAK
Istanbul Esenyurt Universitesi

Kapsayici Liderligin Orgiit Otoritesine Itaate Etkisi

Dr. Hasan AKGUN
Istanbul Biiylikcekmece Belediye Baskani

Yenilik¢i Kent Projeleri: Kiiltiirel Cesitlilik, Toplumsal Uyum ve
Siirdiiriilebilir Gelecek I¢in Adimlar

Kerem YILDIRAK
Istanbul Yeni Yiizyil Universitesi

Siyasal Modernlesme Baglaminda Elézig’da Siyasal Parti Yoneticileri ve
Siyasal Katilim Davranisi Uzerine Bir Degerlendirme

Moderator

Dr. Ogr. Uyesi Seyma BOZKURT UZAN

August 25, 2023

DAY 1
11:30-12: 30

Session 3 — 3. Oturum

Giilsenem ALEASSA
Sakarya Universitesi

Dr. Ogr. Uyesi Burgin CETIN KARABAT
Sakarya Universitesi

Esnek Calisma Modellerinin Calisan Performans: Uzerindeki Etkisi

Serkan DEMIRTAS
Dokuz Eyliil Universitesi

Prof. Dr. Hakan KESER
Dokuz Eyliil Universitesi

Kismi Siireli Calisanlarin Genel Saglik Sigortas: ve Issizlik Sigortasindan
Faydalanmalar1

Rumeysa ARAL
Tiirkiye Is Kurumu

Insan Kaynaklar1 Yonetimi Acisindan Tiirk Polis Teskilati: Betimsel Bir
Icerik Analizi Caligmasi

Dr. Ogr. Uyesi, Nese SALIK ATA
Kafkas Universitesi

Ise Yabancilasmanmin Isten Ayrilma Niyetine Etkisi: Cagri Merkezi
Calisanlarina Yonelik Bir Arastirma

Moderator

Dr. Ogr. Uyesi Burcin CETIN KARABAT
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DAY 1
12:30-13: 30
Session 4 — 4. Oturum

Dr. Ogr. Uyesi Nagihan TEPE
Samsun Universitesi

Orgiitsel Davranis Alanina Dair Bir Inceleme

Dog. Dr. H. Tezcan UYSAL
Bilecik Seyh Edebali Universitesi

Saglik Calisanlarnin  Negatif Calisma Psikolojisi Uzerinde Saglik
Tiiketicilerinin Davranigsal Tutumlarimin Etkisi

Dr. Berra CANSIZ KOSESOY
Firat Universitesi

Saglik Sektdriinde Mesleki Bir Deneyim Oykiisii: Hangi Sosyal Calismac1?

Dr. Ogr. Uyesi Sevda YAMAN
Yozgat Bozok Universitesi

Dr. Fadime BASTURK
Yozgat Bozok Universitesi

Tirkiye Giindeminde Saglikta Siddet Olaylar1, Tiirlerine Yaklagimin
Belirlenmesi: Bir Twitter Analizi

Moderator

Dr. Ogr. Uyesi Sevda YAMAN

BREAK / DINLENME

13.30 - 14.00

August 25, 2023

DAY 1

14: 00 - 15: 00
Session 5 — 5. Oturum

Prof. Dr. Giilli YOLOGLU (Mammadli)
Azerbaycan Milli Bilimler Akademisi

Manifesto" ve I Pyotrun Giiney Kafkas' ya Politikasi

Serdar NUKTE
Izmir Bakirgay Universitesi

Birbirini Tamamlayan Birer Disiplin Olarak Tarih ve Sosyolojinin Yakin
Mliskisi

Dr. Ogr. Uyesi Ozlem VAPUR
Mugla Sitk1 Kogman Universitesi

Antik Cagda Aydinlatma ve Arykanda Kandilleri

Ars. Gor. Sevtap SARICA
Sakarya Universitesi

Tiirk Mitoloji Unsurlarinin Fantastik Dizi Senaryolarma Yansimasi: Game
of Thrones Ornegi

Dr. Ogr. Uyesi Aygiil DUZENLI
Cukurova Universitesi

Sultan Kalavun Donemi Fetih Hareketleri

Moderator

Prof. Dr. Giillii YOLOGLU
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15: 00 — 16: 00
Session 6 — 6. Oturum

Dr. Ogr. Uyesi Yiicel DINC
Hatay Mustafa Kemal Universitesi

6 Subat 2023 Kahramanmaras Depremleri Sonrasinda Iskenderun (Hatay)
Kentinde Konut Kira Fiyatlarinin Mekansal Dagilisi

Dr. Ogr. Uyesi Abdulkadir ERTAS
Bilecik Seyh Edebali Universitesi

Saglik Kurumlarinda Orgiitsel Adaletin Is Tatmini Ve Isten Ayrilma Niyeti
Uzerindeki Etkisi

Dog¢. Dr. Murat KAYA
Burdur Mehmet Akif Ersoy Universitesi

Enflasyon ile Secili Finansal Varlik Getirileri Arasindaki fliskinin Analizi

Dr. Onur YAGIS
Bagimsiz Arastirmact

Dogalgaz Tiiketimi Ve Ekonomik Biiyiime Iliskisi: Bat1 Avrupa Ulkeleri
I¢in Bootstrap Panel Nedensellik Testi

Dr. Ogretim I"Jyeg'i Bora GUNDUZYELI
Istanbul Topkap1 Universitesi

Dijital Pazarlamanin Gelecegi: Yeni Trendler Ve Teknolojiler

Moderator

Dr. Ogr. Uyesi Yiicel DINC

August 25, 2023

DAY 1
16: 00— 17: 00
Session 7 — 7. Oturum

Dr. Ogr. Uyesi Seval YAMAN
Ankara Sosyal Bilimler Universitesi

1970’lerden giiniimiize ¢ok kiiltiirliiliikk: Toplumlar i¢in bir hedef mi tehdit
mi?

Nil HOKE
Pamukkale Universitesi

Prof. Dr. Hacer Simay Karaalp ORHAN
Pamukkale Universitesi

Kamu Calisanlarinda Teknoloji Kullanmimi: Denizli {linde Bir Arastirma

Yasemin GUNGOR
Kamu Yo6netimi Bilim Uzmani

Belediye Akademisinin Egitimlerinde Mektepli Alayli Bulusmasi: Belediye
Hizmetlerinde Direngliligin Artirilmasi

Dr. Ogr. Uyesi Derya DEMIR
Tokat Gaziosmanpasa Universitesi

Kiiresel Enerji Krizleri Ve Enerji Soklarina Piyasalarin Tepkileri

Moderator

Dr. Ogr. Uyesi Seval YAMAN




12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

August 25,2023

DAY 1
17:00-18: 00
Session 8 — 8. Oturum

PhD. Muhammad Faizal A. Ghani
University of Malaya, Malaysia

Saiful Adli Abd Rahim, PhD
University of Malaya, Malaysia

Development of Malaysian Teacher Leadership Model For School
Improvement

Dr. Kaan Ramazan CAKALI
Kalkinma ve Yatirim Bankasi

Dr. Giirol BALOGLU
Stizer Grubu

Number of Key Audit Matters Reported in the Banking Sector: Do Audit
Committee Characteristics Matter?

Dr. Saira Akhtar
Dr. Shabbir Ahmad
Dr. Shakeel Imran

Women Farmers in Pakistan Agricultural Economy

Dr. Ozge Erdolek KOZAL
Ege Universitesi

Exploring Determinants of Perceptions Regarding Income Inequality:
Evidence from Turkey

Dog. Dr. Serkan AKCAY
Artvin Coruh Universitesi

Ogr. Gor. Reyhan YILDIZ
Artvin Coruh Universitesi

Kripto Paralarin Muhasebelestirilmesinde Kullanilan Yaklasimlarin
Degerlendirilmesi

Moderator

PhD. Muhammad Faizal A. Ghani

August 26, 2023

DAY 2
09: 30 -10: 30
Session 1 — 1. Oturum

Assoc. Prof. Didem PEKKURNAZ

Determinants of Contraceptive Use and Sources of Modern
Contraceptives

Baskent University

. Understanding  Organizational Dynamics: Exploring the
Dr. Begiim AL Linkages between Culture, Motivation, and Performance in the
Paycell Context of Remote and Workplace Employees

Ogr. Gor. Dr. Muhammet YUKSEL
Ondokuz May1s University

Change and Stress in Organizations

Assoc. Prof. Didem PEKKURNAZ
Baskent University

Daycare Use and Employment Status of Women

Moderator

Assoc. Prof. Didem PEKKURNAZ
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DAY 2
10: 30-11: 30
Session 2 — 2. Oturum

Dr. Ogr. Uyesi Basak TOPALER
Kadir Has University

Signals as a double-edged sword: New ventures' access to external finance
in the context of an emerging market

Dr. Acelya TELLI DANISMAZ
Yildiz Technical University

Detailed Content Analysis of Graduate Thesis Written in Social Sciences
Related to Green Management

Prof. Dr. Yiiksel Akay UNVAN
Ankara Yildirim Beyazit Universitesi

Nurbanu KURTULMUS
Ankara Yildirim Beyazit Universitesi

Systematic Literature Review on the Effects of Financial Literacy on
Behavioral Finance

Dr. Ogr. Uyesi Betiil AYDOGAN UNAL
Ege Universitesi

The Role of Party Whipsin Legislative Discipline

Moderator

Prof. Dr. Yiiksel Akay UNVAN

August 26, 2023

DAY 2
11:30-12: 30
Session 3 — 3. Oturum

Asst. Prof. Fatemeh SHAYAN
International Relations, University of Isfahan

On climate change and the drying up of the Zayandehrud River in Isfahan
City

Nil HOKE
Pamukkale Universitesi

Dog. Dr. Nagihan Durusoy OZTEPE
Pamukkale Universitesi

Cinsiyete Dayali Mesleki Ayrimcilik Cercevesinde Erkek Okul Oncesi
Ogretmenligi: Nitel Bir Arastirma

Adem ARSLAN
Giimiishane tiniversitesi

Temel Egitimde Cinsel Gelisime Yo6nelik Bir Degerlendirme

Nicola Biancotto )
Universita di Padova, Italia

Is the coming out of an LGBTQIA+ child a death-like event for Italian
parents?

Moderator

Dr. Ogr. Uyesi Betiil AYDOGAN UNAL
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DAY 2
12:30-13: 30
Session 4 — 4. Oturum

Ogr. Gor. Dr. Gamze AY
Eskisehir Osmangazi Universitesi

Duygusal Bulagmanin ve Duygu Durumunun Demografik Degiskenler
Acisindan Incelenmesi

Sinan ORAL )
Zonguldak Biilent Ecevit Universitesi

Dr. Ogr. Uyesi ibrahim Miijdat
BASARAN )
Zonguldak Biilent Ecevit Universitesi

Tedarik Zincirlerinde Koordinasyon Diizeyini Etkileyen Faktorlerin
Belirlenmesi: Yap: Malzemesi imalat Sektoriinde AHP Teknigine Dayali
Bir Aragtirma

Syed Asif Ali Nagvi
University Faisalabad Pakistan

An Investigation of Customers’ Participation In The Sharing Economy
Through Online Passenger Service: A Case Study Of Faisalabad

Baris UZUN, Graduate Student
Biilent Ecevit University,

The Importance of Values Education Stakeholders in Terms of Social
Sciences

Moderator

Dr. Ogr. Dr. Ogr. Uyesi Ibrahim Miijdat BASARAN

BREAK-DINLENME

13.30 - 14.00

August 26, 2023

DAY 2
14: 00 - 15: 00
Session 5 — 5. Oturum

ishak DEMIREL, Y. Lisans Ogrencisi
Adnan Menderes Universitesi

Cimento Sirketlerinin Topsis Yontemi Kullanilarak Finansal Tablolarinin
Analiz Edilmesi

Ogr. Gor. Dr. Fatma Hiimeyra YUCEL
Kirgehir Ahi Evran Universitesi

EFQM Miikemmellik Modeli Calismasi: Yiiksekogretimde Ahilik Sistemi

Ogr. Gor. Dr. Ebru DEMIREL
Nevsehir Hac1 Bektas Veli Universitesi

Psikolojik Sermayenin Orgiitsel Bagliliga Etkisi Uzerine Bir Calisma

Moderator

Ogr. Gor. Dr. Ebru DEMIREL
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Dr. Ogr. Uyesi Orhan POLAT
Istanbul Topkap1 Universitesi

DAY 2
15: 00 — 16: 00
Session 6 — 6. Oturum

Tiirkiye’de Yonetim Moda Yaklagimlarina Temel Yo6netim- Organizasyon
Teorileri ile Elestirel Bakis

Dr. Ogr. Uyesi Basri GENCCELEP
Atatlirk Universitesi

Tanitim Fotograflarinin Olusum Siirecinde Yaraticiligin Onemi

Dr. Ogr. Uyesi Adem ADEMOGLU
Gaziantep Islam Bilim ve Teknoloji Univ.

Yerel Restoran Seflerinin Yiyecek Uretim Siirecinde Atik Gidaya Yonelik
Yaklagimlari

Dr. Ogr. Uyesi Hasan Onal SEYHANLIOGLU
Batman Universitesi

Tiirk Mutfak Kiiltiiriinde Diigiin Yemeklerinin Yeri

Dr. Ogr. jjyesi Zeynep AYTAC
Aksaray Universitesi

Insans1 Sanal Influencer’larin Marka Is Birliklerinin Sosyal Medya
Uzerinden Analizi

Moderator

Dr. Ogr. Uyesi Orhan POLAT

August 26, 2023

DAY 2
16: 00— 17: 00
Session 7 — 7. Oturum

Doc. Dr. Murat SAGBAS
Milli Savunma Universitesi

Efsun AKSEN

Proaktif ve Reaktif Stratejilerin Entegrasyonu: Orgiitsel Adalet, Baglilik ve
Siirdiiriilebilir Performans Uzerindeki Etkileri

Radiye Sezer KATIRCIOGLU
Tiirkiye Biiyiik Millet Meclisi

Terér Amagli Kullanilan Cocuklar: PKK Analizi

Dog¢. Dr. Serkan AKCAY
Artvin Coruh Universitesi

Sosyal Yardimlasma Vakiflarinda Sosyal Sorumluluk Ilkesi Geregince
Muhasebelestirme Faaliyetlerinin Degerlendirilmesi

Dr. Onur YAGIS
Bagimsiz Arastirmaci

Tiirkiye’de Disa Agiklik ve Cevresel Kalite iliskisi: Toda-Yamamoto
Nedensellik Testi

Mukhriddin M. SODIRJONOV
Uzbekistan, Namangan State University

Socio-Economic And Demographic Factors In The Development Of
Human Capital (Example of Fergana Valley)

Moderator

Dog¢. Dr. Murat SAGBAS
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DAY 2
August 26, 2023 17: 00-18: 00

Session 7 — 7. Oturum

Dr. Reyhan ERDOGDU-BASARAN Alevilik ve Nusayrilik ile Tlgili Giincel Caligmalarin incelenmesi
Ankara Hac1 Bayram Veli Universitesi

Merve OZMEN

Yiiksek Lisans Ogrencisi Kis Uykusu Filminde Hay1r ve Ser

Furkan CEYLAN

Cumbhuriyet Universitesi Iran’da Egitim ve Dini Egitim

Aysegiil Alev AYDIN

Ankara Haci Bayram Veli Universitesi ) ]
Profesyonel Kogluk Mesleginde Karsilagilan Etik Sorunlar ve Sorunlara

Prof. Dr. Nese SONGUR Tliskin Coziim Onerileri
Ankara Hac1 Bayram Veli Universitesi

Ord. Prof. Dr. Muratgeldi SOYEGOV Newspaper “Caucasus” About Scientific Discussions Consisting at Fifth
Magtymguly Institute of language literature, | Congress of Archeologists
Turkmenistan

Sivas Il Miiftiiliigi 2020-2021 Yili Aile Ve Dini Rehberlik Biirolarina
Yapilan Bagvurularda One Cikan Temel Problemlerin Yetiskin Din Egitimi
Acisindan Incelenmesi

Recep DOC{'&N
Cumbhuriyet Universitesi

Moderator Dr. Reyhan ERDOGDU-BASARAN
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A Systematic Literature Review on the Effects of Financial Literacy on Behavioral Finance

Prof. Dr. Yiiksel Akay UNVAN
Ankara Yildirim Beyazit Universitesi
akay.unvan@gmail.com

Nurbanu KURTULMUS
kurtulmus.nurbanuuu@gmail.com

Abstract

Nowadays, the importance of financial markets, which are more involved in individuals’ lives, is
increasing due to the developing economic dynamics. With its increasing importance, financial
markets are diversifying day by day. Therefore, it is of great importance for individuals to adapt to
this diversity and changes and to make the best decisions in these markets for their own economic
future. The biggest factor for individuals to achieve maximum results in their financial decisions is
their level of financial literacy.

In individuals' lives, along with the factor of financial literacy, psychological factors also affect their
decisions. At this point, the concept of behavioral finance comes to the forefront. Behavioral finance
encompasses emotional and cognitive factors in individuals' decision-making processes. The
convergence of these two concepts is necessary to understand the relationship between individuals'
levels of financial knowledge and their ability to better manage emotional factors in the decision-
making process concerning financial matters.

Although behavioral finance and financial literacy are two concepts that are increasing in importance
day by day, the number of studies considering these two concepts together is quite limited. In this
context, this study has been carried out to identify gaps in the literature in terms of the impacts of
financial literacy on behavioral finance and to guide future research in this area. For this purpose,
studies on the effects of financial literacy on behavioral finance were examined using the systematic
literature review method.

Keywords: Financial Literacy, decision-making processes, behavioral finance, financial markets.
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The Role of Party Whipsin Legislative Discipline

Dr. Ogr. Uyesi Betiil AYDOGAN UNAL
Ege Universitesi
iktisadi ve idari Bilimler Fakdltesi

Uluslararasi iliskiler Balimii

Abstract

Party whips can create considerable influence in parliamentary systems around the world. Acting as
intermediaries between party leadership and rank-and-file members, party whips play a pivotal role
in maintaining cohesion, ensuring adherence to party positions, and orchestrating effective
legislative strategies. Despite their lack of high-profile visibility, party whips hold significant sway
over the voting behavior of legislators. This paper offers a comprehensive analysis of the
multifaceted role of party whips within various legislative frameworks across different countries. It
delves into the intricate mechanisms through which party whips communicate, negotiate, and
sometimes apply pressure to secure unity among party members. By examining historical cases and
contemporary instances, this study highlights how party whips' strategic decisions impact legislative
outcomes and party dynamics. Furthermore, the paper discusses the ethical and democratic
implications of the party whip system, addressing questions related to representative accountability
and individual autonomy. This research contributes to a deeper understanding of the hidden forces
shaping legislative behavior and decision-making processes.

Keywords: parliamentary systems, legislative discipline, party leadership.
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Proaktif ve Reaktif Stratejilerin Entegrasyonu: Orgiitsel Adalet, Baglilik ve Sirdriilebilir Performans
Uzerindeki Etkileri

Dog. Dr. Murat SAGBAS

Milli Savunma Universitesi
muratsagbass@gmail.com
ORCID: 0000-0001-5179-7425

Efsun AKSEN
efsuna@icloud.com
ORCID: 0000-0003-3264-9675

Ozet

Arastirma, proaktif ve reaktif stratejilerin dontstiriici potansiyelini ortaya c¢ikarmakta, orgiitsel
adalet ve orgutsel baghlik arasindaki iliskiyi incelemektedir. Bu stratejiler dogrultusunda uyumlu bir
etkilesim ortaya koyarak orgit kaltird, ¢alisan baghhg ve sirdirilebilir performans Uzerindeki
kolektif etkilerini aydinlatmayr amaclamaktadir. Literatlir taramasi ve ornek vaka calismalarini
kapsayan bir yaklasim dogrultusunda ele alinan arastirma, dengeli bir stratejinin dneminin altini
cizmektedir. Sonuclar adaleti, seffaflig ve o6nleyici tedbirleri vurgulayan proaktif stratejilerin duyarli
reaktif stratejilerle bir araya getirilmesinin direncgli bir kurumsal ekosistem yarattigini ortaya
koymaktadir. Orgiit icerisinde uygulanan reaktif ve proaktif stratejiler gelismis calisan bagliligin,
glclendirilmis morali ve kalici kurumsal basariyi tesvik etmektedir. Profesyoneller ve yoneticiler igin
bir rehber niteligi tasiyan bu arastirma, orgutsel uyum ve sirdirilebilir bliyiime icin stratejileri bir
araya getirmenin potansiyeli Gizerine bir icgdrii sunmayi amaglamaktadir.

Anahtar Kelimeler: Orgiitsel adalet, orgiitsel baghlik, reaktif stratejiler, proaktif stratejiler,
surdirdlebilir performans

Integration of Proactive and Reactive Strategies: Effects on Organisational Justice, Commitment
and Sustainable Performance

Abstract

The research reveals the transformative potential of proactive and reactive strategies and examines
the relationship between organisational justice and organisational commitment. It aims to illuminate
their collective impact on organisational culture, employee engagement and sustainable
performance by revealing a harmonious interaction in line with these strategies. Drawing on a
literature review and case studies, the research underlines the importance of a balanced strategy.
The results reveal that proactive strategies emphasising fairness, transparency and preventive
measures combined with responsive reactive strategies create a resilient corporate ecosystem.
Reactive and proactive strategies applied within the organisation promote enhanced employee
engagement, strengthened morale and lasting organisational success. As a guide for professionals
and managers, this research aims to provide insight into the potential of combining strategies for
organisational cohesion and sustainable growth.

Keywords: Organisational justice, organisational commitment, reactive strategies, proactive
strategies, sustainable performance
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Turkiye Glndeminde Saglikta Siddet Olaylari, Tirlerine Yaklasimin Belirlenmesi: Bir Twitter Analizi

Dr. Ogr. Uyesi Sevda YAMAN
Yozgat Bozok Universitesi

Dr. Fadime BASTURK

Yozgat Bozok Universitesi

Ozet

Saglik sektoriindeki siddet, fiziksel saldiri, tehdit edici davranis, zorbalik, s6zli siddet ve cesitli taciz
bicimlerini icerir. Siddetin personel ve organizasyon icin bircok etkisi vardir. Arastirmamiz en sik
kullanilan sosyal medya uygulamalarindan biri olan Twitter giindeminde yer alan saglkta siddet
egilimini gostermektedir. Yontem: Twitter verilerini ¢cekmek icin programlama dili olarak Python
(Snscrape kuttiphanesi) kullanildi. Calismada icerik analizi yontemi kullanildi. Bu yontem, kisilerin
ortaya koydugu iletisim materyallerini inceleyen, toplanan verileri aciklayabilecek kavramlara ve
iliskilere ulagsmayi amaglar. Veri setinde; beyaz kod, BeyazKod111, drersinarslan, ekremkarakaya,
KatledildiSnKoca, Saglikta siddet, SagliktaSiddeteHayir, SaglktaTeror, sagliktasiddet,
SagliktaSiddetCanAliyor ve TugrulOkudan etiketleri kullanildi. Bulgular: Tweet ve etkilesim sayilarina
gore kiyaslandiginda saglkta siddet gindeminde en cok yer almis konular; Saglik Calisaninin
Olduriilmesi; Saglik Calisaninin Saldiriya Ugramasi; Saglik Calisaninin Psikolojik Siddete Ugramasiydi.
Gindemde en yogun icerigi fiziksel siddet tird olusturuyordu. Tweet iceriklerinde en ¢ok gecen
sdzciikler fiziksel siddet tiiriinde; Oldiirme, Saldin, Silah; psikolojik siddet tiriinde Tehdit etme,
Engelleme ve Suglama; sozel siddet tlriinde ise Hakaret, Bagirma ve Azarlamaydi. Sonug: Saglikta
siddet Tirkiye glindeminin dnemli sorunlarindandir. Bulgularimizin, toplumun, politika liderlerinin ve
saghk yoneticilerinin farkindahgini arttirabilecegi, miidahale stratejilerine katkida bulunabilecegi
disinidlmektedir.

Anahtar kelimeler: Saglikta siddet, Twetter, igerik analizi, saglik calisani

20



12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

Avrupa Birligi Ulke Bagkanlarinin Sosyal Medya Hesaplarinin incelenmesi ve Yorumlanmasi

Dr. Ogr. Uyesi Seyma BOZKURT UZAN

istanbul Gelisim Universitesi

Coskun Alperen YILDIRIM

istanbul Gelisim Universitesi

Ozet

Bu bildiri, Avrupa Birligi (AB) (lkelerinin baskanlarinin sosyal medya hesaplarinin analizini ve
degerlendirmeyi amaclamaktadir. Calisma, baskanlarin Instagram, Facebook ve Twitter gibi sosyal
medya platformlarinda paylasimlarinin igerigini, etkilesim dlzeyini ve takipgi sayilarini incelemeyi
hedeflemektedir. Arastirma, sosyal medya kullaniminin liderlerin halkla iletisim stratejileri ve siyasi
etkilesimi Uzerindeki etkilerini anlamak igin kritik bir adim olarak goriilmektedir. Bu ¢alisma, Avrupa
Birligi lkelerinin baskanlarinin sosyal medya hesaplarindan elde edilen verileri kullanarak igerik
analizleri ve sosyal ag analizleri yapmayi planlamaktadir. Ayrica, baskanlarin sosyal medya
hesaplarindaki etkilesim dlzeyi ve takipci sayilari arasindaki iliskiyi degerlendirecek istatistiksel
yontemler de uygulanacaktir. Elde edilen bulgular, baskanlarin sosyal medya kullaniminin halkla
iletisim ve politik etkilesimdeki rolini daha iyi anlamamiza katki saglayacaktir. Sonug olarak, bu
calisma Avrupa Birligi Glkelerinin baskanlarinin sosyal medya hesaplarinin etkilesim diizeyini, icerik
ozelliklerini ve takipci sayilarini analiz ederek sosyal medya kullaniminin siyasi iletisimdeki énemini
vurgulamayl amaclamaktadir. Elde edilecek sonuclar, liderlerin sosyal medyayi halkla iliskiler
stratejileri ve politik etkilesimde kullanma bicimlerine yonelik farkindaligi artirabilir ve gelecekteki
politik iletisim stratejileri icin yon verici olabilir.
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Cimento Sirketlerinin Topsis Yontemi Kullanilarak Finansal Tablolarinin Analiz Edilmesi

ishak DEMIREL

Adnan Menderes Universitesi

Nazilli iktisadi Ve idari Bilimler Fakiiltesi
Sosyal Bilimler Enst. isletme ABD.

Yiiksek Lisans Ogrencisi

Ozet

Bu calismanin amaci; BIST100’de islem gérmekte olan ¢imento sektoriinde ki sirketlerin finansal
tablolarini TOPSIS yontemi kullanilarak analiz etmek ve TOPSIS yonteminin bir sonucu olarak sirketler
arasinda bir siralama olusturmak. Calismanin yontemi, amaca uygun olarak 2022 yilinda BIST100'de
islem gormekte olan finansal rapor ve verilerine diizenli olarak ulasilan 10 cimento sirketi calisma
kapsamina alinmistir. Calismada sirkelerin bilanco ve gelir tablolari ele alinarak kullanilmistir.
Arastirmanin kapsaminda ki 10 sirketin finansal raporlarina Kamuyu Aydinlatma Platformu’ndan
(KAP) resmi sitesinden ulasiimistir. Calismada elde edilen veriler TOPSIS yontemi ile dlglimlemesi
yapilmis ve sirketlerin performanslari analiz edilmis ardindan sirketler arasinda bir siralama
olusturulmustur.

Bu calismada bulgular; TOPSIS yontemi, pozitif ideal ¢6ziim ve negatif ideal ¢b6ziim olmak lzere iki
farkl sonug verir. Bu sonuglar arasinda en iyi degerlemeleri yaparak bir siralama olusturulmasini
saglamaktadir. Calismada oOncelikle sirketlerin finansal tablolari kullanilarak mali oranlarin
hesaplamasi yapilmistir. Akabinde ise, hesaplanan bu oranlar TOPSIS yontemi kullanilarak genel bir
ele alimla sirket performansini gosteren tek bir puan sistemine yansitilmistir. TOPSIS yOntemi
kullanilarak yapilan analizler sonucunda, galismada yer alan 10 sirket arasinda Batisoke Soke Cimento
Sanayi T.A.S. (BSOKE), yapilan analizler ve degerlendirmeler neticesinde en iyi verilere sahip sirket
olarak sonug¢ vermistir. Yine bu analizler ve degerlendirmeler géz 6niine alinarak incelendiginde
sirketler arasinda bir siralama olusturulmustur.

Calismanin sonucu; Calismada kullanilan veriler 1siginda BSOKE borsa kodlu Batisoke Soke Cimento
Sanayi T.A.S. en iyi sonucu veren sirket olmustur. Sirket ortaklari, hissedarlari, yatirim yapacak yeni
yatirimcilar, kredi verenler agisindan bu sektor icin bir sonu¢ semasi olusturulmustur. Bu calisma
sonucunda elde edilen tablonun sektor yatirimcilari agisindan degerlendirme ve karar verme sirecini
hizlandirmasi distiniimektedir.

Anahtar Kelimeler: TOPSIS Yontemi, Cimento Sirketi, Finansal Tablo, Finansal Analiz
Analysis of Financial Statements of Cement Companies Used The Totis Method

Abstract

The purpose of this study; In the cement sector, which is traded in BIST100’, to analyze the financial
statements of companies using the TOPSIS method and to create a ranking among companies as a
result of the TOPSIS method. The method of the study was included in the scope of the study, which
is regularly reached in 2022 in the financial reports and data that were traded in BIST100 . It was
used in the study by considering the balance sheet and income statements of the companies. Within

the scope of the research, the financial reports of 10 companies were reached from the official site
(KAP) from the Public Lighting Platform. The data obtained in the study were measured with the
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TOPSIS method and the performances of the companies were analyzed and a ranking was created
between the companies.

Findings in this study; TOPSIS method gives two different results: positive ideal solution and negative
ideal solution. It provides a ranking by making the best valuations among these results. In the study,
financial rates were calculated using the financial statements of the companies. Subsequently, these
calculated rates were reflected in a single point system that demonstrated company performance
with a general handling using the TOPSIS method. As a result of the analyzes made using TOPSIS
method, among the 10 companies involved in the study, Westsedke Soke Cement Industry T.A.S.
(BSOKE) has vyielded results as the company with the best data as a result of the analyzes and
evaluations made. Again, when these analyzes and evaluations are examined, a ranking has been
created among companies.

The result of the study; In the light of the data used in the study, BSOKE stock exchange coded
Westseed Cement Industry T.A.S. It has been the company that gives the best result. A results chart
has been created for this sector in terms of company partners, shareholders, new investors to invest,
lenders. The table obtained as a result of this study is thought to speed up the evaluation and
decision making process for sector investors.

Keywords: TOPSIS Method, Cement Company, Financial Statement, Financial Analysis
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Kismi Streli Calisanlarin Genel Saglik Sigortasi ve issizlik Sigortasindan Faydalanmalari*

Serkan DEMIRTAS

Dokuz Eyliil Universitesi

Sosyal Bilimler Enstitiisi

Calisma Ekonomisi ve Endustri iliskileri
Doktora Ogrencisi
serkan.demirtas@hotmail.com

ORCID: 0000-0002-1774-065X

Prof. Dr. Hakan KESER

Dokuz Eyliil Universitesi, iiBF

Calisma Ekonomisi ve Endustri iliskileri BoIim
hakan.keser@yahoo.com.tr

ORCID: 0000-0002-7961-7358

Ozet

Gilnlimiuzde gerek calisanlarin gerekse isverenlerin calisma hayatindan beklentileri ve istekleri
degismekte ve bu sebeple esnek calisma modellerine olan talep artmaktadir. Esnek calisma
modellerinin en yaygin olani ve tercih edileni kismi siireli ¢galismadir. 5510 sayili kanun kapsaminda
kismi sureli galisanlar tam sureli galisanlar gibi zorunlu sigortaldir. Saatlik tcret ile ¢alisan kismi streli
galisanlarin aylik calisma siirelerinin 7,5 saate bdélinmesi ile prim 6deme giin sayilari tespit
edilmektedir. Kismi sireli ¢alisanlar, issizlik sigortasi ve genel saglik sigortasindan tam sureli isgiler
gibi faydalanmaktadir. Ancak prim édeme giin sayilarinin yiiksek olmasi ve kismi siireli galisanlarin bu
prim sayisina ulagmasinin ¢ok zor ve hatta bazi durumlarda imkansiz olmasi sebebiyle kismi sureli
calisanlar issizlik sigortasi ve genel saglik sigortasi agisindan dezavantajli durumdadir. Yasanan bu
olumsuzlugu gidermek icin sosyal giivenlik mevzuatinda kismi siireli calisanlara istege bagli sigorta ya
da borglanma gibi imkanlar getirilmistir. Bu ¢alismanin amaci, kismi siireli ¢alisanlarin genel saglik
sigortasi ve issizlik sigortasindan faydalanmalarini mevzuat hiikiimleri cercevesinde agiklamaktir.

Anahtar kelimeler: Kismi siireli calisma, Genel Saglik Sigortasi, issizlik Sigortasi, Sosyal Giivenlik
Benefit of Part Time Employees from General Health Insurance and Unemployment Insurance
Abstract

Today, the expectations and demands of both employees and employers from working life are
changing and therefore the demand for flexible working models is increasing. The most common and
preferred flexible working model is part-time work. Under Law No. 5510, part-time employees are
compulsorily insured like full-time employees. The number of premium payment days is determined
by dividing the monthly working hours of part-time employees working for hourly wages by 7.5

*Bu calisma; Serkan DEMIRTAS'In Dokuz Eyliil Universitesi, Sosyal Bilimler Enstitiisii, Calisma
Ekonomisi ve Endustri iliskileri Anabilim Dalinda Prof. Dr. Hakan KESER danismanhginda devam
etmekte olan doktora tezinden yararlanilarak tretilmistir.
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hours. Part-time employees benefit from unemployment insurance and general health insurance just
like full-time workers. However, part-time workers are disadvantaged in terms of unemployment
insurance and general health insurance due to the high number of premium payment days and the
fact that it is very difficult and in some cases even impossible for part-time workers to reach this
premium number. In order to overcome this disadvantage, the social security legislation provides
part-time workers with optional insurance or borrowing opportunities. The purpose of this study is to
explain the benefit of part-time employees from general health insurance and unemployment
insurance within the framework of the provisions of the legislation.

Keywords: Part-Time Working, General Health Insurance, Unemployment Insurance, Social Security
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insan Kaynaklari Yénetimi Agisindan Tiirk Polis Tegkilati: Betimsel Bir icerik Analizi Calismasi

Rumeysa ARAL
Tirkiye is Kurumu

Ozet

Calismanin amaci, insan kaynaklari yénetimi agisindan Tiirk Polis Teskilati (izerine ULAKBIM Ulusal
Veri Tabaninda yayinlanan makalelerin betimsel igerik analizinin yapilmasidir. Ayrica ilgili arastirma
neticesinde konuya iliskin zaman igerisindeki gelisim, degisimlerin ve yonelimlerin tespit edilmesi
amaglanmaktadir. Bununla birlikte c¢alismanin ilgili alanda arastirma yapmayi planlayan
arastirmacilara detayl bilgiler vermesi ve yol gbstermesi dngoérilmektedir.

Calismada ilgili problemin ¢6ziimine iliskin nitel yontem tercih edilmistir. Ayrica, nitel yontemin bir
arastirma deseni olan dokiimantasyon analizi tercih edilmisidir. Dokiiman analizi, yazili olarak
yayinlanan belgelerin iceriginin titiz ve sistematik bir sekilde analiz edilebilmesi icin kullanilan bir nitel
arastirma desenidir. Arastirmada veri toplama araci olarak dokiimantasyon taramasi kullanilmistir.
Arastirma kapsaminda, veriler http://www.dergipark.gov.tr sitesinden temin edilmistir. Toplanan
verilerin analizinde betimsel igerik analizi tekniginden yararlanilmistir.

Arastirma kapsaminda http://www.dergipark.gov.tr sitesinde 2023-1972 vyillari arasinda yayinlanmis
olan ve konu basligl, 6zet veya anahtar kelimelerinde polis s6zcigliniin yer aldig1 702 tane arastirma
tespit edilmis olup 128 tanesi arastirma kapsamina dahil edilmistir. Konu ile iliskisinin olmadigi
belirlenen 574 galisma arastirmaya dahil edilmemistir. Calismadaki makalelerin siniflandiriimasinda;
yayin tird, yayin yili, yayinlayan dergi, anahtar kelimeler, atif sayisi, kullanilan yéntem ve konularina
iliskin bulgular esas alinmistir.

Arastirmanin sonugclarina gore, polis teskilati Gzerine yapilan calismalar arasindan insan kaynaklari
yonetimi alaninda yapilan en ¢ok calisma orgiitsel davranis alaninda yapilmistir. Bu alanla iliskin en
cok orgitsel tikkenmislik ve stres konularinda arastirmalar gozlenmistir. Orgiitsel davranis alanini
insan kaynaklari uygulamalarindan egitim yonetimi ve performans yonetimi alanlari takip etmektedir.
Turk Polis Teskilatinin konu oldugu insan kaynaklari yonetimi alanina iliskin en ¢ok yayin 2014 yilinda
gerceklesmistir. ilgili makaleler en ¢ok sirasiyla Giivenlik Calismalari Dergisi, Hitit Universitesi Sosyal
Bilimler Enstitiisii Dergisi ve Atatiirk Universitesi Sosyal Bilimler Enstitiisii Dergisinde yayinlanmistir.
Calismalarda en ¢ok nicel arastirma yontemi kullanilmis olup veri toplama araci olarak anket tercih
edilmistir.
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Antik Yunan’da Kadinin Siyasallasamamasi: Atina Ornegi

Ogr. Gér. Merve OGUZHAN
Kayseri Universitesi
ORCID: 0000-0001-9414-0503

Ozet

Cogu siyaset bilimci icin siyasetin, insaninin siyasal bir varlik olarak kabul gérilmesinin baslangig
noktasi olarak goriilen ve giinimizde halen kullanilan pek ¢ok siyasal kavramin ortaya ¢iktigi, 6nemli
disindr ve disincelerin dogdugu topraklar olan Antik Yunan, siyasete dair arastirmalarin tarihsel
surecteki ilk duragidir. Antik Yunan’i siyaset acisindan énemli halen getiren sahip oldugu yonetim
anlayisi olmustur. Nitekim Antik Yunan insanin siyasallasma serliveninin yurttaslik stattsi ile bir
kamusal alan olusturarak devlet benzeri siyasal bir yapi olan “polis”in varlik kazandig yerdir. Siyasal
bir varlik olan polis yurttaslardan ayri dislinilemeyen bir yapi olsa da esasen yurttaslarin
toplamindan ibaret de degildir. Polislerin temelinde esitsizlik vardir. Antik Yunan Atina’si bu esitsizligi,
insanlarin siyasal bir varlik haline geldigi dogrudan demokrasi anlayisinda ve toplumsal yapisinda goz
Oonline sermektedir. Atina’da siyasal katilimin yurttaslara verilmesi, secgkinci bir katihm anlayisiyla
dogrudan demokrasinin uygulanmasi kadinin bu kamusal alandaki konumunu tartismali hale
getirmistir. Antik Yunan’da kadin, kdle ve yabancilar yurttas olarak sayilmayip kamusal alanin disina
itilerek yurttashk statlisii sadece vergi verebilen erkekler ile sinirlandiriimistir. Buradan hareketle bu
¢alismanin amaci Antik Yunan Atina’sinda kadinin konumunu ele alarak siyasallasamamasina neden
olarak gosterilen “oikos” zorunluluklar alani icerisinde yer almasinin tzerinde durulacaktir.

Anahtar Kelimeler: Antik Yunan, Atina Demokrasisi, Kadin
Abstract

For most political scientists, Ancient Greece, which is seen as the starting point of the acceptance of
politics and human beings as a political entity, and the land where many political concepts that are
still used today emerged and where important thinkers and ideas were born, is the first stop in the
historical process of research on politics. What makes Ancient Greece important in terms of politics is
its understanding of government. As a matter of fact, Ancient Greece is the place where the
politicization adventure of human beings created a public sphere with the status of citizenship and
the "polis", a state-like political structure, came into existence. Although the polis, as a political
entity, is a structure that cannot be considered separately from citizens, it is not essentially the sum
of citizens. Inequality is at the foundation of the polis. Ancient Greek Athens reveals this inequality in
its understanding of direct democracy and social structure where people become political beings. In
Athens, giving political participation to citizens and practicing direct democracy with an elitist
understanding of participation made the position of women in this public sphere controversial. In
Ancient Greece, women, slaves and foreigners were not counted as citizens and were excluded from
the public sphere, and the status of citizenship was limited only to men who could pay taxes. From
this point of view, the aim of this study is to examine the position of women in Ancient Greek Athens
and to focus on the fact that they were included in the "oikos" area of obligations, which was shown
as the reason why they could not be politicized.

Keywords: Ancient Greece, Athenian Democracy, Women

27



12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

Turkiye’ de Disa Agiklik ve Cevresel Kalite iliskisi: Toda-Yamamoto Nedensellik Testi
Dr. Onur YAGIS

Bagimsiz Arastirmaci
ORCID: 0000-0003-3457-657X

Ozet

1980’li yillarin basinda kiresellesmenin hiz kazanmasiyla birlikte dis ticaretin serbestlesmesine
yonelik tesvik politikalarinda artislar yasanmistir. Bu nedenle dinya genelinde disa aciklik ve
ekonomik biylme oranlarinda yikselisler meydana gelmistir. Fakat ayni zaman araliginda cevresel
kalitenin azaldigl da goriilmistir. Bu ylzden strdirilebilir kalkinmaya dair tartismalar meydana
gelmistir. Surdurdlebilirligin ne kadar saglandigina dair g¢evresel bozulma gostergelerinin 6lglimi
onemli hale gelmistir. Ekolojik ayak izi ise cevresel bozulmalarin dnemli bir gostergesi olarak on
planda yer almaktadir. Bu ¢alismada disa agikhgin ekolojik ayak izi (izerindeki etkileri Turkiye igin
1990-2018 donemlerini temel alarak Toda-Yamamoto (1995) tarafindan gelistirilen nedensellik testi
kullanilarak literatiire katki saglamasi amaclanmistir. Calisma sonucunda, ekonomik biylimeden
ekolojik ayak izine dogru  tek yonll, nifus yogunlugundan ekolojik ayak izine dogru  tek
yonli, disa acikliktan ekolojik ayak izine dogru ve ekolojik ayak izinden disa agikliga dogru
¢ift yonli nedensellik iligkileri bulunmustur

Anahtar Kelimeler: Disa Aciklik, Cevre Kalitesi, Tlrkiye, Nedensellik Testi

The Relationship Between Openness and Environmental Quality in Turkey: Toda-Yamamoto
Causality Test

Abstract

In the early 1980s, with the acceleration of globalization, there was an increase in incentive policies
for the liberalization of foreign trade. For this reason, there has been an increase in openness and
economic growth rates throughout the world. However, it was also observed that the environmental
quality decreased in the same time period. Therefore, discussions on sustainable development have
occurred. It has become important to measure environmental degradation indicators regarding how
much sustainability has been achieved. Ecological footprint, on the other hand, is at the forefront as
an important indicator of environmental degradation. In this study, it is aimed to contribute to the
literature by using the causality test developed by Toda-Yamamoto (1995) based on the effects of
openness on the ecological footprint for Turkey between 1990-2018. As a result of the study,
unidirectional causality relations from economic growth to ecological footprint, unidirectional from
population density to ecological footprint, bidirectional causality relations from openness to
ecological footprint and from ecological footprint to openness were found.

Keywords: Openness, Environmental Quality, Tirkiye, Causality Test
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Siyasal Modernlesme Baglaminda Elazig’da Siyasal Parti Yéneticileri ve Siyasal Katilim Davranisi Uzerine
Bir Degerlendirme
Kerem YILDIRAK
istanbul Yeni Yiizyil Universitesi
Siyaset Bilimi ve Uluslararasi iliskiler B&limii
Yiiksek Lisans
ORCID: 0000-0003-0432-9981

Ozet

Kaynak ve deger dagitiminda énemli bir rol oynayan siyasal katilim, alinan kararlari etkileme ve gérev
Ustlenme yontemi olarak tanimlanabilir. Katihm, modernlesme siireglerinin kurumsallasma egilimi ve
merkezilesme hedefleri ile paralel gelisir. Birey/Toplum, katim vasitasiyla merkezi siyaseti yonlendirir
ve gelisimini saglar. Geleneksel ve modern toplumlari birbirinden ayiran en énemli 6zellik katilimin
yogunlugundaki farklihktir. Katilimin yogunlugundaki genisleme siyasalin demokratiklesmesi ve
modernlesmesi ile iliskilidir. Modernlesme seviyeleri, siyasal kurumsallasmanin yerel diizeydeki
etkileri ile bu degisim/donusimin merkezilesme egilimleri ile ifade edilebilir. Bu arastirma,
modernlesme siireclerinin Elazig’daki yansimalarini ve katilimin yogunlugundaki genislemenin hangi
seviyede oldugunu analiz etme girisimleri ile baslamistir. Calisma, Elazig’daki katilim davranislarinin
yonelimini ve onu etkileyen faktorleri tespit etmeyi amaglamistir. Arastirma kendisini, Turkiye Blyuk
Millet Meclisinde (TBMM) bulunan siyasal partilerin yerel yoneticileri ile sinirlamistir. Yerel
yoneticilere anket uygulanmis ve elde edilen sonuglar katilmayi isleyen diger calismalar ile
tartisilmistir. Ulasilan 6rneklem sayisi 100°dir. Bu sayinin %85’ine anket uygulanmis ve derinlemesine
gorismeler yapilmistir. Bu goriismeler bulgularin analizi esnasinda degerlendirilmistir. Elazig’da siyasal
elitlerin katihm davraniglarinda parti programinin etkisi azalmis ve parti lideri, ideoloji gibi etmenlerin
katimdaki agirhginin arttigi gorilmistir. Elazig’da siyaset, modernlesme siireglerinde patronaj
iliskiler gelistirmistir. Siyasal kurumsallasma/modernlesme seviyelerinin hentiz yeterli olmadig tespit
edilmistir.

Anahtar Kelime: Siyasal Modernlesme, Merkezilesme, Siyasal Katilma, Yerel Modernlesme, Elazig

An Evaluation of Political Party Leaders and Political Participation Behavior in Elazig in the Context
of Political Modernization

Summary

Political participation, which plays an important role in resource and value distribution, can be
defined as a method of influencing the decisions taken and taking on a task. Participation develops in
parallel with the institutionalization trend and centralization goals of modernization processes. The
Individual/Society guides and develops central politics through participation. The most important
feature that distinguishes traditional and modern societies from each other is the difference in the
intensity of participation. The expansion in the intensity of participation is related to the
democratization and modernization of the political. The levels of modernization can be expressed by
the effects of political institutionalization at the local level and the centralization tendencies of this
change/transformation. This research started with attempts to analyze the reflections of the
modernization processes in Elazig and the extent of the expansion in the intensity of participation.
The study aimed to determine the orientation of participation behaviors and the factors affecting it in
Elazig. The research limited itself to the local administrators of the political parties in the Turkish
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Grand National Assembly (TBMM). The local administrators were surveyed and the results were
discussed with other studies dealing with participation. The number of samples reached is 100. A
guestionnaire was applied to 85% of this number and in-depth interviews were conducted. These
interviews were evaluated during the analysis of the findings. In Elazig, the influence of the party
program on the participation behaviors of the political elites decreased and it was observed that the
weight of factors such as party leader and ideology increased. Politics in Elazig developed patronage
relations in the modernization processes. It has been determined that the levels of political
institutionalization/modernization are not yet sufficient.

Keywords: Political Modernization, Centralization, Political Participation, Local Modernization, Elazig
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Dogalgaz Tiiketimi Ve Ekonomik Biyiime iliskisi: Bati Avrupa Ulkeleri igin Bootstrap Panel Nedensellik
Testi
Dr. Onur YAGIS

Bagimsiz Arastirmaci
ORCiD: 0000-0003-3457-657X

Ozet

Enerji, gelismis Avrupa Ulkeleri icin hayati 6neme sahiptir. Gelismis Avrupa (lkeleri sanayisi
sektoriinde enerjiye daha fazla ihtiya¢ duymaktadir. Enerji akisinin stirekliligi ve glivenli tasinmasinin
saglanabilmesi Avrupa (Ulkelerin biylmelerini gerceklestirmeleri icin en ©6nemli unsur olarak
goriulmektedir. Bircok sektor tarafindan surekli talep edilen dogal gazin diger enerji cesitlerine kiyasla
cevre dostu bir enerji kaynagl olmasindan dolayr 6nemli bir konumu bulunmaktadir. Bu ¢alismada,
dogal gaz tiiketimi ve ekonomik biiyiime arasindaki iliskinin Bati Avrupa (Almanya, Avusturya, isvicre,
Belcika, Fransa, Liksemburg ve Hollanda) (lkeleri icin 1980-2020 dénemlerini temel alarak Konya
(2006) tarafindan gelistirilen Bootstrap Panel Granger Nedensellik Testi kullaniimasi amaclanmustir.
ilk olarak yatay kesit testi ve delta testleri yapilmistir. Ardindan nedensellik testine gecilmistir.
Calisma sonucunda, dogal gaz tiketimi ve ekonomik bliyiime arasinda cift yonla bir nedensellik iliskisi
bulunmustur. Ayrica geri besleme hipotezinin gecerli oldugunu sdylemek mimkindiir. Ulkeler
bazinda incelendiginde, Avusturya, Almanya, Fransa ve Liksemburg icin blylime hipotezinin,
Hollanda icin ise koruma hipotezinin gecerli oldugu sonucu bulunmustur.

Anahtar Kelimeler: Disa Aciklik, Cevre Kalitesi, Tlrkiye, Bootstrap Panel Nedensellik Testi

The Relationship Between Natural Gas Consumption and Economic Growth: Bootstrap Panel
Causality Test for Western European Countries

Abstract

Energy is of vital importance for developed European countries. Developed European countries need
more energy in their industrial sector. Ensuring the continuity and safe transportation of energy flow
is seen as the most important factor for the growth of European countries. Natural gas, which is
constantly demanded by many sectors, has an important position as it is an environmentally friendly
energy source compared to other types of energy. In this study, it is aimed to use the Bootstrap Panel
Granger Causality Test developed by Konya (2006) for the relationship between natural gas
consumption and economic growth for Western European (Germany, Austria, Switzerland, Belgium,
France, Luxembourg and Netherlands) countries, based on the 1980-2020 periods. Firstly, the cross-
section test and delta tests were performed. Then the causality test was carried out. As a result of
the study, a bidirectional causality relationship was found between natural gas consumption and
economic growth. It is also possible to say that the feedback hypothesis is valid. When analyzed on
the basis of countries, it was found that the growth hypothesis was valid for Austria, Germany,
France and Luxembourg, and the conservation hypothesis was valid for the Netherlands.

Keywords: Natural Gas Consumption, Economic Growth, Western Europe, Bootstrap Panel Causality
Test
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Saglik Calisanlarinin Negatif Calisma Psikolojisi Uzerinde Saglik Tiiketicilerinin Davranissal Tutumlarinin
Etkisi

Dog. Dr. H. Tezcan UYSAL

Bilecik Seyh Edebali Universitesi, Saghk Bilimleri Fakdiltesi,
Saghk Yonetimi Bolumu, Bilecik / Turkiye

ORCID: 0000-0002-8962-7824

Ozet

Bu arastirmanin amaci; saglk hizmeti veren galisanlarda gelisen negatif ¢alisma psikolojisi ile saghk
hizmeti verdikleri tiketicilerin uyguladigl davranigsal tutumlar arasinda anlamli bir iliski olup
olmadigini incelemek, eger anlaml bir iliski var ise saglik tiiketicilerinin olumsuz davranislarinin saglik
personelinin calisma psikolojisine ne diizeyde, ne yonde ve hangi boyutta etki ettigini saptamak,
olumsuz davranissal tutumlarin demografik faktorlere gore istatistiki farklihgini incelemektir. Bu amag
kapsaminda; olasilikli olmayan oOrnekleme yontemleri igerisinden oOlgit 6rnekleme yontemi
kullanilmis, Zonguldak’ta faaliyet gosteren saglk kuruluslarinda calismakta olan; doktor, hemsire,
hasta bakici, tibbi sekreter, hizmetli, acil tip teknisyeni ve diger alanlar olmak tzere toplam 113
calisandan ylizylze anket yontemiyle veri elde edilmistir. Elde edilen bu veriler SPSS programi ile
degerlendirilmis, korelasyon, basit dogrusal regresyon, tek yonli MANOVA, Independent-Sample T ve
One-Way ANOVA teknikleri ile analiz edilmistir. Gergeklestirilen korelasyon analizi sonucunda; saglik
¢alisanlarinin negatif galisma psikolojisi ile saglik tuketicilerinin davranigsal tutumlari arasinda orta
seviyede ve pozitif yonde anlamli bir iliski saptanmis, regresyon analizi sonucunda; saglik sektoriinde
¢ahisanlarin ¢alisma psikolojisindeki negatif yonde degisimin %22,5’ini saglk hizmeti alan tiketicilerin
olumsuz davranigsal tutumlarinin agikladigi belirlenmis, bununla birlikte; saglik hizmeti alan
tiketicilerin olumsuz davranissal tutumlarindaki 1 birimlik artisin saglik hizmeti sunan personelin
¢alisma psikolojisinin negatiflesmesinde 0.445 birimlik bir artisa neden oldugu saptanmistir.

Anahtar Kelimeler: Saglik Hizmeti, Calisma Psikolojisi, Olumsuz Davranissal Tutum, Is Stres,
Tikenmislik, isten Ayrilma Niyeti
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2008-2022 Yillari Arasinda Turkiye’de Alan Egitiminde Bilgi Okuryazarlig1 Uzerine Yapilan Tezlerin
incelenmesi

Secim BUYUKGATALBAS

Amasya Universitesi, Sosyal Bilimler Enstitiisii
Sinif Egitimi Doktora Ogrencisi

ORCID: 0000-0002-7498-4458

Prof. Dr. Murat KURT

Amasya Universitesi

Egitim Fakultesi, Temel Egitim BolUimi
ORCID: 0000-0003-1155-9339

Ozet

Bilgi okuryazarligi, alan egitiminde yer edinen ve bilimsel calismalara konu olan bir alan olarak
karsimiza cikmaktadir. Bu arastirmada 2008-2022 yillari arasinda Tirkiye'de alan egitiminde bilgi
okuryazarhgl lzerine yapilan tezlerin incelenmesi amaclanmistir. Konu ile ilgili 2008-2022 yillari
arasinda yayinlanmis 14 yiiksek lisans, 3 doktora olmak lizere 17 teze ulasilmistir. incelenen tezlerde
¢ogunlukla nicel arastirma yontemi (%70.5) kullanilirken arastirma deseni olarak sikhkla iligkisel
arastirma deseni (%35) tercih edilmistir. Analiz edilen tezlerin 6rneklem gruplarini ¢ogunlukla
dgretmen adaylari (%58.8) olusturmustur. Orneklem gruplari olusturulurken yéntem olarak en ¢ok
basit tesadifi (%35.2), orneklemlerin biytkligu olusturulurken de 250°den (%58.8) fazla katilimciya
ulasilmistir. Veri toplama araglari incelendiginde ise, en fazla 6l¢ek (%36.6) tercih edildigi gorilirken
veri analiz tekniklerinden de en fazla gecerlik-glivenirlik analizinin (% 27.4) tezlerde yer aldig
gorilmektedir. Elde edilen bulgular alan yazin gergevesinde yorumlanarak tartisiimistir.

Anahtar Kelimeler: Bilgi Okuryazarhgi, Alan Egitimi, Egitim
Analysis of Theses on Information Literacy in Field Education in Turkey Between 2008-2022

Abstract

Information literacy emerges as a field that has a place in field education and is the subject of
scientific studies. In this research, it is aimed to examine the theses on information literacy in field
education in Turkey between the years 2008-2022. There were 17 theses, 14 of which were master's
and 3 doctorate, published between 2008-2022 on the subject. While the quantitative research
method (70.5%) was mostly used in the theses examined, the relational research design (35%) was
preferred as the research design. The sample groups of the analyzed theses mostly consisted of
teacher candidates (58.8%). While creating the sample groups, the most simple random (35.2%)
method was reached, and more than 250 (58.8%) participants were reached when creating the
sample size. When the data collection tools are examined, it is seen that the most preferred scale
(36.6%) is the validity-reliability analysis (27.4%) among the data analysis techniques. The findings
were interpreted and discussed within the framework of the literature.

Key Words: Information Literacy, Field Education, Education
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Detailed Content Analysis of Graduate Thesis Written in Social Sciences Related to Green Management

Dr. Acelya TELLi DANISMAZ
Yildiz Technical University
Institute of Social Sciences
acelya.telli@hotmail.com
0000-0001-8344-7315

Abstract

The main purpose of the study; The aim of this study is to examine the postgraduate theses written
on green management in the field of social sciences in terms of year, type, writing language, subject,
university, institute, department, theoretical framework, analysis method, number of samples. In this
context, 12 postgraduate theses written on green management in the field of social sciences in the
YOK Thesis Database were determined and included in the descriptive content analysis. In the
content analysis, all theses were examined according to year, type, university, institute, department,
subject, writing language, theoretical framework, analysis method and sample number. In this
direction, it was concluded that the postgraduate theses written on green management in the field
of social sciences were mostly written in the Social Sciences Institute, in the Department of Business
Administration, on the subject of business, quantitative data analysis was preferred, and the
participants included in the research varied between 29 and 403.

Keywords: Green management, content analysis, detailed content analysis
Yesil Yonetimle ilgili Sosyal Bilimler Alaninda Yazilan Lisansiistii Tezlerin Betimsel igerik Analizi
Ozet

Calismanin temel amaci; sosyal bilimler alaninda yesil yonetim ile ilgili yazilan lisansiisti tezlerin yil,
tir, yazim dili, konu, Universite, enstitlisli, anabilim dali, teorik ¢erceve, analiz yontemi, érneklem
sayisi bakimindan incelenmesidir. Bu kapsamda YOK Tez Veri Tabani’nda sosyal bilimler alaninda yesil
yonetim ile ilgili yazilan 12 lisansisti tez tespit edilmis olup betimsel icerik analizine dahil edilmistir.
Yapilan icerik analizinde tim tezler yilina, tirlne, Universitesine, enstitlisiine, anabilim dalina,
konusuna, yazim diline, teorik ¢cergevesine, analiz yontemine ve 6rneklem sayisina gore incelenmistir.
Bu dogrultuda sosyal bilimler alani yesil yonetimle ilgili yazilan lisansistl tezlerin en ¢ok Sosyal
Bilimler Enstitiisiinde, isletme anabilim dalinda, isletme konusunda yazildigi, nicel veri analizinin
tercih edildigi ve arastirmalara dahil edilen katilimcilarin 29 ile 403 arasinda degiskenlik gosterdigi
sonucuna ulasiimistir.

Anahtar Kelimeler: Yesil yonetim, icerik analizi, betimsel icerik analizi
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Ecotourism as an Alternative for a Sustainable Tourism
Lorenc KOCIU

Economic Faculty
“Eqrem Cabej” University Gjirokastra
Albania

Abstract

Ecotourism is seen as a form of tourism, which provides a sunstainable development in long-term
periods. To be successful, ecotourism should promote sustainable development based on activities
that create opportunities for local residents and tour operators to increase their income and improve
their living conditions. At the conclusion of this paper shows that the development of ecotourism and
cooperation closely with cultural tourism in the region of Gjirokastra should be strongly supported by
public, private sector and local community because through these forms of investment can be
achieved sustainable development of the region. Maintenance of these touristic values of the region
in general and the portion characteristic of Gjirokastra in particular should be the main concern of
state institutions, non-governmental organizations and all citizens' duty of all citizens to be aware
and sensitive to these values . So far the tourist potential in the region is not very efficient. This is the
reason why this study has been undertaken.

Keywords: Gjirokastra, ecotourism cultural, sustainable tourism, tourist.
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Terdér Amagli Kullanilan Cocuklar: PKK Analizi

Radiye Sezer KATIRCIOGLU
Tirkiye Bayluk Millet Meclisi

Ozet

PKK Teror orglitu ile micadele giivenlik kuvvetlerince defalarca bitirme noktasina getirmis olsa da
orgit kadrolarina dahil ettigi insan kaynagi ile faaliyetlerini gergeklestirmis ve hayatiyetini devam
ettirmeyi basarmistir. Teror orgltlerinin varoluglarini kurguladiklari ideolojilerini gergeklestirmek igin
oncelikle insan kaynagina ihtiya¢ duymaktadirlar. Dolayisiyla 6rgiit devamhligini olusturduklari saglam
kadrolar ve mensuplari arasinda uyumu saglayarak hedeflerine ulasmada glicli kazanimlar elde
etmektedirler. Orgiit, biinyesine dahil edecegi insan kaynagini basta etnik ve dini kimligi, kisisel
ozellikleri, cinsiyeti, yasi, egitimi, sosyo-kiltiirel yasami ve ekonomik durumu gibi unsurlari Gzerinden
propoganda, ikna, zor kullanarak veya tehdit yoluna basvurarak olusturmaktadir (Ozeren, Sézer,
Demirci, 2010, s.141). Teror orgitleri kadin ve c¢ocuk elemanlari faaliyetlerini gerceklestirmede
Onemli avantajlar saglayacak kesim olarak gormektedir. Kadinin kendini kolaylikla kamufle
edebilmesi, cocuklarin ¢cok daha kolay ikna edilebilmesi gibi kolayliklari sunmaktadir. Ayni zamanda
cocuklar kolaylikla savas i¢in egitilebilir, tasiyici veya haberci gibi roller Ustlenebilir veya insan kalkani
olarak  taktiksel avantaj veya propagandada siyasi avantaj icin  kullanilabilirler.
Savas ve catismanin tartismasiz ilk magduru ve en vahsi vahsetin ilk kurbani kadin ve ¢ocuklardir.
Siddetin en agir bicimde yasandigl ortamlarda kuskusuz savas ve c¢atisma ortamlaridir. Savas ve
catisma bolgelerinin Urettigi terér orgltlerinin acimasiz siddeti cocuklarin ¢ocuklugunu, hayallerini
gasp etmekte, yasam hakkini ve geleceklerini yok etmektedir (Demir, 2019, s.3).

Bu tarih boyunca ve bircok kiltiirde boéyle yasanmis ve ne yazik ki cocuklar askeri harekatlara dahil
edilmistir (Wessells, 1997, s.32-39). Bu insanlik disi uygulamayi Napolyon 1814’te ordulari icin bircok
genci askere aldiginda gérmekteyiz (Leggriere, 2007, s. 99-100). Yine Birinci Diinya Savasi ve ikinci
Dinya Savasi’'nin her cephesinde binlerce ¢ocuk savastiginda insanlk bu istismara taniklik etmistir
(Rosen, 2005, s.54-55). Bu aci tablo 20. ve 21. Yizyihn baslarindan itibaren Afrika’nin bazi
bolgelerinde, Latin Amerika’da ve Orta Dogu’da yogunlasarak her kitadada devam etmistir (Child
Soldiers Global Report 2004, s.292). Ginim{zde ilk olarak Vietnam Savasi’nda, daha sonra Orta Dogu
cografyasinda, Liibnan, Sri Lanka, Kolombiya, Uganda, Angola ve Siera Leone’da muhtelif gruplar ve
orgutler ¢ocuklart kagirmis ve savasgl olarak kullanmistir (Polat, Guldogan, 2010, s.108).

Dinyadaki bu durum Tirkiye’de paralellik géstermis ve PKK teror orgiitu bolicil teror faaliyetlerinde
basta kadinlari ve beraberinde ¢ocuklari sistematik olarak kullanma yolunu se¢cmistir (Kizilgiil, 2021,
s.73). 1986 yilinda PKK, sdzde 3. Kongresinde aldigi zorunlu askerlik yasasi ile Glineydoguda yasayan
her Kirt kokenli ailenin en az bir cocugunu PKK’ya asker vermeye zorlamistir. Kabul etmeyen ailelerin
cocuklarini zorla daga cikardiklari magdurlarin ifadelerine girmistir (Yilmaz, 2019, s.125). PKK aldigi bu
karari ile milliyet¢i duygularla bliylyen veya dini inanclari kuvvetli alilerin dahi 6rglite cocuklarini
gondermek zorunda kaldig1 kayitlara girmistir (Erdem, 2018, s. 100). 1990 yilinda baslatilan sokak
eylemleri, orgiitin sokak olaylarinda ¢ocuk ve kadinlari sistematik ve dizenli olacak sekilde
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kullanacaginin habercisi kabul edilebilir (Ordek, 2014, s. 50-51). PKK, 2006 yilinda cocuklari
polis/devlete attirarak farkli yontemler devreye sokarak g¢ocugu terér amach kullanma yollarini
cesitlendirmeye calismistir (Durna, Kubilay, s. 54).

2011’de baslayan Suriye i¢ savasi 38 yil PKK terori ile miicadele eden Tiirkiye'yi daha da zorlasan ¢ok
farkli problem alanlari ile karsilasmasina sebep olmustur (Sen, 2021, s.132). Suriye’de devam eden ig
savasin getirdigi go¢ ve kargasa ortami ise basta PKK/PYD/KCK/YPG gibi teror orglitleri icin cocuklar
her tiirli istismari igin uygun zemin hazirlamistir. 2016 insan Haklari izleme Komitesinin raporunda,
Suriye sinir 6tesinde ve Kuzey Irak’ta kurulan kamplarda 6rgt; kendi safinda savasmalariigin 7-15 yas
araligindaki kiz ve erkek cocuklari zorla silahaltina aldig1 yer almistir. Savas sucu islendiginin alti
cizilmistir (Human Rights Watch, 2016). Bu kamplarda c¢ocuklar, silah kullanma, bomba yapimi gibi
savas yontemlerinin egitimi verilmekte, her tirll cinsel istismara maruz kalmakta ve 6rgut tarafindan
uyusturucu ticaretinde de kullanilmaktadir (Sari, Tinas, 2018, s.20).
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Sosyal Yardimlasma Vakiflarinda Sosyal Sorumluluk ilkesi Geregince Muhasebelestirme Faaliyetlerinin
Degerlendirilmesi
Dog. Dr. Serkan AKCAY
Artvin Coruh Universitesi
ORCID: 0000-0003-0646-4239
Ozet

Sosyal yardimlasma vakiflari, toplumsal dayanismayi tesvik ederek, ihtiyag sahibi kimselere yardim
etmek icin kurulmus kuruluslardir. Devlet ve halk tarafindan bagis yapilarak desteklenip tesvik
edilirler. Bu calismanin amaci, glinimiizde ekonominin bozulmasinin da etkisiyle toplumda gelir
ucurumunun artmasiyla beraber 6nem kazanan Sosyal Yardimlasma Vakiflarinin sosyal sorumluluk
ilkesi geregince muhasebe faaliyetlerini ortaya koymaktir. Calisma literatlir taramasi yontemiyle
tamamlanmis olup bu konudaki ¢alismalarin sayisi ¢ok azdir. Sosyal Yardimlasma Vakiflari, sadece
yardim yapmakla sorumlu degildir. Kurumun en énemli sorumlugu yardimlarin ihtiyac sahiplerine adil
olarak dagitilmasidir. Bunun igin, muhasebe ilkelerinden sosyal sorumluluk ilkesi geregi yapilan
faaliyetlerin, gelir ve giderlerin muhasebelestirilmesi blyik dnem kazanmaktadir. Clinkd, faaliyetlerin
eksiksiz muhasebelestirilmesi, devlet agisindan, biitge agisindan, gerekse yardimlarin adil dagilimi ve
surekliligi acisindan biylk 6nem tasimaktadir. Muhasebenin sosyal sorumluluk ilkesi butin bu
faaliyetler ile  butlnlesmektedir.  Muhasebenin organizasyonunda, muhasebe uygulamalarinin
yluritilmesinde ve mali tablolarin diizenlenmesi ve sunulmasinda; belli kisi veya gruplarin degil, tim
toplumun cikarlarinin gozetilmesi ve dolayisiyla bilgi UGretiminde gercege uygun, tarafsiz ve dirUst
davranilmasi geregini ifade eder. Calismada, kurumun gelir ve giderleri ile muhasebelestiriime
islemleri ve muhasebede kullanilan defter ve belgelerden bahsedilmistir.

Anahtar Sozciikler: Sosyal Yardimlasma Vakfi, Muhasebe, Sosyal Sorumluluk, Gelir-Gider

Evaluation Of Accounting Activities in Social Assistance Foundations in Accordance With The
Principle Of Social Responsibility

Abstract

Social assistance foundations are organizations established to help people in need by promoting
social solidarity. They are supported and encouraged by donations by the state and the public. The
aim of this study is to reveal the accounting activities of the Social Assistance Foundations, which
have gained importance with the increase in the income gap in the society, with the effect of the
deterioration of the economy, in accordance with the principle of social responsibility. The study, was
completed with the literature review method and the number of studies on this subject is very few.
Social Assistance Foundations are not only responsible for giving aid. The most important
responsibility of the institution is the fair distribution of aid to those in need. For this reason,
accounting for the activities, income and expenses made in accordance with the social responsibility
principle, which is one of the accounting principles, gains great importance. Because the complete
accounting of the activities is of great importance in terms of the state, the budget, and the fair
distribution and continuity of the aid. The social responsibility principle of accounting is integrated
with all these activities. In the organization of accounting, in the execution of accounting practices
and in the preparation and presentation of financial statements, it means that the interests of the
whole society, not of certain individuals or groups, should be taken into account, and therefore, it is
necessary to act truthfully, impartially and honestly in the production of information. In the study, the
income and expenses of the institution, its accounting processes and the books and documents used
in accounting are mentioned.

Keywords: Social Assistance Foundation, Accounting, Social Responsibility, Income-Expense
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Kripto Paralarin Muhasebelestiriimesinde Kullanilan Yaklasimlarin Degerlendirilmesi

Dog. Dr. Serkan AKCAY

Artvin Coruh Universitesi
ORCID: 0000-0003-0646-4239
Ogr. Gor. Reyhan YILDIZ
Artvin Coruh Universitesi
ORCID: 0000-0003-4597-8013

Ozet

Kripto para birimi; en genel tanimiyla merkezi otoriteye bagli olmayan, internet sistemine dayall
bir dijital para birimidir. Kripto para birimleri, birden ¢ok para birimine dayali olup, sanal olarak
alinip satilmaktadirlar. 2009 yilinda Satoshi Nakamoto tarafindan olusturulan Bitcoin ile birlikte
bircok kripto varlik meydana gelmis ve s6z konusu varliklarin kullanimi zamanla artis
gostermistir. Bu durum basta Bitcoin olmak lizere kripto varlklarin muhasebelestiriimesi
sorununu gliindeme getirmis ve konu ile ilgili bircok ¢alisma literatiirde yer almistir. Bu ¢alismalar
incelendiginde, s6z konusu varliklarin hangi hesap grubunda degerlendirilmesi gerektigi ile ilgili
birtakim yaklasimlarin meydana geldigi tespit edilmistir. Bu c¢alisma, kripto varliklarin
muhasebelestiriimesinde kullanilan yaklasimlarin incelenmesi ve her yaklasimin muhasebenin
temel kavramlarina baghliginin degerlendirilmesi amaciyla gercgeklestirilmistir. Calismada kripto
varliklarinin muhasebesinde ortaya konulan dort farkli yaklasim incelenmis, olmasi gereken
kayitlar muhasebenin temel kavramlarinca degerlendirilmistir. Sonuc¢ olarak, standartlar
cercevesinde kaydedilmesi gereken hesaplar ile ilgili genel bir goris sunulmustur.

Anahtar sozciikler: Kripto Varliklar, Muhasebe, Envanter islemleri, Muhasebenin Temel
Kavramlari

Evaluation of The Inventory of Crypto Coins In Terms of Accounting Basic Concepts
Abstract

Cryptocurrency, in its most general definition, is a digital currency based on the Internet system
that is not dependent on a central authority. Cryptocurrencies are based on multiple currencies
and are traded virtually. Along with Bitcoin, created by Satoshi Nakamoto in 2009, many other
crypto assets have emerged, and the use of these assets has increased over time. This situation
has raised the issue of accounting for crypto assets, especially Bitcoin, and many studies on the
subject have appeared in the literature. When these studies are examined, it has been
determined that there are several approaches related to which account group these assets
should be evaluated. This study was conducted in order to examine the approaches used in the
accounting of crypto assets and evaluate the adherence of each approach to the basic concepts
of accounting. In the study, four different approaches in the accounting of crypto assets were
examined, and the required records were evaluated using the basic concepts of accounting. As a
result, a general view is presented about the accounts that should be recorded within the
framework of the standards.

Keywords: Crypto Assets, Accounting, Inventory Operations, Fundamental Concepts of
Accounting
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Psikolojik Sermayenin Orgtitsel Bagliliga Etkisi Uzerine Bir Calisma

Ogr. Gor. Dr. Ebru DEMIREL

Nevsehir Haci Bektas Veli Universitesi
Gulsehir Sosyal Bilimler MYO
Yonetim ve Organizasyon Bolim{
ORCID: 0000-0001-50730683

Ozet

Bu galismanin amaci psikolojik sermayenin 6rgitsel baglilik Gzerindeki etkisini ortaya ¢ikartabilmek ve
bitlincul bir yaklasimla degerlendirebilmek icin meta analiz yontemiyle incelemektir. Bu kapsamda
2018-2023 yillari arasinda yayinlanan ve korelasyon degerine sahip 11 makale analize tabi
tutulmustur. 11 calismanin meta analizinde CMA V4.0 (Comprehensive Meta Analysis 4.0) yazilm
programi kullaniimistir. Analiz sonucunda psikolojik sermaye ve orgiitsel baghhk arasindaki rastgele
etkiler modelinde ortalama etki biylklGgi (r=0,342) orta diizeyde oldugu ortaya cikmistir. Ayrica
psikolojik sermaye ve orgitsel baglilik arasindaki iliskide sektor degiskeninin moderator rol oynadigi
elde edilen bulgular arasindadir.
Anahtar Kelimeler: Psikolojik Sermaye, Pozitif Psikoloji, Orgiitsel Bagllik, Meta Analiz

A Study on The Effect of Psychological Capital on Organizational Commitment
Abstract
The aim of this study is to examine the effect of psychological capital on organizational commitment
with meta-analysis method in order to be able to evaluate it with a holistic approach. In this context,
11 studies published between 2018 and 2023 with correlation value were analyzed. The CMA V4.0
(Comprehensive Meta Analysis 4.0) software program was used in the meta-analysis of 11 studies. As
a result of the analysis, it was revealed that the average effect size (r=0.342) in the random effects
model between psychological capital and organizational commitment was moderate. In addition, it is
among the findings that the sector variable plays a moderator role in the relationship between
psychological capital and organizational commitment.

Keywords: Psychological Capital, Positive Psychology, Organizational Commitment, Meta-Analysis
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Profesyonel Kogluk Mesleginde Karsilasilan Etik Sorunlar ve Sorunlara iliskin C6ziim Onerileri

Aysegiil Alev AYDIN
Ankara Haci Bayram Veli Universitesi
Doktora Ogrencisi

Prof. Dr. Nese SONGUR
Ankara Haci Bayram Veli Universitesi

Ozet

Profesyonel kog, hizmet alan kisinin hedeflerini belirlemesini ve bu kapsamda eyleme ge¢mesini
saglayan, kisinin ilerleme siirecini izleyen; gelisim saglamada destekleyici ¢alismalari yiiriiten kisidir.
1950’li yillardan itibaren, Diinyada ve Tirkiye’de profesyonel kogluk ile ilgili bircok ¢alisma yapilmis,
meslegin etik kodlari uluslararasi orgitler tarafindan yayimlanmistir. Kisiler ile birebir karsilikh bir
iliski icinde yiritilen bu meslekte, meslege 6zgi etik kurallari bilmek ve bu kritik sorumlulugun
farkinda olabilmek ¢ok o6nemlidir. Ancak kogluk kavraminin meslek profesyonelleri disindaki
kullanimi, meslekle ilgili toplumsal farkindaligin tam olarak olusmamasi gibi nedenlerle meslekte etik
sorunlarla karsilasilabilmektedir.

Bu calismanin amaci, profesyonel koclukta karsilasilan etik sorunlarin tespiti ve bu sorunlara yonelik
¢0zUm oOnerilerinin gelistiriimesidir. Bu kapsamda, iki farkli odak grup ¢alismasi gergeklestirilmis ve
mesleki etigin kogluktaki 6nemi, etik ile ilgili yUrGtilen ¢alismalar, meslekte etik sorunlar ve bu
sorunlara iliskin ¢6ziim Onerileri degerlendirilmistir. Birinci odak grup Tirkiye’de temisilcilikleri
bulunan uluslararasi kogluk érgiitlerinin (ICF, AC ve EMCC) temsilcileridir. ikinci odak grup; Tiirkiye’de
kogluk alanindaki tek ulusal dernegin (UKD) Uyeleridir. Yapilan gériismeler igerik analizi yontemi ile
degerlendirilmistir.

Sonug olarak, herhangi bir kogluk egitimi veya sertifikasi olmayan kisilerin kendilerini sektérde kog
olarak tanitmalari, hizmet alanlarin, koglarin yetkinliklerini sorgulamamalari gibi hususlarin etik
problemlere yol actigi tespit edilmis olup bu kapsamda gelistirilen ¢6ziim 6nerileri sunulmustur.
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Cinsiyete Dayali Mesleki Ayrimcilik Cercevesinde Erkek Okul Oncesi Ogretmenligi: Nitel Bir Arastirma

Nil HOKE

Pamukkale Universitesi

Dog. Dr. Nagihan Durusoy OZTEPE
Pamukkale Universitesi

Ozet

Toplumsal cinsiyet algisi, insan hayatinin her asamasinda kendini gostermekte ve 6zellikle meslek
hayatinda daha keskin sinirlara doniismektedir. Okul oncesi 6gretmenligi her toplumda kadinla
Ozdeslestirilen bir meslektir. Erkeklerin de bu meslekte cogalmaya baslamasi, toplumda farkli algilara
yol acabilmektedir. Bu calismada, erkek anaokulu 6gretmenlerinin tecriibelerine, yasadiklari
sorunlara, meslegin gelecekteki algisina deginilmek istenmistir. Derinlemesine milakat yontemiyle
elde edilen bulgular neticesinde erkek anaokulu 6gretmenlerinin toplumsal cinsiyet baskisi nedeniyle
velilerden tepkiyle karsilastigl, ancak zamanla bu durumun igsellesecegine yonelik c¢ikarimlar
yapilmstir.

Anahtar Kelimeler: Toplumsal cinsiyet, mesleki cinsiyet ayrimciligi, okul 6ncesi 6gretmenligi.

Boys' Preschool Education in the Framework of Occupational Discrimination Based on Gender: A
Qualitative Study

Abstract

Gender perception appears throughout lifetime and turns into more significant lines on career.
Preschool teaching is an occupation which is always identified with females in all societies. Increasing
of males in this occupation may cause different perceptions. In this study, it has been mentioned that
male preschool tearcher’s experiences, the problems which they face and the future perception of
this occupation. The findings which have been reached by in depth interviewing method shows that
male preschool tearchers face some reactions based on gender pressure by student’s parents, yet
this situation may become internalised in the future.

Keywords: Gender, occupational gender discrimination, preschool teaching.
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Kamu Calisanlarinda Teknoloji Kullanimi: Denizli ilinde Bir Arastirma

Nil HOKE
Pamukkale Universitesi

Prof. Dr. Hacer Simay KARAALP ORHAN
Pamukkale Universitesi

Ozet

Teknoloji kullaniminin yayginlasmasi, en az gelisimi kadar hizli gerceklesmektedir. Glinlimizde hem
kamu sektoriinde hem de 06zel sektorde bircok is bilgisayarlar ve akilli cihazlar araciligiyla
yapilmaktadir. isyerlerinde teknoloji kullaniminin verimliligi ve pratikligi arttirmasinin yani sira kisisel
glvenligi tehdit etme ve sanal kaytarma davranislarini 6zendirme gibi yonleri de bulunmaktadir. Bu
calismada, Denizli ilinde kamu sektoriinde calismakta olan katiimcilara anket uygulanarak teknoloji
kullaniminin verimlilik ve zaman kullanimi, kisisel glivenlik ve sanal kaytarma (izerindeki etkileri
arastirlmistir.  Elde edilen bulgular teorik temellere dayandirilarak analiz  edilmistir.

Anahtar Kelimeler: Teknoloji kullanimi, verimlilik, kisisel glivenlik, sanal kaytarma

Abstract

Spread of technology occurs as fast as development of technology. At the present time, both in
public sector and private sector, several works are made via computers and smart devices. The
technology usage in offices not only increases the productivity and practicality, but also threatens
personal security and abets cyberloafing. In this study, a survey has been conducted to research the
impacts of technology usage on productivity and time usage, personal security and cyberloafing for
partcipants who work for public sector in Denizli province. The findings have been analysed in
deference to theorical facts.

Keywords: Technology usage, productivity, personal security, cyberloafing.
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Tiirk Mitoloji Unsurlarinin Fantastik Dizi Senaryolarina Yansimasi: Game Of Thrones Ornegi

Ars. Gor. Sevtap SARICA

Sakarya Universitesi

Sanat Tasarim ve Mimarhk Fakiiltesi
Grafik Sanatlar Bolimii

ORCID: 0000-0002-3495-1627

Ozet

Fantastik filmler sinema sektoriiniin pek ¢ok farkli kesimine hitap edebilen 6nemli tirlerinden biridir.
Son yillarda mitoloji 6geleri barindiran fantastik yapimlarin sayisi da artmaktadir. Pek cok kitap, film
ve dizide ortak olarak karsimiza ¢ikan mitolojik sembollerin farkl kultirlerin mitolojilerinden
esinlenildigini 6ne sirmek mimkiindir. Bu mitolojik dgelerin pek ¢cogu da Tiirk mitolojisine ve Tirk
destan kiiltirine dayanmaktadir. Clnk{ bilinmektedir ki Tarkler ¢ok uzun yillardir Diinya (zerinde
farkh uygarhklarla var olagelmislerdir.

Ozellikle M. Necati Sepetcioglu’nun diizenlemelerini yaptigi Tirk tarihi ve destanlar ile ilgili
calismalarin Diinya’nin pek cok dlkesinde incelendigi bilinmektedir. GlUnlimuiziin pek ¢ok Gnld
eserinde de Turk mitolojik unsurlarina basvuruldugunu iddia etmek mimkiindir. Bu calisma da son
yillarda tiim Diinya’da bilylk yanki uyandiran, George R.R. Martin’in kitaplarindan uyarlanmis olan
“Game of Thrones” isimli dizi inceleyerek dizide yer alan Tiirk mitoloji motiflerinin tespit edilmesi ile
dizinin Tark mitolojik unsurlarinin izlerini ne kadar tasidiginin ortaya ¢ikarilmasi amaglamaktadir.

Calismada 6nce dizinin konusu ve icerigi ele alinarak Turk Mitolojik yapisi ile ne denli ortlstugi
incelenecek, sonrasinda da cesitli mitolojik ogelerin dizide nasil ele alindigi ile Tirk destan ve
inanislarindaki benzer tanimlari 6rneklendirilecektir.

Calisma kadim Turk uygarliklarinin Dinya Uzerinde yillar boyu biraktigi etkinin hala slirmekte
oldugunun ispati niteligi tasimaktadir.

Anahtar Kelimeler: mitoloji, ikonografi, Tlirk mitolojisi, Game of Thrones, fantastik diziler

Reflection Of Turkish Mythology Elements On Fantasy Series Scenarios: An Example Of
Game Of Thrones

Abstract

Fantastic films are one of the important genres that can appeal to many different segments of the
cinema industry. In recent years, the number of fantastic productions containing mythological
elements has been increasing. It is possible to argue that the mythological symbols that we
encounter in many books, movies and TV series are inspired by the mythologies of different cultures.
Many of these mythological elements are based on Turkish mythology and Turkish epic culture.
Because it is known that Turks have existed in the world with different civilizations for many years.

It is known that studies on Turkish history and epics, especially edited by M. Necati Sepetcioglu, have
been studied in many countries of the world. t is possible to claim that Turkish mythological elements
are used in many of today's famous works. In this study, the TV series "Game of Thrones", adapted
from George R.R. Martin's books, will be examined. The aim of the study is to determine the Turkish
mythology motifs in the series and to reveal how much the series carries the traces of Turkish
mythological elements.
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n the study, first of all, the subject and content of the series will be discussed and how much it
overlaps with the Turkish Mythological structure, and then how various mythological elements are
handled in the series and similar definitions in Turkish epics and beliefs will be exemplified.

The study is a proof that the influence of ancient Turkish civilizations on the world for years still
continues.

Keywords: mythology, iconography, Turkish mythology, Game of Thrones, fantastic series
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Drying of the Zayandehrud River in the City of Isfahan in Iran

Asst. Prof. Fatemeh SHAYAN
University of Isfahan
f.shayan@ase.ui.ac.ir

Abstract

This article explores the way in which Iranian actors have securitized the threat of drying
Zayandehrud River in the City of Isfahan and the resulting development of a desert in that area.
Authors of a significant number of extant studies in this field have established that many parts of the
globe have been transformed into desert due to irresponsible exploitation. However, the specific
case of Zayandehrud River in Isfahan has not been examined to date, despite existence of ample
evidence indicating that this river is rapidly drying. This adverse development is threatening the
agricultural production in the territory surrounding the river and has exacerbated the climate change
issues in the city. Iranian officials recognize the seriousness of this threat, and are attempting to find
a suitable solution. They have sought input from environmental experts from other countries, such as
Finland. The discussion presented in this chapter are informed by the securitization theory by Buzan,
Weaver and de Wilde (1986) which is applied when investigating the process of the securitization

threat of the Zayandehrud issue.

Keywords: Zayandehrud River, Isfahan, insecurity
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Kiiresel Enerji Krizleri Ve Enerji Soklarina Piyasalarin Tepkileri

Dr. Ogr. Uyesi Derya DEMIR
Tokat Gaziosmanpasa Universitesi
Resadiye Meslek Yiksekokulu
ORCID: 0000-0002-7355-1757

Ozet

Dinyadaki tim kaynaklar sinirl oldugu gibi enerji kaynaklari da sinirlidir. Enerji talebi ise strekli artis
gdstermektedir. Ozellikle 2. Diinya Savasi sonrasinda eneriji tiiketimi ve talebi hizl bir sekilde artmaya
baslamistir. Teknolojinin gelismesi, sanayilesme, ulasim, altyapi ve uluslararasi ticaretin artmasi gibi
gelismeler, Ulkeler arasinda bilimsel, teknolojik ve kiiltiirel etkilesimin de artmasina yol agcmistir.
Ulkeler eneriji arzi ile enerji talebi arasindaki dengeyi saglamakta giicliik yasamislardir. Ayni zamanda
uluslararasi alanda siyasi, askeri veya ekonomik olaylar yasanmasi da eneriji piyasalarini etkilemistir.
1973, 1979 ve 2008 yillarinda diinyada Ug¢ buyuk kiresel enerji krizi yasanmistir. 2019 yilinda
gorilmeye baslanan Covid-19 salgini ve sonrasinda 2021-2022 yillarinda Rusya ile Ukrayna arasindaki
savas da enerji piyasalarini olumsuz etkilemistir. Bu ¢alismada (¢ blyik kiiresel kriz ile Covid-19
salgini ve Rusya-Ukrayna savasindaki enerji soklarinin meydana gelis sireclerinin betimsel analiz
yontemiyle incelenmesi amaglanmistir. Rusya-Ukrayna savasindan kaynaklanan enerji fiyatlardaki
degisiklikler, 1973 yilindaki petrol fiyati artisindan sonra kiresel enerji piyasalarinda gorilen en
blyik artis olmustur.

Anahtar Kelimeler: Eneriji, Enerji Soklari, Enerji Krizi, Piyasa Tepkileri.

Global Energy Crises and Market Responses to Energy Shocks

Abstract

As all resources in the world are limited, energy resources are also limited. However energy demand
is usually increasing. Especially after the Second World War, energy consumption and demand
started to increase rapidly. Developments in technology, industrialization, transportation,
infrastructure and the increase in international trade have led to an increase in scientific,
technological and cultural interaction between countries. Countries have had difficulties in
maintaining the balance between energy supply and energy demand. At the same time, political,
military or economic events in the international arena also affected the energy markets. Three major
global energy crises were experienced in the world in 1973, 1979 and 2008. The covid-19 epidemic
that started to be seen in 2019 and the war between Russia and Ukraine in 2021-2022 also negatively
affected the energy markets. In this study, it is aimed to examine the occurrence processes of the
three major global crises, the Covid-19 epidemic and the energy shocks in the Russia-Ukraine war
with descriptive analysis method. Changes in energy prices resulting from the Russia-Ukraine war
have been the largest increase seen in global energy markets after the oil price increase in 1973.
Keywords: Energy, Energy Shocks, Energy Crisis, Market Reactions.
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Understanding Organizational Dynamics: Exploring the Linkages between Culture, Motivation, and
Performance in the Context of Remote and Workplace Employees

Dr. Begiim AL
Paycell
ORCID: 0000-0001-8839-4478

Abstract

This research provides invaluable insights into the intricate relationship between organizational
culture, motivation, job satisfaction, and job performance within the context of both remote and
workplace settings. Focusing on the Turkish banking sector, our study reveals a hierarchical and
compartmentalized organizational structure prevailing within these institutions. Furthermore, it
underscores the dominant power dynamics that emphasize compliance over individual initiative and
creative capacities. Notably, workplace employees exhibit a more pronounced perception of the
bureaucratic nature of banks compared to their remote counterparts. The findings of this
investigation underscore the significance of non-monetary factors as key sources of motivation for
employees. Working conditions, job interestingness, and supervisor recognition emerged as pivotal
drivers of motivation, particularly for workplace employees. In contrast, remote workers prioritize
effective planning and task execution in their pursuit of motivation. A compelling link between
working style and job performance is established, highlighting the influence of remote work
arrangements on performance outcomes. The study highlights that bureaucratic culture and
organizational commitment positively influence changes in job performance. Conversely, a
supportive culture demonstrated an adverse impact. Notably, the moderating effect of working style
sheds light on the stronger relationship between organizational commitment and performance
among remote employees compared to their workplace counterparts. The implications of these
findings for organizational leaders and managers seeking to optimize employee performance,
particularly in the realm of remote work, are profound. Our study highlights the need to consider
distinct motivational factors and performance expectations within these two settings, providing
practical insights for organizations endeavoring to adapt to the evolving dynamics of remote work.
Future research directions are suggested, encompassing comparative analyses across various
industries, implementation of longitudinal research designs, and integration of qualitative methods
to deepen the understanding of subjective experiences and underlying mechanisms that shape
employee perceptions and behaviors. In summary, this study enriches our understanding of the
intricate interplay between organizational culture, motivation, job satisfaction, and job performance
in both remote and workplace settings. The discerning insights gleaned from this research
underscore the importance of tailoring motivational strategies and performance expectations in
response to the distinctive demands of each work environment, facilitating seamless adaptation to
the evolving landscape of remote work.

Keywords: Organizational culture, Motivation, Job satisfaction, Job performance, Remote work

Ozet

Bu calisma, uzaktan ve ofis calisanlari arasindaki orgitsel kiltir, motivasyon, is tatmini ve is
performansi arasindaki iliskiye degerli bir bakis sunmaktadir. Arastirma, Tirk bankalarina odaklanmis
ve bu kurumlarda hiyerarsik ve bollimlenmis bir yapi ortaya cikarmistir. Yonetim ve calisanlar
arasindaki glc iliskileri, girisimcilik ve yaratici kapasiteler yerine uyum lzerinde vurgu yapmaktadir.
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Ofis calisanlari, uzaktan calisanlara kiyasla bankalarin biirokratik yapisini daha belirgin bir sekilde
algilamislardir.

Bulgular, ¢alisanlar igin galisma kosullari, is ilgingligi ve yoneticilerin tanima faktorleri gibi parasal
olmayan etkenlerin motivasyon acgisindan 6nemli kaynaklar oldugunu ortaya koymustur. Ofis
¢ahisanlari, gérev dogruluguna, yiksek is standartlarina, etkili iletisime, takim ¢alismasina ve kaynak
yonetimine biyiik 6nem vermektedirler. Ote yandan, uzaktan calisanlar etkili planlama ve gérev
ylritme konularina daha fazla 6nem vermektedirler. Calisma, is stili ile is performansi arasinda
pozitif bir iliski oldugunu gostermis ve uzaktan g¢alisma dizenlerinin performans sonuglari izerindeki
etkisini vurgulamistir. Burokratik kaltir ve 6rgiitsel baghhk is performansindaki degisiklikleri olumlu
yonde etkilerken, destekleyici bir kiltir olumsuz etki gdstermistir. is stili'nin diizenleyici etkisi,
orgitsel baglihk ve performans arasindaki iliskinin uzaktan calisanlar icin ofis calisanlarina kiyasla
daha gli¢li oldugunu ortaya koymustur.

Bu bulgular, o6zellikle uzaktan c¢alismanin degisen dinamiklerine uyum saglamayl hedefleyen
organizasyon liderleri ve yoneticileri icin 6nemli sonuclar ortaya koymaktadir. Gelecekteki arastirma
yonelimleri, endistriler arasinda karsilastirmali analizler yapma, uzunlamasina arastirma tasarimlari
kullanma ve 6znel deneyimleri ve calisanlarin algilarini sekillendiren temel mekanizmalari daha iyi
anlamak icin nitel arastirma yontemlerini nicel verilerle birlestirme gibi konulari icermektedir.
Ozetlemek gerekirse, bu calisma, uzaktan ve ofis ¢alisanlari icin 6rgiitsel kiiltiir, motivasyon, is tatmini
ve is performansinin nasil kesistigine dair anlayisa katkida bulunmaktadir. Bulgular, bu iki ortamda
farkl motivasyon faktorlerini ve performans beklentilerini dikkate almanin gerekliligini vurgulamakta
ve uzaktan calismanin degisen dinamiklerine uyum saglamayi hedefleyen organizasyonlara pratik
bilgiler sunmaktadir.

Anahtar kelimeler: Orgiit kiiltiirli, Motivasyon, is tatmini, is performansi, Uzaktan ¢alisma
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The influence and contribution of the Seljuk Turks in the progress and development of Iranian art

Assist. Professor H. MOHAMMADI
Kharazmi University

Department of History

Tehran —Iran
h.mohammadi@khu.ac.ir
hossein13462003@yahoo.com

Abstract

The Seljugs were a tribe of Oghuz Turkic Sunni Muslim who took their name from Seljuq, one of their
chiefs. Their leader, Tughrel, entered Baghdad in 447 A.H. and received the title of Sultan from the
Caliph at the time and became the military arm of the Abbasid Caliphate. In the 5th and 6th centuries
AH, they established an empire and ruled vast parts of Western Asia and Asia Minor, such as Iran,
Afghanistan, Syria (Syria and Palestine) and modern Armenia (429-590 AH) (1194-1037 AD). Seljuk
Turkish sultans were considered to be great patrons of science, art and industry, and it was because
of this interest that great artists and great craftsmen emerged during their time. During the rule of
this dynasty, which was equivalent to the fifth and sixth centuries of the lunar calendar, the cities of
Isfahan, Marv, Neishabur, Herat and Ray were the gathering centers of the art and profession owners
and the works of the artists of this era have remained.

The art of the Seljuk period is a part of Islamic art. In this period, a large Iranian mosque was created
from the combination of a four-evan courtyard and a square domed hall, including Isfahan Grand
Mosque and Ardestan Grand Mosque. The school building was one of the religious buildings of this
era. Among the most famous schools, we can mention the Nizamieh school in Baghdad, Isfahan,
Neishabur, Balkh, Basra and Kharjard or Khargerd school. Caravanserai, which was the non-religious
architecture of this period, has a large courtyard and four porches, which can be called Rabat Sharaf,
Rabat Anoushirvan. Various types of pottery appeared in Iran during the Seljuk era., the art and
technique of metalworking also achieved special prosperity and development, and there are
masterpieces of this artificial art in different museums of the world.

Keywords: The art of the Seljuk period, Nizamieh school, artificial art, Seljuk Turkish sultans.
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Orgiitsel Davranis Alanina Dair Bir inceleme
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Ozet

Bu arastirmanin amaci “Orgltsel davranis” alaninda uluslararasi kaynaklarda ge¢misten giinimize
nasil calisildig ile ilgili genis bir bakis acisi sunmaktir. Calisma kapsaminda ele alinan temel konular;
makale analizi, yazar ve dergi analizi, konu analizi ve atif analizi seklindedir. Bu baglamda orgtsel
davranis alaninda hangi konularin galisildigl, alanda en ¢ok hangi yazarlarin ¢alistigl, en ¢ok atif
yapilan makale ve yazarlarin kimler olduklari gibi temel sorular cevap bulmustur. Bu amaglar
dogrultusunda, Web of Science (WoS) kapsaminda taranan SSCI indekslerinde yer alan dergilerde
yayimlanan makaleler Gzerinden bibliyometrik analizler gergeklestirilmistir. Arastirma bulgularina
gore en yliksek baglanti giiciine sahip yazarlar sirasiyla Fred Luthans, James Avey ve Bruce Avolio
olarak tespit edilmistir. En ylksek baglanti gliciine sahip yazarlarin ayni zamanda en c¢ok atif alan
yazarlar oldugu gérilmustiir. Urettikleri eser bakimindan ise ilk sirada Luthans yer alirken, 2. Sirada
baglanti giici ve atif sayisi bakimindan daha gerilerde yer alan Herman Aguinis’in bulundugu, 3.
Sirada ise Avey’in yer aldigi tespit edilmistir. En ¢cok atif alan calismalar; Meyer, Stanley, Herscovitch,
ve Topolnytsky’e ait “Affective, continuance, and normative commitment to the organization: A
meta-analysis of antecedents, correlates, and consequences” adli calisma birinci sirada, Malhotra,
Kim, ve Patil’e ait “Common method variance in IS research: A comparison of alternative approaches
and a reanalysis of past research” adli calisma ikinci sirada, ve Siemsen, Roth, ve Oliveira’ ya ait
“Common Method Bias in Regression Models With Linear, Quadratic, and Interaction Effects” adli
calisma ise Uglincl sirada yer almaktadir. En ¢ok atif alan ve baglanti giici en ylksek olan dergi
Journal of applied psychology” dergisi olup yayinladigi makale sayisi bakimindan ikinci sirada yer
almaktadir. “Journal of organizational behavior” dergisi ise en ¢ok sayida makale yayinlayan ancak
atif sayisi ve baglanti glici bakimindan ikinci sirada yer alan dergi olarak tespit edilmistir. Etki degeri
bakimindan karsilastirildiginda ise “Journal of applied psychology” dergisinin 9.9 ve “Journal of
organizational behavior” dergisinin ise 6.8 degerine sahip oldugu gorilmustir. Yayinladigi makale
sayisi bakimindan ikinci sirada yer alan ancak atif sayisi bakimindan 10. sirada olan “Journal of
business ethics” dergisi ise 6.1 ile en yiiksek etki degerine sahip dergi olarak belirlenmistir. En sik
kullanilan anahtar kelimeler incelendiginde organizational behavior ile organizational behaviour
kelimelerinin ilk sirada yer aldig1 goriilmustir. Ardindan ¢ok c¢alisilan bir diger konu olan leadership
kavraminin kullanildigl, bu kelimelerin kullanim sayisi ile toplam baglanti sayilarinin benzer
siralamada oldugu gorilmistiir. Anahtar kelimelerin yillara gére dagihimi incelendiginde ise son
yillarda unethical pro-organizational behavior, work engagement, ethic, well being, resilinence,
human resource management, unethical behaviour, ethical leadership, leader-member exchange,
social learning theory gibi kavramlarin daha ¢ok kullanildigi tespit edilmistir. Arastirma sonucu elde
edilen bulgularin 6rgiitsel davranis alani ile ilgili ¢alismalar yapan arastirmacilara i1sik tutacagi
duslintilmektedir.

Anahtar Kelimeler: Orgiitsel davranis, bibliyometrik analiz, betimsel analiz.
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A Review In The Field Of Organizational Behavior
Abstract

The purpose of this research is to present a broad perspective on how the field of "organizational
behavior" has been studied in international sources from past to present. The main topics covered in
the study are; article analysis, author and journal analysis, subject analysis and citation analysis. In
this context, basic questions such as which subjects are studied in the field of organizational
behavior, which authors work most in the field, the most cited articles and who the authors are have
been answered. For these purposes, bibliometric analyzes were carried out on the articles published
in the journals included in the SSCI indexes scanned within the scope of Web of Science (WoS).
Arastirma bulgularina gére en yiksek baglanti gliciine sahip yazarlar sirasiyla Fred Luthans, James
Avey ve Bruce Avolio olarak tespit edilmistir. The authors with the highest link strength were also
found to be the most cited authors. In terms of the work they produced, Luthans was in the first
place, Herman Aguinis was in the second place in terms of connection strength and number of
citations, and Avey was in the third place. The most cited works are; The work “Affective,
continuance, and normative commitment to the organization: A meta-analysis of antecedents,
correlates, and consequences” by Meyer, Stanley, Herscovitch, and Topolnytsky ranked first, and
“Affective, continuance, and normative commitment to the organization: A meta-analysis of
antecedents, correlates, and consequences” by Malhotra, Kim, and Patil. Common method variance
in IS research: A comparison of alternative approaches and a reanalysis of past research” is in second
place, and “Common Method Bias in Regression Models With Linear, Quadratic, and Interaction
Effects” by Siemsen, Roth, and Oliveira The study is in the third place. The journal with the highest
number of citations and the highest link strength is the Journal of applied psychology, and it ranks
second in terms of the number of articles it publishes. The journal “Journal of organizational
behavior” was determined as the journal that published the highest number of articles, but ranked
second in terms of number of citations and link strength. When compared in terms of impact value, it
was seen that the journal of "Journal of applied psychology" had a value of 9.9 and the journal of
"ournal of organizational behavior" had a value of 6.8. The journal of "Journal of business ethics",
which ranks second in terms of the number of articles it published but 10th in terms of citations, was
determined as the journal with the highest impact value with 6.1. When the most frequently used
keywords were examined, it was seen that the words organizational behavior and organizational
behavior took the first place. Then, it was seen that the concept of leadership, which is another very
studied subject, was used, and the number of uses of these words and the total number of
connections were in a similar order. When the distribution of keywords by years is examined, it has
been determined that concepts such as unethical pro-organizational behavior, work engagement,
ethical, well-being, resilience, human resource management, unethical behavior, ethical leadership,
leader-member exchange, social learning theory have been used more frequently in recent years. It
is thought that the findings obtained as a result of the research will shed light on the researchers
working on the field of organizational behavior.

Keywords: Organizational behavior, bibliometric analysis, descriptive analysis.
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1970'lerden glinimUze ¢ok kaltdrlGlik: Toplumlar igin bir hedef mi tehdit mi?

Dr. Ogr. Uyesi Seval YAMAN
Ankara Sosyal Bilimler Universitesi
ORCID: 0000-0002-9451-3602

Ozet

Siyaset felsefesinin en popller kavramlarindan biri olan ¢ok kilttrltlik, 1970’lerde demokratik veya
demokratiklesme sireci yasayan toplumlar icin bir hedef iken, 2000’lerin basindan itibaren bir tehdit
olarak algilanmaya basladi ve siyaset felsefesinde baska hicbir kavramin basina gelmedigi sekilde ¢ok
kisa bir stirede itibarini kaybetti. Hem diinyadaki gelir adaletsizligi sonucu ekonomik olarak hayatta
kalmanin zorlugu hem de savaslar sebebiyle diinya lzerindeki insan hareketliligi artarken, yerlesik
toplumlar kendi toplumsal kdltiirlerine daha korumaci bir tutum gelistirerek farkl kalturlerle bir
arada baris icinde yasama konusunda daha isteksiz olmaya ve de esit degere sahip olduklari fikrini
kabul etmekte zorlanmaya basladilar ve tim bu tartismalarin sonunda donemin Almanya baskani A.
Merkel 2010 yilinda, ingiltere basbakani David Cameron ise 2011 yilinda ¢ok kiiltiirlilik politikalarinin
basarisiz oldugunu ilan etti. Bu sunumda, ¢ok kiltarlilik kavraminin ortaya cikisi, Parekh, Taylor ve
Kymlicka’nin gelistirdikleri farkh yaklasimlar anlatilacak ve g¢ok kultlrlulik politikalari igin hala bir
umut olup olmadig tartisilacaktir.

Anahtar Kelimeler: cok kalttrlalik, kalttrel cesitlilik, gogcmenler, azinliklar, taninma politikalari
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Ozet

Bu calismada, tiketici fiyat endeksi ile BIST-100 endeksi, cumhuriyet altini, dolar ve euro getirileri
arasindaki iliski Ocak 2013 ile Haziran 2023 doénemleri arasina ait aylk veriler kullanilarak analiz
edilmis olup veriler TCMB’den saglanmistir. Degiskenler arasindaki iliskinin analizi icin VAR modeli
olusturulmustur. Degiskenlere ait duraganligin tespit edilmesi icin ADF ve PP birim kok testleri
uygulanmis ve ardindan modele iliskin uygun gecikme uzunlugu belirlenmistir. Varsayimlarin
sinanmasinin ardindan uygun VAR modeli kurularak degiskenler arasindaki iliskinin analizi igin etki-
tepki fonksiyonlari ve varyans ayristirma analizleri gergeklestirilmistir. Son olarak ise degiskenler
arasindaki nedensellik iliskilerinin belirlenmesi icin Granger nedensellik testi uygulanmistir. Etki-tepki
fonksiyonlarina gore; TUFE’de meydana gelen bir birimlik soka BIST-100 endeks getirisinin verdigi
tepki incelendiginde; ilk ay negatif seyirle baslayan tepkinin yaklasik ikinci aydan itibaren pozitife
déndigi, TUFE’de meydana gelen bir birimlik sok karsisinda cumhuriyet altini getirisinin verdigi tepki
incelendiginde; ilk ay pozitif seyirle baslayan tepkinin yaklasik ikinci ayda azalis yonla bir nitelige
déndigi, TUFE’de meydana gelen bir birimlik sok karsisinda dolar ve euro getirilerinin verdigi tepki
incelendiginde ise; ilk ay pozitif seyirle baslayan tepkinin yaklasik ikinci ve Gg¢lnci aylarda azalis yonlu
bir nitelige déndigl ve dordiinci aydan itibaren tepkinin dlisikte olsa tekrar artis yonli olarak
devam ettigi tespit edilmistir. Varyans ayristirma analizi bulgularina gére ise; TUFE’nin, getiri
varyansindaki degisimi aciklama gicinin en yiksek oldugu finansal varlik dolar olup bunu sirasiyla
euro, cumhuriyet altini ve BIST-100 endeksi takip etmektedir. Granger nedensellik testinden elde
edilen bulgular; dolar getirisinden TUFE’'ye ayrica TUFE’den altin getirisine dogru tek yonli
nedensellik oldugunu gostermektedir.

Anahtar Kelimeler: TUFE, BIST-100 Endeksi, Altin, Dolar, Euro, VAR Analizi.
Analysis of the Relationship Between Inflation and Selected Financial Asset Returns

Abstact

In this study, the relationship between consumer price index and BIST-100 index, republican gold,
dollar and euro returns was analyzed using monthly data for the period between January 2013 and
June 2023. The data were obtained from the TCMB. VAR model was created for the analysis of the
relationship between the variables. ADF and PP unit root tests were applied to determine the
stationarity of the variables and then the appropriate lag length for the model was determined. After
testing the assumptions, the appropriate VAR model was established and impulse-response functions
and variance decomposition analyzes were performed to analyze the relationship between the
variables. Finally, the Granger causality test was applied to determine the causal relationships
between the variables. According to impulse-response functions; when the response of the BIST-100
index return to the one-unit shock in the CPI is examined; the reaction which started with a negative
course in the first month, turned positive in the second month. When the reaction of the republican
gold return to the one-unit shock in the CPI is examined; the reaction which started with a positive
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course in the first month, turned into a declining character in the second month. When the reaction
of dollar and euro returns against a one-unit shock in CPl is analyzed; It has been determined that the
reaction which started with a positive course in the first month, turned to a decreasing character in
the second and third months and from the fourth month the reaction continued to increase at a low
level. According to the variance decomposition analysis findings; the financial asset with the highest
explanation power of the change in the return variance by the CPI is the dollar, followed by the euro,
the republican gold and the BIST-100 index respectively. Findings from the Granger causality test
show that there is unidirectional causality from dollar return to CPl and from CPI to gold return.

Keywords: CPI, BIST-100 Index, Gold, Dollar, Euro, VAR Analysis.
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Tirk Mutfak Kiltiirinde Digiin Yemeklerinin Yeri
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Ozet

Turk mutfak kaltdra yaklasik 5. YY.’dan beri var olan ve gegmisten gliniimiize aktarilan bir kalttrdar.
Gocgebe bir yasam tarzi belirleyen Tirk toplumu vyillar icerisinde Anadolu’ya yerlesen ve yemeklerle
degisime ugramis bir yapiya biriinmustir. Bu sentez 6zelligiyle de diinyada 6nemli mutfaklar arasina
girmigstir. Digunler Turk kiltirinde 6nemli bir yere sahiptir. Bu ¢alismanin amaci, Tirk mutfaginda
digin yemeklerinin yerinin irdelenmesidir. Calismanin amaclarini saglayabilmek icin ikincil kaynaklar
incelenmistir. Calisma sonucunda genel olarak Tirk mutfak kdltirinde kavurma ve pilavin en ¢ok
tuketildigine ulasiimistir. Ayrica ayirt edici 6zelliklere bakilirsa; Ege bolgesinde yogurtlama ve kuru
fasulye verilirken Gliineydogu Anadolu bélgesinde kebap tirleri sunulmaktadir. Marmara bolgesinde
soguk meze tirlerinin agirlikh oldugu goérilmektedir.

Anahtar Kelimeler: Diigiin yemekleri, Tirk mutfak kiltird, Gastronomi

Abstract

Turkish culinary culture circa 5th century. It is a culture that has existed since ancient times and has
been transferred from the past to the present. Turkish society, which determines a nomadic lifestyle,
has taken on a structure that has settled in Anatolia over the years and has changed with food. With
this synthesis feature, it has become one of the important cuisines in the world. Weddings have an
important place in Turkish culture. The aim of this study is to examine the place of wedding meals in
Turkish cuisine. In order to provide the aims of the study, secondary sources were examined. As a
result of the study, it has been reached that roasting and pilaf are mostly consumed in Turkish cuisine
culture. In addition, considering the distinguishing features; While yoghurt and dry beans are served
in the Ege region, kebab types are offered in the Southeastern Anatolia region. It is seen that cold
appetizer types are predominant in the Marmara region.

Keywords: Wedding dinners, Turkish culinary culture, Gastronomy
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Temel Egitimde Cinsel Gelisime Y6nelik Bir Degerlendirme

Adem ARSLAN

Glmiushane Universitesi

Ozet

0-8 yas doneminin ¢cocugun en yogun ve en hizli 6grenme c¢agl oldugu bilinmektedir. Bireylerin 0-8
yas donemi boyunca 6grendigi aliskanlklar, yetenekler, sosyal iletisim, inan¢ ve deger yargilari,
sonrasinda kisilik yapisinin temelini olusturmaktadir. Cinsel gelisim, bireyin cinsiyetiyle ilgili Greme
organlarinin bliyliylp olgunlasmasi, bu gelisme ile ilgili problemler ve davranis degisiklikleri konularini
kapsamaktadir. Cinsel gelisim, kisinin her yas grubunda biylime sirecinin 6nemli ve ¢ok fazla bir
parcgasidir. Bu donemde cinsel egitimin temel amaci, saglikli bireyler yetistirmektir. Cocuklar, cinsel
meraklarinin oldugu ve kendi cinsel kimliklerini kazandiklari bu dénemde cinsel egitim sayesinde
cinsellikle ilgili gerekli bilgileri 6grenebilirler ve olumlu duygu ve davraniglar edinmeyi 6grenebilirler.
Cocuklarin cinsellikle ilgili sorulari dogru ve uygun sekilde meraklarinin giderilmesi igin yas ve gelisim
Ozellikleri dikkate alinarak yanitlanmalidir. Cinsiyet ayrimi ailede baslar. Cocuk aile yapisina gore
sekillenir ve onun davranislarina etki eder. Cocuga kiz ise “kiz ¢cocugu”, erkek ise “erkek cocugu”
demenin ve onlara 6zerklikten ¢ok, sorumluluk ve roller 6gretilen bir aile yapisi icinde bliyiimelerinin
Onemi blyuktdr. Aile yapisinin konumu, cinsiyet ayrimi acgisindan ¢ok cok belirleyicidir. Cocuklarin
glnlik yasami ve mahremiyetlerine saygl duyulmahdir. Kiiclik yaslardaki ¢ocuklarin cinsel sorular ile
ilgili sorularina kafa karistirici cevaplar verilmemelidir. Onlara kisisel bedenleri, fiziksel ve duygusal
yonl hakkinda dogru ve anlamali bilgiler verilerek iyi bir 6grenme ortami saglanmalidir. Aksi halde
cocuklar kendi bedenleri ve kimliklerinin glivencesinden mahrum kalabilirler ve istismar
durumlarinda da savunmasiz kalabilirler. Aile bireylerinin ¢cocuklara bilgi vermek ve yasam hakkinda
onlara rehberlik yapmak; beden saghgi, cinsellik, cinsiyet rolleri ve yasam boyu saglkli iliskiler
hakkinda cocuklarin giivenli bir ortamda bilgi edinmesi 6nem tasir. Cocuklara, kendi bedenlerinin
sadece kendilerine ait oldugu ve baska kisilerinin bedenine ve mahremiyetlerine 6zen gosterme ve
saygl gostermeyi gerektigi anlatilmaldir. Bunun igin sinirlar belirlenmeli ve net olmalidir. Bazi istisnai
durumlarda bazi aileler yanhs inanglara sahip olup cocuklara yanhs bilgi verebilmekte veya hig
bilinglendirmemekte. Bu sebepten dolayr okullarin ve g¢ocugun 6gretmenin 6énemi bu konuda
biyiktir. Ogretmen egitimin desteklenmesi icin konulara uygun egitim planini uygulayabilir.
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Determinants of Contraceptive Use and Sources of Modern Contraceptives

Assoc. Prof. Didem PEKKURNAZ

Baskent University
Faculty of Economics and Administrative Sciences
Department of Economics
ORCID: 0000-0002-1654-2731
Abstract

Contraceptives are one of the key components of family planning services to be used to limit or
space births. This study aims to analyze the socioeconomic determinants of contraceptive use and
the source of modern contraceptives by using the 2018 Turkey Demographic and Health Survey data.
Multinomial Logit model estimations reveal that both women aged 40+ and 18-24 are less likely to
use traditional methods than women aged 25-29. Young women are more likely to obtain modern
methods from the public sector. Married women are more likely to use any contraceptive method
and less likely to use the private sector to obtain modern methods. Women with high school and
higher education level compared to women with no education are more likely to use modern
methods and obtain modern methods from the private sector. Women with lower wealth are less
likely to use modern methods and obtain them from the private sector. An increase in the number of
children is associated with a higher likelihood of modern method use and obtaining them from the
public sector. Results emphasize a need to expand health education and the public provision of
contraceptives to ensure reliable universal access to reproductive health care for women.

Keywords: Contraceptive Use, Reproductive Health, Women, Turkey
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Daycare Use and Employment Status of Women

Assoc. Prof. Didem PEKKURNAZ

Baskent University

Faculty of Economics and Administrative Sciences
Department of Economics

ORCID: 0000-0002-1654-2731

Abstract

Low female labor force participation rate and employment rate in Turkey have been linked to many
factors by researchers. One noticeable factor appears to be the childcare burden of women with
small children. Turkish women are traditionally the primary care providers of their children. On the
other hand, formal (or institutional care) use in Turkey is not high enough compared to many other
countries. Thus, the work-family conflict remains a critical issue for many women in Turkey. This
study aims to investigate the important socio-economic and demographic factors related to
employment status and daycare/kindergarten use of Turkish women with small children. For this
purpose, the 2018 Turkey Demographic and Health Survey data is used. Estimation results reveal that
high—educated and older women are more likely to be employed and use daycare. A high number of
small children (family members) is associated with a lower probability of employment (daycare use).
It is also observed that women from low-wealth households have lower likelihoods of being
employed and using daycare.

Keywords: Daycare Use, Employment Status, Women, Turkey
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6 Subat 2023 Kahramanmaras Depremleri Sonrasinda iskenderun (Hatay) Kentinde Konut Kira
Fiyatlarinin Mekansal Dagilisi

Dr. Ogr. Uyesi Yiicel DINC

Hatay Mustafa Kemal Universitesi
Fen-Edebiyat Fakultesi

Cografya Bolumd, Hatay, Turkiye
ORCID: 0000-0002-0492-4724

Ozet

Bu ¢alismada, 6 Subat 2023 tarihinde meydana gelen Kahramanmaras merkezli depremler sonrasinda
iskenderun kentinde kiralik konutlarin mekansal dagilislari ve bu dagilisi etkileyen faktérlerin
incelenmesi amaclanmistir. Bu amac¢ dogrultusunda 2023 yili Mayis ve Haziran aylarinda kentteki
aylik kiralik konut fiyatlari emlak sitelerinden temin edilmis ve sonrasinda veriler Cografi Bilgi
Sistemleri (CBS) ortaminda noktasal olarak kaydedilmistir. Konut kira fiyatlarinin yani sira binalarin
kat sayilari, konutlarin bulundugu kat ve konut yasi gibi veriler de incelenmistir. Daha sonra kira
fiyatlarinin girildigi 117 nokta Uzerinden mekéansal yogunluk analizi (IDW) yapilmis ve fiyatlarin
yogunluk durumlari ortaya konulmustur. Elde edilen bulgular; kentte yikimin nispeten fazla oldugu
Pinarbasi, Mustafa Kemal, ismet inénii ve Cay Mahallelerinin yani sira, gecekondu mabhallelerinde
konut ilanlarinin olduk¢a az oldugunu gostermistir. Ancak kentte yikimin daha az oldugu diger
mahallelerde konutlarin 5000-27000 TL arasinda degisen fiyatlarla kiralandigi dikkati cekmistir. Sahil
kesiminde kira fiyatlari genel olarak 15000 TL tzerinde dagilim gosterirken, buradan cevreye dogru
fiyatlar dismistir. Cok katli veya yapim yili yirmi yil 6ncesine uzanan ¢ogu binada kira fiyatlarinin
yliksek olmasi depremler sonrasinda fiyatlar konusunda hassas davraniimadigini gostermistir.
Nitekim ilanlarda sadece birka¢ konut haricinde binalarin hasar durumu hakkinda detaylarin
verilmedigi gortlmustir. Bina hasar durumlarinin paylasildigi hasarsiz/az hasarli konutlarda ise
fiyatlarin nispeten yiksek oldugu gorilmistir.

Anahtar Kelimeler: Kahramanmaras Depremi, Kiralik Konut, Kira Fiyatlari, iskenderun

Spatial Distribution Of House Rent Prices In The City Of Iskenderun (Hatay) After The 6 February
2023 Kahramanmaras Earthquakes

Abstract

This study aims to examine the spatial distribution of rental houses in the city of iskenderun and the
factors affecting this distribution after the Kahramanmaras-centered earthquakes that occurred on
February 6, 2023. For this purpose, monthly rental housing prices in the city in May and June 2023
were obtained from real estate websites and then the data were recorded pointwise in Geographic
Information Systems (GIS) environment. In addition to the rental prices, data such as the number of
floors of the buildings, the floor where the houses are located and the age of the houses were also
analyzed. Then, inverse distance weight (IDW) was performed on 117 points where rental prices
were registered and the density of the prices was revealed. The findings indicate that there are
relatively few housing advertisements in Pinarbasi, Mustafa Kemal, ismet inénii and Cay
neighborhoods, as well as in slum neighborhoods where demolition is relatively severe. However, it is
noteworthy that in other neighborhoods in the city where there is less demolition, houses are rented
at prices ranging between 5000-27000 TL. In the coastal area, rental prices were generally above
15000 TL, while prices decreased towards the periphery. The high rental prices in most of the multi-
storey buildings or buildings that were built more than twenty years ago demonstrate that the prices
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were not handled sensitively in the aftermath of the earthquakes. As a matter of fact, it was
observed that the advertisements did not provide details about the damage status of the buildings

except for a few houses. In undamaged/lightly damaged houses where building damage conditions
were mentioned, prices were relatively high.

Keywords: Kahramanmaras Earthquakes, Rental Housing, Rental Prices, iskenderun
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Newspaper “Caucasus” About Scientific Discussions Consisting at Fifth Congress of Archeologists

Ord. Prof. Dr. Muratgeldi SOYEGOV
Magtymguly Institute of Language
literature and national manuscripts

of Academy of Sciences of Turkmenistan
msoyegov@gmail.com

Abstract

For the first time materials are brought in scientific use from the newspaper "Caucasus" about the
Fifth Archaeological congress which was passing in September, 1881. Reports on sessions of two
sections of congress, namely section “Historical geography and ethnography” and sections “East
antiquities” which are supplied by corresponding comments and explanatories of the author of
article are offered about consideration of experts in the future works.

Keywords: archaeological congress, Tiflis, the newspaper "Caucasus", sections, reports, debate,
discussions, the primary source.

FA3ETA «KABKA3» O HAYYHbIX AUCKYCCUAX, COCTOABLUMX HA NATOM CbE3AE APXEOJ/10ITOB
POCCUU (K 140-netuto 6onbLuoro HayuHoro ¢opyma no TorgallHUMm mepKam)

Mypaarengn COETOB

AKageMuKk Akagemun HayK TypKMeHWUcTaHa, npodeccop, AOKTOpP PUNONOTUYECKUX HayK. UHCTUTYT
A3blKa, AMTepaTypbl W HAUMOHA/bHbIX pyKonucerh wumMeHn MaxTymkyanm AKagemumn  Hayk
TypkmeHucTaHa. 744000, TypkmeHucTaH, . Awxabag, yn. [MywkuHa, 13a. E-mail:
msoyegov@gmail.com

AHHOTauma. Bnepsble B HayyHbl 0bMX0n4, BHOCATCA MaTepuanbl M3 rasetbl «KaBkas» o [atom
Apxeofiormyeckom cbesge, npoxoauswem B ceHTabpe 1881 roga. MpeanaraloTcA Ha npeamet
PacCMOTPEHMSA CNEeLnannucToB B CBOUX ByayLumx paboTax oT4eTbl O 3acefaHuAX ABYX CEKLMU Cbe3aa,
a UMEeHHO cekumn «McTopudeckan reorpadua mn sTHorpadua» M cekumm «BoCTOUHbIE APEBHOCTMY,
KOTOPble CHabKeHbl COOTBETCTBYHOLLMMMN KOMMEHTAPMAMM U NMOACHEHUAMM aBTOPA CTaTbM.

Kntouesble cnoBa: apxeonorndecknin cobesa, Tudauc, raseta «Kaskas», cekumn, AoKNaAbl, NPeHUs,
ANCKYCCUU, NEPBOUCTOUHMK.
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The Importance of Values Education Stakeholders in Terms of Social Sciences

Baris UZUN

Graduate Student

Bililent Ecevit University, Values Education
ORCID: 0009-0008-1567-8865

Abstract

For centuries, social sciences have been the main discipline for the study of issues that concern
societies. This discipline has enabled us to examine the dynamics of society and to produce solutions
to the fundamental problems of societies in line with these dynamics. Values education, one of the
sub-branches of social sciences, has also sought answers to the questions of how to reach the ideal
society and how to establish the ideal order. For this reason, our study will be a study that will
contribute to social sciences.

Values reflect the lifestyles of the individuals who make up the society. In order to take firm steps
into the future and to create a virtuous generation, values education practices should be carried out
in a systematic and efficient manner without being left to coincidence. The relations of the
individuals of a society with each other and their ability to apply these relations in social life and
transfer them to the next generations are important for social sciences. This study will contribute to
social sciences and reveal some points.

This study will benefit from my master's thesis titled "Evaluation of Values Education Approaches and
Stakeholders with a Role in Values Education”.

Keywords: Social sciences, Values education, stakeholders, family, school
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Tiirkiye’de Yénetim Moda Yaklasimlarina Temel Yénetim-Organizasyon Teorileri ile Elestirel Bakis

Dr. Ogr. Uyesi Orhan POLAT

istanbul Topkapi Universitesi, [iSBF
Uluslararasi Ticaret ve isletmecilik B6IGimii
orhanpolat@topkapi.edu.tr
polatorhan@hotmail.com

ORCID: 0000-0002-0065-2346

Ozet

Son yuzyilda sanayi, teknoloji ve iletisimde yasanan biiyik gelismeler, bilgi toplumunu insa etmistir.
Bilgi toplumunda bilgi en biyik gictir. Bilgiyi lireten ve kullanan toplumlar digerlerine, bilgiyi lireten
ve kullanan érgitler digerine biiyiik avantaj olusturarak rekabet Ustiinligi saglamaktadir. Orgiitlere
genel olarak 6rgit icinden veya disindan bakildiginda, bazi 6rgitlerin etkili ve verimli yonetildikleri,
bazilarinin ise iyi yonetilemedikleri gézlemlenmektedir. Etkili verimli yonetilen orgiitlerin dncelikle
varhklarini sdrdirdukleri, sonrasinda bayutdikleri, iyi yonetilemeyen orgitlerin ise varliklarini
surdiremeyerek yok olduklari izlenmektedir. Son vyillarda sirekli olarak yonetim ve organizasyon
alaninda yeni kavram ve tekniklerin gelistirildigine tanik olunmaktadir. Kamu, 6zel sektor ve sivil
toplum orgitleri, danismanlik firmalari tarafindan yeni yonetim kavram ve teknik uygulamalari ile
yogun baski altina alinmaktadir. Arastirma, iyi yonetilemeyen orgitlerde ydnetim-organizasyon
sorunlarinin temelini olusturan, ana yoOnetim-organizasyon teorilerinin felsefesinin tam olarak
kavranamamasindan ve yonetim fonksiyonlarinin tam ve eksiksiz olarak uygulanmamasindan
kaynaklanan sorunlar ve yonetim moda yaklasimlari hakkinda farkindalik olusturmak amaciyla
yapilmistir. Arastirma, literatlir taramasi ve saha gozlemlerinden elde edilen cikarimlar ile
gerceklestirilmistir. Arastirmada, 6rgiitlerin yonetim-organizasyon sorunlarini, yénetim-organizasyon
felsefesini ve temel fonksiyonlarini uygulamadan yalniz yonetim moda yaklasimlari uygulayarak
¢6zemeyecegi sonucuna ulasiimistir.

Anahtar Kelimeler: Yénetim ve Organizasyon, YOonetim Organizasyon Teorileri, Yonetim Moda
Yaklasimlari.

A CRITICAL LOOK AT MANAGEMENT FASHION APPROACHES IN TURKEY WITH THE MAIN
MANAGEMENT-ORGANIZATION THEORIES

Abstract

Great developments in industry, technology and communication in the last century have built the
information society. Knowledge is the greatest power in the information society. Societies producing
and using information provide a competitive advantage to others, and organizations producing and
using information provide a great advantage to the others. By looking at organizations from inside
and/or outside the organization thoroughly, we can clearly see that some organizations are managed
both effectively and efficiently, while others are not well managed at all. We observe that
organizations managed effectively and efficiently continue their existence firstly, then wide and grow
this existence, while organizations being not managed well may probable loose their existence
thoroughly due to not being managed well. In recent years, it has been observed that new concepts
and techniques have been continuously developed in the field of management and organization.
Public, private sector and non-governmental organizations are under intense pressure by consulting
firms with new management concepts and technical practices. The main aim of this research is to
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raise awareness about management fashion approaches and the problems forming the basis of
management-organization problems in poorly-managed organizations because of resulting from the
inability to fully grasp the philosophy of the main management-organization theories and the
incomplete/complete implementation of management functions. This research was carried out
through literature review, and field observations. The result of this research, it has been concluded
that organizations are not able to solve their management-organization problems by applying only
fashion approaches without applying the management-organization philosophy and basic functions.

Keywords: Management and Organization, Management Organization Theories, Organization,
Management Fashion Approaches.

65



12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

Change and Stress in Organizations

Ogr. Gor. Dr. Muhammet YUKSEL

Ondokuz Mayis Universitesi

Terme Meslek Yiiksek Okulu, Dis Ticaret, Samsun
ORCID: 0000-0002-6099-0160

Abstract

Recent developments in the world have replaced the question of whether there should be change in
terms of organizations with the question of where to start the change. Although the impact of
globalization and the fact that every region of the world has become a market are positive
developments for organizations, they also cause organizations to be under stress. While stress is
defined as the damage to the body as a result of the events in the environment, the process and
competence of organizations to capture the changes in their competitors and in the world cause
them to be in this stress. It is of great importance for organizations to be able to keep stress
management in their hands while providing change and to adopt their employees to change. From
this point of view, in this study, after mentioning the issues of organization and change, it is tried to
explain the situations of organizations encountering stress and determining the methods of coping
with stress.

Keywords: Organization, Change, Stress, Globalization
Orgiitlerde Degisim ve Stres
Ozet

Diinyada yasanan son gelismeler orgitler agisindan degisim olmali mi sorusunun yerini degisime
nereden baslanilmali sorusuna birakmistir. Kiresellesmenin etkisi ve diinyanin her bdlgesinin bir
pazar haline gelmesi 6rgitler agisindan olumlu gelismeler goriilse de 6rgilitlerin ayni zamanda stress
icerisine girmesine neden olmaktadir. Stress ¢evrede yasanan olaylar neticesinde binyenin zarar
gormesi olarak tanimlanirken orgitlerin rakiplerindeki ve dinyadaki degisimleri yakalama sireci ve
yetkinligi onlari bu stress icerisinde yer almalarina neden olmaktadir. Orgiitlerin degisimi saglarken
stres yonetimini ellerinde tutabilmeleri ve calisanlarini degisime adopte ederbilmeleri bliyik 6nem
tasimaktadir. Bu acidan ¢alismada 6rgit ve degisim konularina deginildikten sonra 6rgiitlerin stress
ile karsilasma durumlari ve stress ile basa ¢ikabilme yontemlerini belirleyebilme konulari agiklanmaya
cahsiimaktadir.

Anahtar Kelimeler: Orgiit, Degisim, Stres, Kiiresellesme

66



12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

Saglik Kurumlarinda Orgiitsel Adaletin is Tatmini Ve isten Ayrilma Niyeti Uzerindeki Etkisi

Dr. Ogr. Uyesi Abdulkadir ERTAS
Bilecik Seyh Edebali Universitesi

Ozet

Bu calisma, orgitsel adalet algisinin is tatmini ve isten ayrilma niyeti Uzerindeki etkisini incelemeyi
amagclamaktadir. GlUnlimuz rekabetgi is ortaminda, calisanlarin tatmini ve sadakati, isletmelerin
basarisi icin kritik 6neme sahiptir. Saglik sektoérinin karmasikligi géz ontinde bulundurularak
gerceklestirilen bu calisma, orgitsel adaletin bireylerin is tatmini ve isten ayrilma niyeti Uzerindeki
etkilerini analiz etmektedir. Arastirmanin metodolojisi, literatlir taramasi, anket calismasi ve
istatistiksel analizlerden olusmaktadir. Katilimcilarin 6rgiitsel adalet algilari, is tatminleri ve isten
ayrilma niyetleri uygun olgekler araciligiyla 6lglilmis ve analiz edilmistir. Bulgular, 6rgiitsel adalet
algisinin is tatmini diizeyi ve isten ayrilma niyeti arasindaki iliskilerde belirleyici bir rol oynadigini
gostermektedir. Sonug olarak, bu arastirma orgitsel adaletin is tatmini ve isten ayrilma niyeti
Uzerindeki etkilerini saghk sektéri baglaminda ele almis ve bu iliskilerin anlasiimasina katki
saglamistir. Elde edilen bulgular, orgitsel adaletin calisanlarin is tatmini diizeyini artirarak isten
ayrilma niyetlerini azaltabilecegini vurgulamaktadir. Bu ¢alisma, saglk sektériindeki kuruluslarin insan
kaynaklari yonetimine ve stratejik planlamalarina yon verebilecek 6nemli bakis acilari sunabilir.
Anahtar Kelimeler: Orgiitsel Adalet, is Tatmini, isten Ayrilma Niyeti

Abstract

This study aims to examine the effect of organizational justice perception on job satisfaction and
turnover intention. In today's competitive business environment, employee satisfaction and loyalty
are critical to the success of companies. Considering the complexity of the health sector, this study
analyzes the effects of organizational justice on individuals' job satisfaction and turnover intention.
The methodology of the research consists of literature review, survey study and statistical analysis.
Participants' perceptions of organizational justice, job satisfaction, and intention to leave were
measured and analyzed using appropriate scales. The findings show that the perception of
organizational justice plays a decisive role in the relationship between job satisfaction level and
intention to leave. As a result, this research discussed the effects of organizational justice on job
satisfaction and turnover intention in the context of the health sector and contributed to the
understanding of these relationships. The findings emphasize that organizational justice can reduce
the intention to leave the job by increasing the level of job satisfaction of the employees. This study
can offer important perspectives that can guide the human resources management and strategic
planning of organizations in the health sector.

Keywords: Organizational Justice, Job Satisfaction, Turnover Intention
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Signals as a double-edged sword: New ventures' access to external finance in the context of an emerging
market

Basak TOPALER
Kadir Has Universitesi
basak.topaler@khas.edu.tr

Abstract

Prior research on new venture financing is predominantly focused on developed market economies.
This study investigates the signaling processes that affect new ventures’ access to external finance in
the context of an emerging market. | focus on three signals that might act as a double-edged sword
in influencing investors’ decisions to provide funding. The first of these is having a returnee founder,
which on the one hand, suggests better capabilities for business success but, on the other hand,
implies a lack of local context knowledge. The second signal that | focus on is family ownership which
may serve as a negative signal that implies the lack of professional management, yet at the same
time, a positive signal that is indicative of a greater commitment to the new venture and its key
participants. Finally, | consider political connections, which can help reduce uncertainty and
transaction costs in an emerging market yet may turn into a complete disadvantage in the face of
governmental changes. | will conduct an empirical investigation in the Turkish startup ecosystem and
examine how these signals affect the likelihood of obtaining early-stage venture capital investment.
Findings will provide important implications for the literature on signaling and strategic management
in the context of emerging markets.
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Alevilik ve Nusayrilik ile ilgili Giincel Calismalarin incelenmesi

Dr. Reyhan ERDOGDU-BASARAN
Ankara Haci Bayram Veli Universitesi

Ozet

Azinlik dini olusumlar arasinda yer alan Alevilik ve Nusayrilik glincel akademik ¢alismalar icinde en ¢ok
ilgi gbren gruplar arasinda yer almaktadir. Farkl disiplinlerde dini, tarihi, sosyal, siyasal, kiltirel ve
etnik unsurlar gibi bircok acidan analiz edilen bu iki olusumun birlikte ele alindigi akademik ve
akademik olmayan calismalarda nicel anlamda ciddi bir artis s6z konusudur. Aleviligi ve Nusayriligi
ayri ayri inceleme konusu yapan kayda deger bircok akademik ¢alisma bulunmaktadir. iki olusumu
birlikte degerlendiren ¢alismalarda ise Alevilik ve Nusayriligi tanimlamada birbirine neredeyse taban
tabana zit gorisler sardedildigi gortilmektedir. Alevilik ve Nusayriligi birlikte arastirma konusu yapan
Uslup, icerik ve yaklasim bakimindan birbirinden farkh olan bu calismalarda ciddi eksik ve hatali
bilgiler yer almaktadir. “Alevilerin Tiirk etnisitesine ait (etnik) azinlik bir grup oldugu”, “bilinen en eski
klasik Nusayri eserin 18. ylzyila ait oldugu” ya da “Nusayrilerin Ali’yi Tanri’'nin tezahiri olarak
gormeleri inancinin bir mit oldugu” gibi bazi ifadeler bu ¢alismalarda verilen belli basl hatali bilgilere
orneklik teskil etmektedir. Bu calismalar Alevi ve Nusayri temel kaynaklara dayanmadan, bu
konularda nesredilmis olan ikincil kaynaklar esliginde olusturulmustur. Dergi ve gazete tlrl dijital
yayinlarda konunun daha ziyade politik bir soylem etrafindan incelendigi gortilmektedir. Suriye ic
savasinin Sunnilik ile Alevilik arasinda gergeklesen bir i¢c ¢ekisme gibi verildigi gorilmektedir.
Akademik yayinlarda ise politik séylemin az sayida galismada agirlikli oldugu belirtilebilir. Ancak
belirtildigi gibi T. Olsson, Y. Talhamy, i. Kurt, M. Karapetyan, N. Sandal, M. Aringberg-Laanatza, O.
Gungor ve D. Zhigulskaya vb. bircok yazar tarafindan ortaya koyulan calismalarda Alevilik ve
Nusayrilik ile ilgili ciddi bir analizin yapilmamis olmasi yukarida zikredilen 6rneklerde oldugu gibi
bircok hatali bilginin tekrar edilmesine sebep olmustur.
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Ulus insa Siireci, Magduriyet ve Protesto: 1970’ lerde israil Kara Panter Hareketi Uzerine Bir Analiz

Atalay CIRPAN

Manisa Celal Bayar Universitesi
Sosyal Bilimler Enstitisdi,

Siyaset Bilimi ve Uluslararasi iligkiler
Yiiksek Lisans Ogrencisi

Dr. Ogr. Uyesi Faika CELIK

Manisa Celal Bayar Universitesi
iktisadi idari Bilimler Fakiiltesi

Siyaset Bilimi ve Uluslararasi iliskiler Bélimi (ingilizce)

Ozet

1950’li yillarda Ortadogu ilkelerinden israil’e baslayan yogun Yahudi gogliniin sonucunda ortaya
cikan sorunlar ve politika yetersizlikleri 1970’lerde israil’de bir dizi protestolara sebep olmustur. Bu
protestolarin en ses getirenleri israil Kara Panter Hareketi tarafindan diizenlenmistir. Ortadogulu
(Mizrahi) Yahudilerin kurdugu israil Kara Panter Hareketi, Yemen, iran, Irak, Misir ve Fas gibi
tlkelerden israil’e gb¢ eden Mizrahi Yahudilerinin, Avrupa’dan gé¢ eden ve israil Devleti’ni kuran
Askenaz Yahudileri ile esit hak ve imkanlara sahip olmasi gerektigini savunmustur. Birincil ve ikincil
kaynaklarin analizine dayana bu galismada, tarihsel analiz yontemi kullanilarak 1970’lerden 1980’lere
Kara Panter Hareketi'nin dogusunu hazirlayan kiiresel ve yerel sebepler, hareketin siire¢ icinde
gecirdigi donldsim ve en 6nemlisi kenarda konumlandirilan Mizrahilerin sdylem ve eylemleriyle
israil’in sosyo-ekonomik ve siyasal yapisini nasil déniistiirdiikleri analiz edilecektir. Her ne kadar israil
Kara Panter Hareketi Uzerine, 6zellikle Avrupa ve Kuzey Amerika’da azimsanmayacak bir literatiir
Uretilmis olsa da Hareket Tiirkce akademik yazinin kenarinda kalmis géziikmektedir. Dolayisiyla bu
calisma Tiirkiye’de sosyal hareketler tarih yazimina israil Kara Panter Hareketini merkeze alarak katki
yapmay hedeflemektedir.

Anahtar Kelimeler: israil, Kara Panter Hareketi, Ortadogu, Tiirkiye

Nation-Building Process, Victimization And Protest: An Analysis On the Israeli Black Panther
Movement of the 1970s

Abstract

In the 1950s, as a result of the intensive Jewish migration from Middle Eastern countries to Israel,
various problems and policy inadequacies emerged, leading to a series of protests in Israel during the
1970s. The most notable of these protests were organized by the Israeli Black Panther Movement.
The Israeli Black Panther Movement, founded by Middle Eastern (Mizrahi) Jews, advocated for equal
rights and opportunities for Mizrahi Jews who migrated to Israel from countries like Yemen, Iran,
Irag, Egypt, and Morocco, in comparison to Ashkenazi Jews who migrated from Europe and
contributed to foundation of the state of Israel. Based on the analysis of primary and secondary
sources, this study employs a historical analysis method to explore the global and local factors that
contributed to the emergence of the Black Panther Movement from the 1970s to the 1980s, the
transformation the movement underwent during this period, and most importantly, how the
discourse and actions of the marginalized Mizrahi Jews transformed Israel's socio-economic and
political structure. Despite the considerable amount of literature produced on the Israeli Black
Panther Movement, especially in Europe and North America, the movement appears to have
received limited attention in Turkish academic writing. Therefore, this study aims to contribute to the
historiography of social movements in Turkey by focusing on the Israeli Black Panther Movement.

Keywords: Israel, Black Panther Movement, Middle East, Turkey
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Sivas il MUftiligi 2020-2021 Yili Aile ve Dini Rehberlik Biirolarina Yapilan Basvurularda One Cikan Temel
Problemlerin Yetiskin Din Egitimi Acisindan incelenmesi

Recep DOGAN

Cumbhuriyet Universitesi
Sosyal Bilimler Enstitisli

Y. Lisans Ogrencisi
recepdogan_58@hotmail.com
ORCID: 0009-0007-5227-7377

Ozet

Aile, toplumun temel tasini olusturmaktadir. Ailede vuku bulan sorunlar, toplumsal problemlerin
nlvesidir. Dolayisiyla aile ve toplum arasinda karsilikh bir etkilesim bulunmaktadir. Bu galismamizda,
Sivas il MUftiliigi Aile ve Dini Rehberlik Biirosuna yapilan basvurularda éne cikan problemlerin din
egitimi acisindan incelenmesini hedeflemektedir. Sivas il Miftiligi biinyesinde bulunan Aile ve Dini
Rehberlik Birosuna 2020-2021 yillari arasinda kayit altina alinmis ve karteld olarak muhafaza edilen
basvurular -gerekli izinler alinmak suretiyle- analiz ederek 6ne c¢ikan sorunlar tespit edilmeye
cahsilmistir. Kayit altina alinan 157 adet soru tespit edilmis, bunlar icerisinde aileyi dogrudan ve
dolayh olarak ilgilendirenlerin dokim bilgileri istatistiksel olarak yorumlanmistir. Bu kapsamda
yapilan degerlendirmeler neticesinde sorularin yizdeleri ve sikliklari da incelenmistir.

Calismamizda o©ncelikle ailenin mahiyeti ve toplumsal karsiliginin belirlenmesi amaciyla cesitli
tanimlamalara da basvurarak “ailenin sosyal statiisti” agiklanmistir. Blirolara sorulan sorular yetiskin
egitimi” kapsaminda ele alinacagindan dolayi, yetiskin egitiminin tarihsel ve kavramsal cergevesi
olusturulmustur. Son olarak ele alinip istatistiksel olarak analiz ettigimiz sorunlardan elde edilen
verilerin incelenmesi ve analiz edilmesi neticesinde elde ettigimiz bulgularin yorumlanmasi, ¢6ziim
Onerileri ve tavsiyelere yer verilmistir.

Anahtar Kelimeler: Aile, Aile ve Dini Rehberlik Biirosu, Din Egitimi, Yetigkin Din Egitimi, Diyanet isleri
Bagkanlig.

Examination of The Main Problems That Stand out in The Applications Made To The Family And
Religious Guidance Offices of The Provincial Mufti of Sivas in 2020-2021 in Terms of Adult Religious
Education

Abstract

The family is the cornerstone of society. Problems occurring in the family are the core of social
problems. Therefore, there is a mutual interaction between family and society. In this study, it is
aimed to examine the problems that stand out in the applications made to the Sivas Provincial
Mufti's Family and Religious Guidance Office in terms of religious education. The prominent
problems were tried to be determined by analyzing the applications that were recorded and kept as
a chart between 2020-2021 to the Family and Religious Guidance Bureau within the body of Sivas
Provincial Mufti, by obtaining the necessary permissions. A total of 157 recorded questions were
identified, and the breakdown information of those that directly or indirectly concern the family was
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interpreted statistically. As a result of the evaluations made in this context, the percentages and
frequencies of the questions were also examined.

In our study, first of all, "the social status of the family" was explained by applying various definitions
in order to determine the nature of the family and its social equivalent. Since the questions asked to
the offices will be handled within the scope of “adult education”, the historical and conceptual
framework of adult education has been created. Finally, the interpretation of the findings, solution
suggestions and recommendations as a result of the examination and analysis of the data obtained
from the problems we analyzed statistically are included.

Keywords: Family, Family and Religious Guidance Office, Religious Education, Adult Religious
Education, Presidency of Religious Affairs.
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Hak Savunuculugu ve E-Sosyal Hizmet
Dr. Berra CANSIZ KOSESOY
Firat Universitesi
Ozet

Yasadigimiz ¢ag, teknoloji ve dijitallesme kavramlarinin insan hayatina yon verdigi bir ¢agdir.
Literatlrde dijital donldsim ile birlikte insan yasaminda meydana gelen degisimler siklikla dijital
toplum diizenine gegis olarak ifade edilmektedir. Bireylerin dislince, davranis, aliskanlik, ihtiyag,
talep ve sorun algilarinda meydana gelen degisimlerin dogal bir sonucu olarak insana hizmet eden
mesleklerin hizmet sunumlarinda da degisiklikler meydana gelmektedir. Sosyal hizmet miidahalesinin
merkezinde olan kavramlarda ve toplumun giindelik yasam pratiklerinde dijitallesme siiregleri ile
meydana gelen degisimler sosyal hizmet disiplinini de mesleki bilgi, beceri ve deger ekseninde
degisim yapmaya zorlamaktadir.

Sosyal hizmet literatliriinde e-sosyal hizmet kavrami yeni bir uzmanlk alani olarak gorilmektedir
(Pelaez ve Marcuello-Servés, 2018). Tiirkiye’de sosyal hizmet uygulamalari, tim diinyada oldugu gibi
bilgi teknolojileri temelinde meydana gelen yenilik¢gi donisiimlere uyum saglamaya galismaktadir.
Bugiin e-devlet veri tabaninin uygulanmasi ile birlikte gelisen Sosyal Yardim Bilgi Sistemi (SOYBIS), bir
dijital uygulama olarak hayata gecirilen Kadin Destek Uygulamasi (KADES), Adalet Bakanlginin
Magdur Haklari ve Adli Destek Birimlerince kurulan Adli Gériisme Odalari, covid-19 salgin sirecinde
telefon ile yardim ve destek hizmetlerini yiriten “Vefa Destek Gruplar” dijital donlisimin sosyal
hizmet uygulamalarina entegre edildigi 6nemli 6rnekleri olusturmaktadir.

insan odakli iyilestirici ve koruyucu bu 6rneklerin yaninda mevcut sosyal hizmet uygulamalarinin
dijital diinyaya entegrasyonu icin dort farkli paydada gelistiriimeye ve desteklenmeye ihtiyaci vardir.
Bunlardan ilki teknoloji aracihgiyla sunulacak hizmetleri herkes igin ulasilabilir kilmak amaciyla firsat
esitligi ve sosyal adalet {izerine yiritiilecek calismalari kapsamaktadir. ikincisi incinebilir gruplar ve
toplumu dijital diinyanin riskleri konusunda bilgilendirmek, yonlendirmek ve ihtiya¢ halinde onlar
adina savunuculuk yapmak amaciyla yiritilen faaliyetlerin dijital diinyaya entegrasyonunu
saglamaktir. Uglinciisii teknolojinin sundugu olanaklari ve dijital platformlari kamuoyu olusturarak ya
da sosyal medya kampanyalari diizenleyerek profesyonel bir sekilde miracaatgilar yararina
kullanabilir konuma getirmektir. Sonuncusu ise e-sosyal hizmet uygulamalarinda yetkinligi saglamak
adina lisans ve lisansiistlii diizeyde yetisen meslek elamanlarinin dijital yapabilirlik dizeylerini
ylukseltecek yenilikleri hayata gecirmektir. Stirekli degisen ve donlisen bilgi teknolojileri ¢aginda ancak
bu sekilde meslegin itibari  korunacak ve hizmetlerin  sirekliligi  saglanabilecektir.
Bu sayede o6rnegin; toplumsal farkindalik olusturmak, hizmet ve politika gelistiricilerini ve bilgi
teknolojilerini yoneten firmalari etkilemek, miracaatgilari fiziksel sinirlarin 6tesinde kaynaklara
ulastirmak, ihtiyag¢ sahibi insanlari kamusal alanin kesmekesinden ve uzayan biirokratik sireclerden
kurtarmak, cesitli 6n yargi ve cekincelerle hizmet talep edemeyen kisilere ¢evrim ici goriisme, online
grup calismasi, terapétik e-posta gibi yontemler kullanarak ulasmak, sanal diinyanin yeni sorunlara
gebe icerik ve uygulamalarina yonelik ¢alismalar yaparak birincil diizeyde koruyucu o6nleyici sosyal
hizmet midahalelerini hayata gecirmek daha olanakli hale gelecektir.

Anahtar Kelimeler: Sosyal Hizmet, E-sosyal Hizmet, Dijitallesme

Defense And E-Social Service
Abstract
The age we live in is an age in which the concepts of technology and digitalization direct human life.
In the literature, the changes that occur in human life with the digital transformation are often
expressed as the transition to the digital society order. As a natural result of the changes in the
perceptions of individuals' thoughts, behaviors, habits, needs, demands and problems, there are also
changes in the service provision of professions that serve people. The changes that occur with the
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digitalization processes in the concepts that are at the center of the social work intervention and in
the daily life practices of the society force the social work discipline to make changes in the axis of
professional knowledge, skills and values.

In the social work literature, the concept of e-social work is seen as a new field of expertise. Social
work practices in Turkey are trying to adapt to the innovative transformations that occur on the basis
of information technologies, as in the whole world. Today, the Social Assistance Information System
(SOYBIS), which has developed with the implementation of the e-government database, the
Women's Support Application (KADES) implemented as a digital application, the Judicial Meeting
Rooms established by the Victim Rights and Legal Support Units of the Ministry of Justice, “Fidelity
Support Groups”, which provide assistance and support services by telephone during the covid-19
epidemic process, constitute important examples where digital transformation is integrated into
social work practices.In addition to these human-oriented, remedial and protective examples,
existing social work practices need to be developed and supported in four different denominators for
their integration into the digital world. The first of these covers the studies to be carried out on equal
opportunities and social justice in order to make the services to be provided through technology
accessible to everyone. The second is to ensure the integration of activities carried out to inform and
guide vulnerable groups and society about the risks of the digital world and to advocate on their
behalf when needed. The third is to bring the opportunities offered by technology and digital
platforms to a position where they can be used professionally for the benefit of applicants by
creating public opinion or organizing social media campaigns. The last one is to implement
innovations that will increase the digital capability levels of professional staff trained at
undergraduate and graduate level in order to ensure competence in e-social service applications. In
the age of constantly changing and transforming information technologies, only in this way will the
reputation of the profession be protected and the continuity of services can be ensured.

In this way, for example; to create social awareness, to influence service and policy developers and
companies that manage information technologies, to reach applicants to resources beyond physical
boundaries, to save people in need from the chaos of public space and protracted bureaucratic
processes, reaching people who cannot request service due to various prejudices and reservations by
using methods such as online interview online group work therapeutic e-mail, it will be more possible
to implement primary preventive social work interventions by working on the content and
applications of the virtual world that are pregnant with new problems.

Keywords: Social Work, E-social Work, Digitalization
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Saglik Sektériinde Mesleki Bir Deneyim Oykiisii: Hangi Sosyal Calismaci?

Dr. Berra CANSIZ KOSESOY
Firat Universitesi

Ozet

Sosyal hizmet odagina insani, gevresini ve toplumu alan, insanin potansiyelinin ve glgli yanlarinin
gelistirilmesini, sorunlarinin giderilmesini ve gereksinimlerinin karsilanmasini amag¢ edinen
uygulamalarda bulunan bir meslektir. Tirkiye’de dort yillik sosyal hizmet lisans egitimini tamamlayan
sosyal calismacilar, Saglik Bakanligina bagli birinci, ikinci ve lglincli basamak saglik kuruluslarinda ve
Universite hastanelerinde aktif olarak gérev almaktadir. Tibbi Sosyal Hizmet Yénergesi (2011)'ne gére
saglik kurulusunda gorev yapan bir sosyal calismacidan, risk altindaki gruplarin ve sosyal hizmet
mudahalesine ihtiya¢ duyduguna kanaat getirilen diger tiim hastalarin tedavi sireclerinde yasadiklari
psikososyal ve sosyoekonomik sorunlarini zamaninda ¢ézmesi ve bu kisilerin iyilik halini desteklemesi
beklenmektedir. Saglik alaninda calisan diger meslek gruplarinin gérev tanimlari distinildigiinde bu
beklenti diizeyi ve hizmet alaninin genisligi hicbir meslek igin s6z konusu degildir. Bunun yaninda
diger meslek elemanlari yaptiklari isin somut ciktisini kisa bir sire icerisinde goézlemleme ve
sonuglandirma imkani bulurken sosyal calismacilar siklikla bu yolla gelecek mesleki tatminden
mahrum kalmaktadir.

Akademik ve yasal beklentilere ragmen saglik alaninda goérev yapan sosyal calismacilar, miidahale
sureglerinde siklikla ekibin 6nemli bir Gyesi olarak gorilmemektedir. Bu “6Gnemli olmayan lyeye”
sorunlar genellikle acil seviyesine ulastiginda bildiriimekte ve sosyal ¢alismacidan sorunu bir an 6nce
cozmesi talep edilmektedir. Personel vyetersizligi gerekcesi ile genellikle birden fazla alanda
gorevlendirilen sosyal ¢alismacilarin konsiiltasyon usulii ile siklikla acil servis, palyatif bakim, diyaliz,
onkoloji servisleri ve diger klinikler ile hasta haklari gibi farkl isleyis ve midahaleleri gerektiren
birimler arasinda mekik dokudugu gozlemlenmektedir. Calisma alaninin genisligi, beklentinin
uygulama diizeyinde ylzeysel olarak aciklanmasi, mevcut kaynaklarin talep edilen hizmetler
acisindan vyetersiz kalmasi, sosyal hizmet mesleginin saglk alaninda somut bir sekilde
konumlandiriimamasi, meslek elemanlarinin profesyonellesme noktasinda desteklenmemesi,
istihdam edilen meslek elemani sayisinin yetersiz olusu sahada iki farkli sosyal c¢alismaci profili
olusturmaktadir. Bunlardan ilki her seye yetmeye ve yetismeye calisan ancak 6zverili calismalarindan
tatmin olacagl geri donusler alamadigi icin tikenmislik yasayanlardir. Diger grup ise yeterince
taninmayan meslegini sessizce bir kdsede minimum dizeyde icra ederek emekliligi bekleyenlerden
olusmaktadir. Her iki kosulda da ¢alisma sartlarinin ve seklinin sosyal ¢alismaci icin saglikh olmadigi
aciktir.

Saglik alaninda sosyal hizmet miidahalesinden beklenen verimin alinabilmesi ve sosyal ¢alismacilarin
is doyumu saglayabilmesi icin tipki Aile ve Sosyal Hizmetler Bakanhginda oldugu gibi hizmet alaninin
meslek elemani agisindan profesyonellesmeye uygun hale getirilmesi ve hizmet ici egitimler ile sosyal
¢ahismacilarin bireysel ve grup temelli calismalar yiritebilecek yeterlilige ulastirilmasi gerekmektedir.
Palyatif bakim Unitesi, ¢cocuk ve yetiskin onkoloji Gniteleri, diyaliz Unitesi, acil servis krize miidahale
birimleri gibi profesyonel meslek elemani ihtiyaci olan birimlerde sosyal ¢alismacilar tam zamanh ve
nobet usuli ile istihdam edilmelidir. Bu sayede birime yatisi yapilan her vaka ile 6n goérlisme yaparak
akut ve kronik sorunlari ve ihtiyaglari gézlemleme imkani bulan sosyal ¢alismacilar stireci daha saghkli
bir sekilde yiritecek ve sonlandiracaktir. Tim bu verimli ¢alisma seklini mimkin kilan hastaneler
veya klinikler mevcut olmakla birlikte 6nemli olan tibbi sosyal hizmet kapsamindaki bu hizmetlerin en
verimli sekli ile standardize edilmesi ve diger saglik calisanlarinin ve miracaatcilarin zihninde “hangi
sosyal calismaci?” belirsizligi ve giivensizliginin son bulmasi gerekmektedir.

Anahtar Kelimeler: Sosyal Hizmet, Sosyal Calismaci, Tibbi Sosyal Hizmet
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A Story of Professional Experience in the Health Sector: Which Social Worker?
Abstract

Social work is a profession that focuses on people, environment and society, and aims to develop the
potential and strengths of people, to solve their problems and to meet their needs. Social workers
who have completed their four-year social work undergraduate education in Turkey are actively
involved in primary, secondary and tertiary healthcare institutions and university hospitals under the
Ministry of Health. According to the Medical Social Work Directive (2011), a social worker working in
a health institution is expected to solve the psychosocial and socioeconomic problems of at-risk
groups and all other patients who are deemed to need social work intervention in a timely manner
and to support the well-being of these people. Considering the job descriptions of other occupational
groups working in the field of health, this level of expectation and the breadth of the service area are
not in question for any profession. In addition, while other professionals have the opportunity to
observe and finalize the concrete output of their work in a short time, social workers are often
deprived of the  professional satisfaction that  will come in  this  way.
Despite academic and legal expectations, social workers working in the field of health are not often
seen as an important member of the team in intervention processes. This “non-significant member”
is usually notified when problems reach the urgent level and the social worker is requested to resolve
the issue as soon as possible. It is observed that social workers, who are usually assigned to more
than one field due to the lack of personnel, frequently shuttle between units that require different
functioning and interventions such as emergency services, palliative care, dialysis, oncology services,
other clinics and patient rights. The width of the work area, the superficial explanation of the
expectation at the application level, the insufficient available resources in terms of the requested
services, the lack of a concrete positioning of the social work profession in the field of health, the lack
of support of the professional staff at the point of professionalization, the insufficient number of
employed professionals create two different social worker profiles in the field. The first of these are
those who try to keep up with everything but experience burnout because they cannot get
satisfactory returns from their devoted work. The other group consists of those who are waiting for
retirement by practicing their profession, which is not known enough, quietly in a corner. In both
cases, it is clear that the working conditions and form are not healthy for the social worker.
In order to get the expected efficiency from the social work intervention in the field of health and to
ensure job satisfaction of the social workers, just like in the Ministry of Family and Social Services, the
service area should be made suitable for professionalization in terms of the professional staff and
social workers should be brought to the competence to carry out individual and group-based studies
through in-service training. Social workers should be employed on a full-time basis in units that need
professional staff such as palliative care unit, pediatric and adult oncology units, dialysis unit,
emergency service crisis response units. In this way, social workers who have the opportunity to
observe acute and chronic problems and needs by making a preliminary interview with each case
admitted to the unit will carry out and finalize the process in a healthier way. Although there are
health institutions that adopt this way of working in Turkey, there is a need to standardize medical
social work practices in the most efficient way. Because the uncertainty and insecurity of "which
social worker" in the minds of health workers and clients will only end in this way.
Keywords: Social Work, Social Worker, Medical Social Work
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"Manifesto" ve | Pyotrun Giiney Kafkas'ya Politikasi

Prof. Dr. Giillii YOLOGLU (Mammadli)
Azerbaycan Milli Bilimler Akademisi
Tarih ve Etnoloji Enstitiiti

yologlugullu@gmail.com

Ozet
"THE MANIFESTO" AND SOUTH CAUCASUS POLICY OF PETER |

As Peter | gave more importance to the economy, he sought to supply the developing manufacturing
industry with raw materials by annexing the Caspian region to Russia and to turn Russia into a trade
mediator between Europe and the East. The reason was allegedly to save the Armenians, Georgians
and Russians living here from the oppression of Iran and the Ottomans. Peter | was accompanied by
the former Moldavian ruler, Dmitry Kantemir, a Christian Tatar, during his march to the Caucasus. In
1722, in the floating printing house of Dmitry Kantemir in Astrakhan, a decree of His Majesty Peter |
was drawn up for all kings, artillerymen, princes, sultans, ministers and other rulers, translated into
"Tatar, Turkish, Persian" and sent to Dagestan and Azerbaijan.

Key words: Cantemir, Peter |, Caspian, Ottoman, Moldova

77


mailto:yologlugullu@gmail.com

12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

Gender Role Beliefs, Stereotypes and Attitudes

Nicola Biancotto
Universita di Padova, italia

Abstract

Gender stereotypes are widespread beliefs about male and female characteristics, behaviors, and
expected social roles (Weinraub et al. 1984). Social role theory proposes that underlying most of the
dynamics governing social psychology and behavior. There are descriptive and prescriptive roles and
stereotypes about how different groups of individuals should behave (Pica et al.,, 2018; Yu et al.,
2022). In light of this theory, it can be argued that these stereotypes and beliefs may color every
relationship and interaction between an individual and the world surrounding them.

People who strongly believe in traditional gender roles and identify with those stereotypes may find
it very threatening to be regarded as non-prototypical members of their gender group (Schmitt &
Branscombe, 2001). Hence, it that individuals adhering to traditional gender role beliefs are more
likely to display strong and disproportionately adverse, or even violent, reactions when exposed to
someone who rejects and defies such cultural 25 expectations (Schmitt & Branscombe, 2001; Parrott
et al., 2008; Weaver & Vescio, 2015)

Keywords: Gender Role Beliefs, Gender stereotypes, Social role theory
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ORCID: 0000-0001-5988-5016

Ozet

Ates yakmak ve yakilan atesi kontrol altinda tutarak onu istegimiz dogrultusunda kullanmak,
insanhgin uzun tarihindeki en 6nemli ve blylik adimidir. Bu adim isinmayi, pisirmeyi, korunmayi ve
aydinlanmayi mimkin kild.

insanlik tarihinin ilk caglarinda ocak atesi veya mesale ile saglanmis olmasi muhtemel aydinlanma,
Bronz Cagi’'ndan itibaren, bu ihtiyaci karsilamayi kolaylastirmak ve sirekli kilmak igin Uretilen 6zel
gereglerle giderildi. Bu gereglerin en 6nemlisi yag lambalari veya siklikla kullandigimiz ismiyle
kandillerdir. Maden, tas, cam gibi farkli malzemelerden yapilmis 6rneklerle karsilassak da, kolay
sekillendirilebilir ve ucuz olmasindan dolayr hemen her dénemde en c¢ok tercih edilen lretim
malzemesi pismis topraktir ve bu malzemeden (retilen kandillerle Bronz Cagi’'ndan Orta Cag
sonlarina dek karsilasmak miimkinddr.

Kandiller, arkeolojik ¢alismalarin tarihlendirme agisindan 6nemli buluntu gruplarindan birini
olusturmakla kalmaz, bulunduklari bélgenin, kentin, yapinin hikayesini de bize anlatirlar. Bu
calismamizda pismis topraktan yapilmis kandiller Lykia bolgesindeki Arykanda antik kenti buluntulari
orneklenerek anlatilacaktir. Amacimiz, kandillerin tarihsel siireg icerisinde degisim ve gelisimlerini
tespit etmek ve Arykanda kentinin sosyal ve kiltlirel yasami, ticari iliskileri ve ekonomisi hakkinda
soylediklerini dinlemektir.

Anahtar Kelimeler: Kandil, Aydinlatma, Seramik, Roma Donemi
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iran’da Egitim ve Dini Egitim

Furkan CEYLAN

Cumhuriyet Universitesi

Sosyal Bilimler Enstitlsu

Y. Lisans Ogrencisi

ORCIiD NO: 0000-0003-4357-7136

Ozet

Bugiin iran olarak bilinen bélge aslinda biiyiik imparatorluklarin kuruldugu genis cografyayi kapsayan
bir alandir. iran devleti 2500 yillik tarihsel ve politik bir birikimin tzerinde yiikselmektedir. Bu
cografyada onlarca farkli medeniyet yasamis ve bir o kadar da devlet kurulmustur. 20. yiizyilda iran’in
siyasal yapisinda yasanan degisiklikler nedeniyle modernlesme hareketleri kesintiye ugradigi
sdylenebilir. ilkcaglarda iran egitimi sadece bilgilendirmeden ibaret olmayip toplumsallasma ve kisilik
gelisimini saglamayl amag edinmistir. ilkcag iran’indaki biitiin egitim kurumlari birbiriyle siki bag
icinde ve genel olarak egitim, giicli bir yurttashik bilinci asilamistir. Ulkede, 1979 yilinda
gerceklestirilen devrimden sonra egitim alaninda yapilan is ders kitaplari olmustur. Kiz ¢ocuklarinin 6
yasindan itibaren basi orttli olarak okula gitmeleri zorunlu olmustur. 2012/2013 egitim-6gretim
yilindan itibaren iran’da egitim 12 yillik zorunlu ve parasiz egitim sistemine gegcilmistir. Devrim
dncesine kadar okullarda Din Egitimi dersleri adi altinda verilen din dersinin ismi devrim ile islam
egitimi olarak degistirilmistir. Derslerin ismi ne kadar degismisse de temelinde islam egitimini
barindirmaktadir. Yasanan bu degisim sadece derslerin isimleri ile sinirh kalmadigi gérilmektedir.
iran okullarinda okutulan tiim ders kitaplarinin icerigi tamamen din temelli olmaya baslamistir. Ders
kitaplarinin icerigi, derslerin isimleri degismis son olarak da tiim 6gretmenler dini degerlere siki sikiya
bagli olan baska 6gretmenlerle degismeye basladi gorilmustr.

Anahtar Kelimeler: iran, Egitim, iran’da Din Egitimi, iran’da Egitim
Education And Religious Education in Iran
Abstract

The region known as Iran today is actually an area that covers a wide geography, where the
communities of great empires. The Iranian state rises above a 2500-year-old historical and political
approach. Dozens of different civilizations have lived in this geography and so many states have been
established. It continues to interrupt modernization movements due to the changes in Iran's political
structure in the 20th century. In ancient times, Iranian education was not only about informing, but
also aimed at providing socialization and individual consumers. All educational institutions in ancient
Iran were closely interconnected, and education in general instilled a strong civic consciousness. In
the country, after the conservation reservation in 1979, the work done in the field of education has
been textbooks. From the age of 6, it has been compulsory for girls to go to school with their heads
covered. Since the beginning of 2012/2013 education, education in Iran has been passed to a 12-year
compulsory and free education system. The name of the religious education given under the
Religious Education courses given before the revolution was changed to Islamic education with the
revolution. No matter how much the names of the courses have been changed, the basis is Islamic
education. It is seen that this change is not limited to the lists of courses only. The content of all
textbooks taught in Iranian schools has started to be completely religion-based. The content of the
textbooks began to change, with the names of the courses being changed and finally with another
teaching that was strictly adhered to the religious values of all teachers.

Keywords: Iran, Education, Religious Education in Iran, Education in Iran
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Belediye Akademisinin Egitimlerinde Mektepli Alayli Bulusmasi: Belediye Hizmetlerinde Direngliligin
Artinlmasi

Yasemin GUNGOR
Enerji Kentleri Birligi

Mali Hizmetler ve Personel Muduri
Kamu Yonetimi Bilim Uzmani

Gayrimenkul Degerleme Bilim Uzmani
ORCID NO: 0009-0002-9239-7086

Ozet

Toplumdaki en 6nemli kamu hizmetlerinden biri hi¢ kuskusuz ki egitimdir. Bununla birlikte dogumdan
O0lime kadar sliren yasam cizgisinde aldigimiz pek c¢ok hizmetin temel sunucusu ise vyerel
yonetimlerdir. Yerel yonetimlerin 6nemli ayagini olusturan belediyeler gelisen ve degisen kentin
ihtiyaclarini, vatandas taleplerini yerine getirirken yetkin personele ihtiya¢ duymaktadirlar.

Sundugu hizmetlerin sirdirdlebilirligini, verimliligini, etkinligini saglayabilme noktasinda belediyeler
personelin egitimine 6nem vermek zorundadirlar. Bilim ve teknolojideki hizli gelisimle birlikte iginde
bulundugumuz siirecteki gibi krizlere hazirlikli personelin yeni diizene hizla uyum saglamasi ve
yonetebilmesi 6nemlidir. Bunun dogal sonucu hem sec¢ilmis hem de atanmis personelin egitim alt
yapisini giiclendirmeyi gerektirmektedir.

Belediyelerin ortak menfaatlerini savunmak ve belediyeciligi gelistirmek misyonu ile g¢alismalarini
surdiren Tirkiye Belediyeler Birligi (TBB)nin “Belediye ve bagli idareler ile bunlarin istiraklerinin
baskan, meclis Uyesi ve galisanlarina yonelik her tiirli egitim faaliyeti ile konferans, seminer, panel,
calistay gibi etkinlikler gergeklestirmek, egitim merkezleri olusturmak, bilgi ve tecriibe paylagimi ile iyi
uygulama orneklerinin yayginlagsmasini tesvik etmek, bu amagla yurt ici ve yurt disi geziler
diizenlemek.” ve “Belediyeciligin ve yerel hizmetlerin gelismesine yardimci olacak konularda kamu
kurum ve kuruluslari, yerel yonetimler, Universiteler, sivil toplum o6rgitleri, meslek kuruluslari ve
odalari ile benzeri uluslararasi kuruluslarla meclis kararina istinaden isbirligi yapmak, ortak hizmet
projeleri yurtitmek ve kardes sehir iliskilerinin gelismesine destek olmak.” gibi 6nemli goérevleri
bulunmaktadir. TBB belediyelere daha iyi hizmet vermek icin 2009 yilinda “Belediye Akademisi”
kurulmustur. Belediye Akademisi tiim paydaslarla ve tim disiplinlerle hem teorik hem de pratik
egitimler vererek yoluna devam etmektedir.

Bu c¢alismada TBB’nin belediyelerin atanmis ve segilmis tim gorevlilerine yonelik egitimleri
incelenecektir. inceleme kapsaminda, yapilan egitim ihtiyag analizleri, planlamalar, uygulanan egitim
programlari ve sonrasinda gergeklestirilen dlgiimler ele alinacaktir.

Turkiye Belediyeler Birliginin atanmis ve secilmis tim belediye calisanlarina yoénelik sundugu
egitimler, bu egitimler dncesi yapilan ihtiyag analizleri baglaminda hazirlanan planlamalar, egitimlerin
verilmesi ve sonrasinda egitimin 6l¢lilmesine yer verilecektir. Bu baglamda s6z konusu egitimlerde
egitimci ve katilimci olarak rol listlenen taraflarin bir araya gelmesi alayli-mektepli bulusmasi olarak
tanimlanmaktadir. Bu bulusmadaki alayhlar, oncelikle her kademeden belediye gorevlisi olan
katilimcilardir. Egitimci roliindeki akademisyenler mekteplileri olusturmakla birlikte, uygulama
icerisinden gelen egitimciler ise hem alayli hem de mektepli sapkalarini tasimaktadir. Uygulamadan
gelen egitimcilerin arasinda deneyimli ve alaninda uzman belediye gorevlileri ve diger kamu
¢ahsanlari ile konusunda yetkin uzman kisiler yer almaktadir. Egitimci havuzu bu denli gesitli ve egitim
konulari belediyelerin gorev ve sorunluluk alanlari kadar genis olan Belediye Akademisinin gercek
anlamda ¢ok disiplinli ve disiplinlerarasi bir faaliyet ylritttgi soylenebilir. Bu icerik zenginligi ile taraf
cogullugu alayh mektepli bulusmasi tanimini gl¢lendirmektedir. Bu bulusma dolayisiyla alaylilarin
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akademisyenlerden yeni teorik gelismeleri 6grenme imkanlari saglanirken, mekteplilerin de uygulama
ve uygulayicilarin yaklasimi konusunda ¢ok sey o6grendigi gozlenmektedir. Belediye Akademisi,
egitimcilerini de egiten bir okul olma potansiyeli tasimaktadir.

Anahtar Kelimeler: Hizmet ici Egitim, Tirkiye Belediyeler Birligi, Belediye Akademisi, Disiplinlerarasi
isbirligi
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Kapsayici Liderligin Orgiit Otoritesine itaate Etkisi

Dr. Ogr. Uyesi Mesut OZTIRAK
istanbul Esenyurt Universitesi

Ozet

Kapsayici liderlik kavrami, liderlerin gesitlilik, esitlik ve dahil etme prensiplerine dayal olarak
calisanlarini bu dogrultuda yonlendirdigi bir liderlik tarzini ifade etmektedir. Bu liderlik tarzi,
calisanlarin farkl 6zelliklere, goriislere ve deneyimlere sahip olduklarini kabul eder ve bu farkhliklari
isletmeler icin bir zenginlik olarak gorir. Arastirmanin amaci kapsayici liderlik davranislarinin 6rgit
otoritesine itaate etkisini belirlemektir. Kapsayici liderler, takim Gyelerini destekler, motive eder ve
onlarin siireglere katilimini tesvik ederken adalet, saygi ve isbirligi degerlerine vurgu yaparlar. Orgiit
otoritesi, bir isletmede belirli rollerin ve hiyerarsik yapinin tanimlandigi yetki ve kontrolln
merkezilestirildigi bir yapiyi ifade etmektedir. Otorite ve yonetim, genellikle lstlerin astlara, liderlerin
takipcilere yonlendirdigi bir iliski bicimidir. Calismanin amaci kapsayici liderligin 6rgiit otoritesine
itaate etkisinin incelenmesidir. Bu amag dogrultusunda istanbul ilinde saglik sektériinde calisan 353
kisiye anket uygulamasi gerceklestirilmistir. Elde edilen veriler SPSS 22 programi yardimiyla analiz
edilmistir. Regresyon analizi sonucunda elde edilen bulgu, kapsayici liderlik 6rglt otoritesine itaati
kismen etkilemektedir. Agik ve ulasilabilir kapsayici liderlik amire itaati, agik, hazir olma ve
ulasilabilirlik kapsayici liderlik 6rgilite itaati etkilemektedir. Saglik sektériinde yapilan arastirmanin
bundan sonraki yapilacak olan calismalara yol gosterecegi distintlmektedir.

Anahtar Kelimeler: Kapsayici Liderlik, Orgiit Otoritesine itaat, Saglhk Sektord, Liderlik, Yonetim
Does Inclusive Leadership Affect Submissiveness To Organizatponal Authority?
Abstract

The concept of inclusive leadership refers to a leadership style in which leaders guide their
employees in this direction based on the principles of diversity, equality and inclusion. This
leadership style recognizes that employees have different characteristics, views and experiences and
sees these differences as a wealth for businesses. The aim of the research is to determine the effect
of inclusive leadership behaviors on submissiveness to organizational authority. Inclusive leaders
emphasize the values of fairness, respect and cooperation while supporting, motivating and
encouraging team members to participate in processes. Organizational authority refers to a structure
in which certain roles and hierarchical structure are defined in an enterprise, where authority and
control are centralized. Authority and management is a form of relationship in which superiors direct
to subordinates and leaders to followers. The aim of the study is to examine the effect of inclusive
leadership on submissiveness to organizational authority. For this purpose, a questionnaire was
applied to 353 people working in the health sector in Istanbul. The submissiveness data were
analyzed with the help of SPSS 22 program. The finding submissived as a result of the regression
analysis, inclusive leadership partially affects the submissiveness to organizational authority. Open
and accessible inclusive leadership submissiveness to the superior, openness, readiness and
accessibility inclusive leadership affect submissiveness to the organization. It is thought that the
research conducted in the health sector will guide the future studies.

Keywords: Inclusive Leadership, Submissiveness to Organizational Authority, Health Sector,
Leadership, Management
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Tedarik Zincirlerinde Koordinasyon Diizeyini Etkileyen Faktérlerin Belirlenmesi: Yapi Malzemesi imalat
Sektoriinde AHP Teknigine Dayali Bir Arastirma

Sinan ORAL

Zonguldak Biilent Ecevit Universitesi
Sosyal Bilimler EnstitisU

isletme Anabilim Dali

Dr. Ogr. Uyesi ibrahim Miijdat BASARAN
Zonguldak Biilent Ecevit Universitesi

Ozet

Tedarik zinciri koordinasyon diizeyi farkh tedarik zinciri aktorleri arasinda karsilikh bagimlilhk temelli
iliskilerin ne olgiide uyumlu hale getirildigini ve zincir lzerindeki farkl aktorlerin ortak amaclar
dogrultusunda hareket edebilme yetenegini ortaya koymaktadir. Diger taraftan tedarik zinciri
sirecleri ve dolayisiyla tedarik zinciri koordinasyonu isletme sireclerini sekillendiren pek cok faktorin
etkisi altindadir. Kesfedici arastirma tasarimina gore sekillendirilen bu ¢alismanin temel amaci
Turkiye’'nin Bati Karadeniz Bolgesinde insaat sektoriiniin temel girdi faktorlerini lireten seramik ve
cimento alt sektorlerinde tedarik zinciri koordinasyonunu etkileyen ana faktorler ve bu faktorleri
sekillendiren alt faktorlerin 6nem diizeylerini farkli faktorlerin etkilerini de dikkate alarak
incelemektir. Calisma sonunda agik¢a ortaya ¢cikmistir ki; bolge tedarik zincirlerinde tedarik zinciri
koordinasyonunu belirleyen ana faktorler ve bu faktorleri etkileyen alt faktorler 6zellikle sektorel
etkilerden, isletme buylkligiinden ve isletmelerin mali blykliklerinden etkilenmektedir. Calisma
sonuglarina gore koordinasyon diizeyini etkileyen bu faktorler, 6zellikle isletme siregleri ve onlari
belirleyen ana faktérleri dogrudan ve dolayh olarak etkilemektedir. Bu calismanin ilgili yazina temel
katkisi, koordinasyon dizeyini etkileyen farkh faktérler ve bunlarin koordinasyon o6ncelikleri
Gzerindeki etkilerine iliskin bolge ve sektor dinamikleri ile ilgili kesifsel tespitlere dayanmaktadir.
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Yerel Restoran Seflerinin Yiyecek Uretim Siirecinde Atik Gidaya Yénelik Yaklasimlari

Dr. Ogr. Uyesi Adem ADEMOGLU

Gaziantep islam Bilim ve Teknoloji Universitesi
adem.ademoglu@gibtu.edu.tr

ORCID ID: 0000-0001-9649-2019

Ozet

Bu ¢alisma, gastronomi turizmi ile 6ne ¢ikmis Gaziantep, Hatay ve Afyonkarahisar illerindeki yerel
mutfak c¢alisanlarinin, yiyecek Uretiminde atik gidaya yonelik yaklasimlarinin ortaya ¢ikariimasini ve
buna bagh olarak kavramsal bir model sunmayl amaglamaktadir. Atk gida ve bunlarin
surdurdlebilirligi birgok arastirmacinin ilgisini gekmekte ve lGizerinde ¢alisiimaktadir. S6z konusu bu (g
kent Tarkiye’de UNESCO tarafindan gastronomi kenti olarak secilmis olmalari, yerel yiyecekler ve
bunlara dayali Gretimleri ile 6ne ¢ikmalari arastirma alani olarak segilmesinde etkili olmustur. Kesfe
dayali bu calismada, veri toplama siirecinde nitel arastirma yontemlerinden biri olan vyari
yapilandiriimis  gorisme formu kullanilmistir.  Calisma amaci dogrultusunda katilimcilarinin
belirlenmesinde kolayda 6rnekleme ve amach 6rnekleme yontemi bir arada kullaniimistir. Calismanin
verileri kaynagi Gaziantep, Hatay ve Afyonkarahisar’'daki yerel restoranlarda galisan 30 mutfak sefi ile
gerceklestirilen gorismeler yoluyla elde edilmistir. Sonuclar, seflerin yerel Grlinler ve bunlarin
mutfakta kullanimi ile ilgili 6zenli davrandiklarini, israftan kagindiklarini ve nedeninin ise her gecen
gln lretimdeki bozulma ve sagliksiz Gretim oldugunu belirtilmistir. Ayrica israfin ekonomik, cevresel
ve sosyal bircok etkisinin oldugu disiiniilmektedir. israfin artmasinda etken olan hususlarin ise
restoranlarin tirl, isletmenin benimsemis oldugu servis sekli gosterilmektedir. Bunun yani sira
isletmelerde satin alma, tasima, depolama, lretim sirecindeki hazirlik ve pisirme asamalarinda gida
israfinin arttig! ifade edilmektedir. Son olarak siparislerin dogru alinmasi ve mdisteri tipi israfin ana
kaynaklarini olusturdugu distinilmektedir. Bu baglamda yerel gida israfinin dnlenmesi igin ozellikle
satin alma gorevlilerine, mutfak galisanlarina, servis elemanlarina ve musterilere gesitli sorumluluklar
dismektedir. Calisma kapsaminda hem arastirmacilara hem de uygulayicillara yonelik 6neriler
sunulmaktadir.

Approaches of Local Restaurant Chefs Towards Food Waste in the Food Production Process

Abstract

In this study, it is aimed to reveal the approaches of local culinary professionals towards food waste
in food production who are living in Gaziantep, Hatay, and Afyonkarahisar, known for their
prominence in culinary tourism, and to present a conceptual model subsequently. The concept of
food waste and its sustainability have attracted the interest of many researchers and are studies by
them actively. The selection of these three cities, which have been designated as gastronomy cities
by UNESCO in Turkey due to their local cuisines and food-based productions, has played a significant
role in choosing them as the research area. In this exploratory study, a semi-structured interview
form, a qualitative research method, was used in the data collection process. For participant
selection, convenience sampling and purposive sampling methods were combined. The source of the
study data was obtained through interviews conducted with 30 kitchen chefs working in local
restaurants in Gaziantep, Hatay, and Afyonkarahisar. The results show that chefs handle local
products and their usage in the kitchen regardfully, avoid waste, and the reason behind this is the
increasing deterioration and unhealthy production in the industry. Additionally, it is considered that
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there are numerous effects caused by waste economically, environmentally, and socially. Factors
contributing to the increase in waste are shown to be the type of restaurant and the adopted service
style. On the other hand, it is expressed that food waste increases during purchasing, transportation,
storage, preparation, and cooking stages in the operations. Finally, it is believed that accurate order
taking, and the type of customers constitute the main sources of waste. In this regard, certain
responsibilities fall upon purchasing staff, kitchen workers, service personnel, and customers in
particular with regard to preventing local food waste. Within the scope of the study,
recommendations are presented both for the benefit of researchers and practitioners.

Keywords: Local Restaurant, Food Waste, Sustainability, Gastronomic City
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Duygusal Bulasmanin ve Duygu Durumunun Demografik Degiskenler Agisindan incelenmesi

Ogr. Gor. Dr. Gamze AY
Eskisehir Osmangazi Universitesi
drgamzeay@gmail.com

ORCID: 0000-0003-1299-8552

Ozet

isyerinde yasanan duygusal deneyimler orgiitsel sonuglar baglaminda calisan davranislarini
etkileyebilir. Calisanlarin, diger galisanlarin duygularini yakalama egilimi olarak tanimlanan duygusal
bulasicilik bazi bireylerde daha yliksektir. Bir grupta yer alan her bireyin duygular digerlerine
yayilabilir. Duygusal olarak yasanan bu yayillimin bireylerin hangi 06zellikleri agisindan degisim
gosterdigi merak konusudur. Arastirmada calisanlarin duygusal bulasmanin ve duygu durumunun
demografik degiskenler agisindan incelenmesi amaglanmistir. Cok sayida ¢alisan grubun duygusal
deneyimlerini 6grenmek amaciyla arastirmada nicel arastirma yontemi kullanilmistir. Arastirmanin
orneklemi olasiliga dayali olmayan amagh 6rnekleme teknigine gore belirlenmistir. Bilimsel olarak
daha Onceden yapilandiriimis 6lgme araglari kullanilarak veriler gevrimicgi anket formu araciligiyla
mavi ve beyaz yakali ¢alisanlardan toplanmistir.  Verilerin analiz edilebilmesi igcin tanimlayici
istatistiksel analizler yapilmistir. Demografik 6zellikler agisindan galisanlarin duygusal bulasicilik
egiliminde ve duygu durumunda farklilasmalar oldugu tespit edilmistir. Bilingli veya bilingsiz bir
sekilde cahlsanlarin duygusal acgidan uyarilmasinin demografik degiskenler agisindan farklilasma
durumunun incelenmesi, c¢alisanlarin tutum ve davranislarinin nedenlerinin agiklanmasinda
destekleyici sonuglar sunmaktadir.

Anahtar Sézciikler: Duygusal Bulasma, Pozitif Duygu Durumu, Negatif Duygu Durumu.
Examination of Emotional Contagion and Mood in terms of Demographic Variables

Abstract

Emotional experiences in the workplace can affect employee behavior in the context of
organizational outcomes. Emotional contagion, defined as the tendency of employees to catch the
emotions of other employees, is higher in some individuals. The feelings of each individual in a group
can spread to the others. It is a matter of curiosity in terms of what characteristics of individuals this
emotional spread has changed. In the study, it was aimed to examine the emotional contagion and
mood of the employees in terms of demographic variables. Quantitative research method was used
in the research in order to learn the emotional experiences of a large number of working groups. The
sample of the study was determined according to the non-probabilistic purposeful sampling
technique. Data were collected from blue-collar and white-collar employees via an online
guestionnaire using scientifically structured measurement tools. Descriptive statistical analyzes were
performed to analyze the data. In terms of demographic characteristics, it has been determined that
there are differences in the emotional contagion tendency and mood of the employees. Examining
the differentiation of the emotional arousal of employees in terms of demographic variables,
consciously or unconsciously, provides supportive results in explaining the reasons for the attitudes
and behaviors of the employees.

Keywords: Emotional Contagion, Positive Mood, Negative Mood.
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Kis Uykusu Filminde Hayir ve Ser

Merve OZMEN
Canakkale On sekiz Mart Universitesi
Sosyal Bilimler Enstitlist

Yiiksek Lisans Ogrencisi

Ozet

Bu tebligde Nuri Bilge Ceylan’in 2014 yilinda Altin Palmiye kazanan Kis Uykusu filminin temasinda
islenen iyilik ve kotulik konularinin, kelam ilmi kapsaminda aciklanabilecegi ileri sirilmektedir.

Kis Uykusu, diinya sinemasinda yillar sonra biyik bir etki uyandirip Yilmaz Giney’in “Yol” filminden
sonra Altin Palmiye alan ikinci Tirk filmi olmustur. Calismamizda giinimdz insanin gevresini ve ig
diinyasini en derinlerine kadar yansitmaya calistigini diisiindiigiimiiz sinemada ve bunun Ozelinde
toplum tarafindan 6vglye layik goriilmis olan Kis Uykusu filminde problem olarak tartisilan iyilik ve
kotalik konusuna kelam ekolleri perspektifinden 1sik tutmak amacglanmaktadir. Bu calisma, beyaz
perdede gercekei bir yaklasimla sorgulanan iyilik ve kotaligin kaynagi, mahiyeti ve sonuglariyla
kotaluga onlemek adina ortaya konan yaklasimlarin, bu konulari tarihi slreg icerisinde tartismis, nas
ve aklin isiginda fikirler 6ne strmis olan kelam ekolleri temelinde degerlendirilmesi glinimuz
insaninin Tanri, insan, alem arasindaki iliskiyi anlamlandirmasi agisindan 6nem arz etmektedir.

Calismamizda nitel arastirma yontemlerinden biri olan dokiiman analizi yapilarak film ve kelam
ekolleri hakkinda belgeler taranmis; hikaye, tema, karakterler, mizansen, verilmek istenen mesajlar
gibi unsurlar gézlemlenerek film, elde edilen verilere gore analiz edilip yorumlanmistir.

Kis Uykusu filminin genelinde sorgulanan iyilik ve koétulik konusunun, kelam ekollerinin tarih boyunca
tartistigl hayir ve ser problemiyle ilgili oldugu tespit edilmistir. Hayir ve serrin kaynagini ve mahiyetini
sorgulayan karakterler perspektifinden ulasilan sonuglar su sekildedir: Filmde protagonist Aydin
Bey’in, bazen Cebriyye bazen Mutezile, kardesi Necla’nin ise Mutezile benzeri yaklasimlari oldugu
tespit edilmistir. Aydin Bey’in ablasi Necla’nin “Her tiirli olumsuzluk ve kotiligin mutlaka dis odakl
oldugunu diusiinmek isteyen o siirliye mi katilmami istiyorsun!” sdylemleri buna delil olarak
gosterilebilir. Aydin Bey’in hayirsever olarak taninan geng esi Nihal’in, hayir ve serri 6zgiir irade
temelinde degerlendirip eylemlerinde Ehl-i Siinnet’e yaklastigi gorilmustir. Aydin Bey’in arkadasi
Sthavi’nin, Allah’in fakirligi ve bunu ortadan kaldiracak kisileri belirledigi duslncesiyle Es’ari ve
Cebriyye perspektifinden 6zgiir iradeyi konumlandirdigi anlasilmaktadir. Film genelinde kiraci ismail
ve O0gretmen levent ise hayir ve serrin akli mi nakli mi oldugunu sorgulatmaktadir. Filmin ele aldig
konularin kader gibi kapsamli bir konu ¢ercevesinde de degerlendirilmesi de 6nerilmektedir.
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Yenilikgi Kent Projeleri: Kiltirel Cesitlilik, Toplumsal Uyum ve Sirdirilebilir Gelecek igin Adimlar

Hasan AKGUN
ORCID: 0009-0008-5263-0908

Ozet

Yerel yonetimimiz, modern kent yasamini siirdirilebilirlik ve kapsayicilik ilkeleriyle harmanlayarak
gelecege tasiyan Onci adimlar atmistir. Kentsel donlisim vizyonumuz, sehrimizin estetik ve
islevselligini modern yasamin gereksinimleriyle uyumlu hale getirme amacini tasir. Bu sayede, hem
tarihi dokuyu koruyarak hem de cagin gereksinimlerini karsilayarak dengeli bir kent planlamasi
saglanmis olur. Kent bostanlari projemiz, yesil alanlari artirmanin yani sira, toplumun dayanisma
ruhunu gliclendiren bir arag olarak 6ne ¢ikar. Surdirilebilir tarim uygulamalari ile sehir sakinlerine
dogayla ic ice olma firsati sunarken, ayni zamanda toplumsal baglari gliclendirmeyi amaclar.

Roman toplumuyla olan isbirligimiz, kiltirel cgesitliligin zenginligini giclendirirken ayni zamanda
toplumsal entegrasyonu destekler. Cinsiyet esitligi odakli projelerimiz ise toplumsal adaleti
glclendirmeyi hedefler. Nihayetinde, uluslararasi kiltir ve sanat festivalimiz, kiresel distincenin ve
yaraticihgin bulusma noktasi olarak, sehrimizi uluslararasi platformda temsil ederken ayni zamanda
baris ve isbirligi mesajlan iletmekte 6nemli bir rol Ustlenir. Bu projeler, strdirilebilir gelisim
hedefleriyle uyumlu olarak sehrimizi gelecege tasimanin érneklerini sunar.

Anahtar Kelimeler: Kent Yasami, Strdurdlebilirlik, Kentsel Dontsiim,Kilturel Cesitlilik, Cinsiyet Esitligi
Innovative City Projects: Cultural Diversity, Social Cohesion and Steps for a Sustainable Future
Abstract

Our local administration has taken pioneering steps to carry the modern urban life into the future,
blending sustainability and inclusivity principles. Our urban transformation vision aims to harmonize
the aesthetics and functionality of our city with the demands of modern living. This way, a balanced
urban planning is achieved that preserves historical heritage while meeting the needs of the era. Our
urban garden project not only increases green spaces, but also stands out as a tool that strengthens
the spirit of community solidarity. Through sustainable agricultural practices, it provides city
residents with an opportunity to be in harmony with nature, while also aiming to enhance social
bonds. Our collaboration with the Roma community supports the richness of cultural diversity and
simultaneously encourages social integration. Projects centered around gender equality further
strive to strengthen social justice. Ultimately, our international culture and arts festival acts as a
convergence point for global thought and creativity, representing our city on the international stage
and conveying messages of peace and cooperation. These projects, in harmony with sustainable
development goals, provide examples of how we are carrying our city into the future.

Key Words: Urban Life, Sustainability, Urban transformation, Cultural diversity, Gender equality
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insansi Sanal Influencer’larin Marka Is Birliklerinin Sosyal Medya Uzerinden Analizi
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Aksaray Universitesi
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Yonetim Bilisim Sistemleri Bolima
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ORCID: 0000-0001-8051-3460

Ozet

Influencer’ (etkileyiciler) lar, sosyal medyada yiksek takipci sayilari ve diger kullanicilar etkileme
becerileriyle 6ne cikan ozelliklere sahip kisilerdir. Influencer'lar uzunca bir siiredir sosyal medyada
yaygin bir varlik gosterseler de Sanal Influencer (VI) 'larin ortaya ¢ikisi daha yeni bir gelismedir.
Bunlar, somut diinyada fiziksel bir varliklari olmamasina ragmen insanlari taklit eden ve onlara
benzeyen bilgisayar tarafindan olusturulmus karakterlerdir. Influencer'larin Instagram’i etkin
kullanmalari, pazarlama alaninda rekabet ortamindaki basarilarini etkileyen bir faktor olarak
karsimiza ¢ikmaktadir. Trendler genellikle markalar ve tliketiciler arasinda paylasilan davranislar,
arayislar ve aliskanhklardaki degisimler yoluyla sekillenir ve yon kazanir. Bu yeni trend, toplumun
dikkatini cekmis ve ilerleyisi, kamuoyu algilari, pazarlama faydasi ve ileriye donik gelismelerle ilgili bir
dizi soruyu beraberinde getirmistir. Bu calismada, Sanal Influencer'larin Instagram'daki paylasimlari
incelenerek sanal influencer fenomeninin bir incelemesi gergeklestirilmistir. Calismaya Brezilya, ABD,
Japonya, ingiltere, Endonezya ve Tiirkiye kékenli yedi sanal influencer dahil edilmistir. Bunlar; Lu do
Magalu, Lil Miquela, Imma, Bermuda, Shudu, Thalasya ve Alara X'dir. Bu Infulencer'larin Instagram'da
paylastiklari gonderiler ve profilleri incelenmistir. Arastirma sonucunda, en fazla takipgisi (6.4 Milyon)
olan ve son on gonderide en fazla yorum yapilan (3795) VI, Lu do Magalu olmustur. Gonderi sikhgi,
yorum, begeni sayisi, gercek influencerlarda oldugu gibi VI'larin pazarlama ve marka is birliklerine
katkisi oldugu sonucuna varilmistir. Takipgi sayisi, paylasim sikhgi ve etkilesim, marka is birlikleri ile
yakindan iliskili oldugu gézlemlenmistir.

Anahtar Kelimeler: Sosyal Medya, Sanal Influencerlar, insansi Sanal Influencerlar, Instagram, Marka
is Birligi
Analysis of Brand Collaborations of Human-Like Virtual Influencers on Social Media

In social media, influencers are individuals who stand out due to their substantial follower counts and
their capacity to exert influence over other users. Though influencers have been a prevalent
presence on social media for a considerable time, the emergence of Virtual Influencers (VI) is a more
recent development. These are computer-generated characters that emulate and bear resemblance
to humans, despite lacking a physical existence in the tangible realm. Effective use of Instagram by
influencers is a factor that affects their success in the competitive environment in the field of
marketing. Trends are usually shaped and determined by changing behaviors, pursuits and habits
between the brand and the consumer. This new trend has garnered societal attention, prompting a
range of inquiries regarding its progression, public perceptions, marketing utility, and prospective
developments. In this study, a review of the virtual influencer phenomenon is carried out by
examining the shares of virtual influencers on Instagram. The study included seven virtual influencers
originating from Brazil, USA, Japan, UK, Indonesia and Turkey. These are Lu do Magalu, Lil Miquela,
Imma, Bermuda, Shudu, Thalasya and Alara X. The posts and profiles of these Infulencers on
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Instagram were analyzed. As a result of the research, Lu do Magalu was the VI with the most
followers (6.4M) and has the most comments (3795) in the last ten posts. It has been concluded that
the frequency of posts, the number of comments, the number of likes, and the VIs contribute to
marketing and brand collaborations, as in real influencers. It has been observed that the number of
followers, frequency of sharing and interaction are closely related to brand collaborations.

Keywords: Social Media, Virtual Influencers, Human-Like Virtual Influencers, Instagram, Brand
Collaboration
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Exploring Determinants of Perceptions Regarding Income Inequality: Evidence from Turkey

Dr. Ozge Erdélek KOZAL

Ege Universitesi
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Abstract

Income inequality remains a persistent global concern with significant societal and economic
implications. This study aims to analyze the factors that shape individuals' attitudes toward income
inequality, utilizing data from the World Values Survey Turkey Module. By considering socio-
economic and demographic variables alongside the influence of institutional trust, this research
provides a comprehensive examination of the multifaceted determinants of attitudes towards
income inequality. The World Values Survey has been instrumental in capturing individuals' values,
beliefs, and opinions across diverse cultural contexts. Leveraging the rich dataset from the Turkey
Module, this study employs advanced statistical methods to investigate the relationships between
attitudes towards income inequality and variables such as education, income level, age, gender, and
urban/rural settlement. Moreover, the study extends its focus to incorporate the impact of
institutional trust, acknowledging its significance in shaping perceptions of inequality and fairness.
Preliminary findings suggest that socio-economic factors and institutional trust play a pivotal role in
shaping attitudes towards income inequality. This study sheds light on the complex interplay of
socio-economic and demographic factors, along with institutional trust, in shaping attitudes towards
income inequality among individuals in Turkey. The findings hold implications for policymakers
aiming to address inequality concerns, offering insights into the potential areas for intervention and
the importance of fostering trust in institutions to mitigate the negative consequences of income
disparity.
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EFQM Mikemmellik Modeli Calismasi: Yiksekdgretimde Ahilik Sistemi

Ogr. Gor. Dr. Fatma Hiimeyra YUCEL
Kirsehir Ahi Evran Universitesi
ORCID ID: 0000-0002-5991-6502

Ozet

Yiksekogretim tirlerinin ve kalite hizmetlerinin cesitlendirilmesiyle birlikte yeni paradigmalar
zamanla ivme kazanmaktadir. Avrupa Kalite Yonetimi Vakfi tarafindan olusturulan EFQM Miikemmellik
Modeli 6grenme ve gelismeyi destekleme (izerine kurulu bir yonetim modeli olarak ortaya ¢ikmakta
ve yiksekogretim sistemlerine entegrasyonu gerceklestiriimektedir. Modelde esas olarak yenilikgi
yaklasimlar giudilmekte, veriye dayal icgori olusturma amaclanmakta, iliski aglarini gliclendirmeye
yonelik hizmetler yer almakta, tanimh bir model esliginde yonetimin etkinligi ve slirdlrilebilirligi 6n
plana cikmaktadir. Arastirmanin amaci bir devlet Universitesindeki EFQM Milkemmellik Modeli
calismalari baglaminda yiksekoégretimde Ahilik sisteminin ve kalite bilesenlerinin incelenmesidir.
Calisma nitel arastirma tirinde olup betimsel analiz ile desenlenmistir. Elde edilen veriler
dogrultusunda Universitede Ahilik kilttrindeki Gretim, Gretimin yonetimi, hizmet ve lriin kalitesi,
meslek ahlaki kavramlarinin 6ncilendigi, bir meslek 6rgltl yonetim bigimi olarak kalite yonetimi
unsurlarinin gozetildigi, yuksekogretimde mikemmellige ulasmaya odaklanma ve EFQM cercevesine
paralel bicimde hizmetlere yer verildigi belirlenmistir. Calismada modelin 6zellikleri ve Ahilik
sisteminin felsefesi birlikte ele alinmis ve Oneriler gelistirilmistir.

Anahtar Kelimeler: EFQM, Mikemmelik Modeli, Ahilik, Yiksekdgretim, Yiksekogretimde Kalite
Hizmetleri.

EFQM Excellence Model Study: Ahi System in Higher Education
Abstract

With the diversification of higher education types and quality services, new paradigms are gaining
momentum over time. The EFQM Excellence Model created by the European Foundation for Quality
Management emerges as a management model based on supporting learning and development and
its integration into higher education systems is realized. The model mainly pursues innovative
approaches, aims to create data-based insight, includes services to strengthen relationship networks,
and the effectiveness and sustainability of management comes to the fore with a defined model. The
aim of the study is to examine the Ahilik system and quality components in higher education in the
context of EFQM Excellence Model studies in a state university. The study is of qualitative research
type and was patterned by descriptive analysis. In line with the data obtained, it was determined that
the concepts of production, production management, service and product quality, professional ethics
in the Ahilik culture were pioneered at the university, quality management elements were observed
as a form of management of a professional organization, focusing on achieving excellence in higher
education and services were included in parallel with the EFQM framework. In the study, the features
of the model and the philosophy of the Ahilik system were discussed together and suggestions were
developed.

Keywords: EFQM, Excellence Model, Akhism, Higher Education, Quality Services in Higher Education.

93



12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey

Number of Key Audit Matters Reported in the Banking Sector: Do Audit Committee Characteristics
Matter?

Dr. Kaan Ramazan CAKALI
Kalkinma ve Yatirim Bankasi

Dr. Giirol BALOGLU

Siizer Grubu

Abstarct

Independent audit reports are at the forefront of the basic data that financial information users
benefit from in their decision-making processes. In recent years, there have been some hesitations
about the content of independent audit reports, the adequacy of the information presented in the
reports and meeting the expectations of financial information users. Within this framework,
"Communicating Key Audit Matters in the Independent Auditor's Report" standard numbered 701
came into effect. The aim of the study is to investigate the effect of audit committee characteristics
on the number of key audit matters. The scope of the study consists of banks operating in Tirkiye.
Audit committee characteristics that affect the number of key audit matters for the period 2018-
2022 are investigated by examining 261 independent audit reports. The results show that number of
the audit committee meetings and audit committee size positively affect the number of key audit
matters. On the other hand, ratio of female audit committee members has no significant effect. In
terms of control variables, bank type, ownership structure, bank age, audit opinion and total assets
have significant effect on the dependent variable. Audit firm type and audit firm rotation have no
significant effect on the number of key audit matters.
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Tanitim Fotograflarinin Olusum Siirecinde Yaraticiligin Onemi
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Ozet

Gorsel iletisim, glnimuizde uriin ve hizmetlerin etkili bir sekilde tanitilmasinda kilit bir rol
oynamaktadir. Bu baglamda, tanitim fotograflari markalarin hedef kitleleri ile iletisim kurmalarinda
bliylk bir glice sahiptir. Tanitim fotografcilig, tGriin veya hizmetlerin gorsel olarak etkileyici bir sekilde
sunulmasini amaclayan, yaraticihgin ve estetigin 6n planda oldugu bir fotograf dalidir. Tanitim
fotograflarini diger fotograf tirlerinden ayiran en oOnemli Ozellik ise Onceden planlanarak
tasarlanmalaridir. Ayrica bu fotograflar, rasgele cekilen anlik fotograflardan ziyade, belirli amaclar
dogrultusunda insa edilir. Glinlimiz tanitim fotografciliginin binyesinde, still life, moda, mimari,
turizm, gida ve endustri gibi bircok tUr bulunmaktadir. Bu tirlerin her biri ayri ayri uzmanlik
gerektirseler de temelde hepsinin ortak noktasi iletisimdir. Tanitim fotograflarinda yaraticihgin rold,
markalarin Grin veya hizmetlerini potansiyel misterilerine etkili bir sekilde aktarmaktir. Bu amag
dogrultusunda, yaraticilik fotografcinin elindeki en Onemli araglardan biridir.  Yaratici fikirler,
fotograflarin hedef kitle tizerinde unutulmaz bir etki birakmasini saglar. Uriin veya hizmetin 6zellikleri,
kullanimi ve avantajlari yaratici bir bakis acisiyla sunuldugunda, hedef kitlenin dikkati c¢ekilir ve kitle
Gzerinde hedeflenen ilgi uyandirilir. Bu bildiride, tanitim fotograflarinin olusum sirecinde yaraticihigin
ne kadar kritik bir role sahip oldugu, ilgili drneklerle ayrintil bir sekilde incelenerek tartisiimistir.

Anahtar Kelimeler: Fotograf, Tanitim fotografi, Gorsel iletisim, Yaraticilik
The Importance of Creativity in the Formation Process of Advertising Photographs
Abstract

Visual communication plays a key role in the effective advertising of products and services today. In
this context, advertising photography has a great power for brands to communicate with their target
audiences. Advertising photography is a branch of photography that aims to present products or
services in a visually impressive way, where creativity and aesthetics are at the forefront. The most
important feature that distinguishes advertising photographs from other types of photographs is that
they are planned and designed in advance. In addition, these photographs are constructed for
specific purposes rather than random snapshots. Today's advertising photography includes many
genres such as still life, fashion, architecture, tourism, food and industry. Although each of these
genres requires specialization, the mutual point of all of them is communication. The role of creativity
in advertising photography is to effectively convey the products or services of brands to their
potential customers. For this purpose, creativity is one of the most important tools at the
photographer's disposal. Creative ideas ensure that photographs have an unforgettable impression
on the target audience. When the features, usage and advantages of the product or service are
presented from a creative point of view, the attention of the target audience is attracted and the
targeted interest is aroused on the mass. In this paper, the critical role of creativity in the formation
process of advertising photographs is analyzed and discussed in detail with relevant examples.

Key Words: Photography, Advertising Photography, Visual Communication, Creativity.
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Birbirini Tamamlayan Birer Disiplin Olarak Tarih ve Sosyolojinin Yakin iliskisi

Serdar NUKTE
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Ozet

Bu bildirinin amaci, tarih ve sosyoloji biliminin birbiri icin ne derece énemli birer disiplin oldugunu
analiz etmektir. Sosyal bilimlerde, metodolojik olarak bir uzmanlasma egilimi s6z konusudur. Oysa,
disiplinlerarasi is birligi toplumsal sorunlarin ¢éziimi icin fayda saglayan bir yaklasimdir. icerik
bakimindan benzerlikleri distnaldiginde, derin iliskide olmasi gereken belki de en 6nemli iki bilim
tarih ve sosyolojidir. Toplumsal sorunlarin incelenmesinde, tarih ve sosyoloji birbirinden beslenen
bilimlerdir. Tarihin ve sosyolojinin i¢ ice gecmis birer bilim olmasi rastlantisal bir durum degildir.
Sosyoloji, insan topluluklarini tarihsel gizgide ele alan bir disiplindir. Ayni sekilde tarih de, gegmisteki
olaylari yine insan topluluklari Gizerinden inceleyen bir bilim dalidir. Burada asil mesele, her iki alanin
birlikte distintlmesinin ne kadar miimkiin oldugu sorusudur. Tarihin ve sosyolojinin ortak yonlerinin
hangi noktalar oldugu dogru anlasiimalidir. Muhtevalari agisindan hem tarih hem sosyoloji benzer
tasalardan hareket etmektedir. Her ikisinin de birbirinden farkli birer disiplin olarak gorilmesi dogru
bir yaklasim degildir. Tarih, genel olarak tarihsel degisimin, 6zel olarak da toplumlarinin tarihi
donemlerini arastirmaktadir. Tarih, bir taraftan gecmisin bir taraftan da glinimizin anlasiimasini
gaye edinmektedir. Bu anlamiyla tarih bilimi, toplumlarin yapisal o0zelliginin tarihsel ¢izgide
incelenmesidir. Ancak bu incelemeler, her ne kadar tarihsel olarak ele alinsa da, sosyolojik bir
tarafinin da oldugu gézden kagmamalidir. Toplumlarin tarihsel gelisimi, onlarin sosyolojik bir okumasi
olarak gorilmelidir. Tarihsel gerceklik olmadan, sosyal yapinin incelenmesi olanakli degildir. Tarihsel
evrimi tetikleyen her bir durum aslinda sosyolojik bir meseledir. Bu nedenle, insanlik tarihinin
asamalari, sosyoloji icin de bir basvuru alanidir. Sosyoloji acisindan tarihsel gergeklik, beslenmesi
gereken bir kaynaktir. Sosyolojinin ana amaci, toplumsal agmazlarin nedenini bulmak ve onlara
birtakim ¢6ziim yollari 6nermektir. Tarihsel olan her sey sosyoloji icin temel bir referans noktasidir.
Sosyologlar, sosyal yapiyl ve sosyal degisimi anlamak icin toplumu tarihsel bir sorusturmaya tabi
tutmaktadir. Tarihgi de, ayni sebeple ve benzer yolla insan topluluklarinin gecirdigi evreleri
irdelemektedir. O halde, sosyolojik bir arastirma, aslinda tarihsel bir sorgulamadir. Sosyolojik
disiinme, tarihsel kavrayisla daha da olanakli hale gelmektedir. Dolayisiyla, her iki disiplin de tarihsel
ve sosyal gercekligi cozmeyi hedeflemektedir. Kendilerine, sosyal yapiyi, sosyal degisimi, sosyal
kurumlari ve dolayisiyla da insan iligski bigimlerini arastirma nesnesi kabul etmeleri, bu disiplinlerin
¢ikis noktasinin benzer oldugunu kanitlar niteliktedir. Sosyolojik olan her bir olay, tarihsel bir hakikat
olarak goriilmelidir. Hem sosyolojinin hem de tarihin birlikte ele alinma zorunlulugu bulunmaktadir.
Bu yaklasim, toplumsal sorunlarin daha dogru analizi i¢in alternatif bir perspektif sunmaktadir. Tarih
ile sosyolojinin birlikte hareket etmesi, derin bir toplumsal kavrayisi miimkin kilmaktadir. Toplumsal
pratiklerin, cogu kez sosyoloji icin blylk éneme sahip oldugu disinilse de, aslinda her biri tarihsel
nedenlere dayanan birer gercekliktir. Tarihsel bir temellendirme, ayni zamanda sosyolojik bir bakis
acisi sundugundan tarihsel kaynaklar sosyolojik g¢ikarimlar i¢in birer malzeme niteligi tasimaktadir.
Kisaca, tarih ile sosyoloji birbirini tamamlayan iki disiplin olarak distnilmelidir.

Anahtar Kelimeler: Tarih, Sosyoloji, Sosyal Bilimler, Tarihsel degisim, Sosyal Degisim.
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Ozet

Degisen teknoloji ve ekonomik sartlar isletmelerin hayatta kalmalarini rekabet edebilme
yeteneklerine bagh kilmistir. Rekabette Ustlnlik kurmak isteyen isletmeler insan kaynaklarini etkili
kullanmalari gerekmektedir. insan kaynaklarini etkili kullanan isletmeler ise is gdreni yonelmektedir.
Basarili ve verimli olmak isteyen isletmeler is gorenlerin ise yabancilagsmalarini 6nleyerek
devamsizliklarin 6niline gecebileceklerdir. Aksi takdirde verimsizlik yasanarak basarisizlik bas
goOsterecektir yani isletmeler rekabet edebilme yetenegini yitirerek yasamini siirdiremeyecektir. Bu
baglamda bahsedilen iki konu arastirma konusu olarak belirlenmis ve aralarinda nasil bir iliski olacagi
arastirilmistir. Bu ¢alisma Kars ilinde faaliyette bulunan ¢agri merkezi galisanlari tizerinde yapilmistir.
Arastirma kapsaminda 150 anket dagitilmis, 132 anket geri dénmiis ve bunlardan 127 tanesi
degerlendirilmeye alinmistir.

Anahtar Sézciikler: isgdren, ise Yabancilasma, isten Ayrilma Niyeti

The Effect of Job Alignment on Intent to Left: A Research for Call Center Employees
Abstract

Changing technology and economic conditions have made the survival of businesses dependent on
their ability to compete. Businesses that want to have a competitive advantage must use human
resources effectively. Businesses that use human resources effectively, on the other hand, focus on
the employee. Businesses that want to be successful and productive will be able to prevent
absenteeism by preventing the alienation of employees from work. Otherwise, there will be
inefficiency and failure, that is, businesses will not be able to survive by losing their ability to
compete. In this context, the two topics mentioned were determined as research topics and the
relationship between them was investigated. This study was carried out on call center employees
operating in Kars province. Within the scope of the research, 150 questionnaires were distributed,
132 questionnaires were returned and 127 of them were evaluated.

Keywords: Employee, Job Alienation, Intention to Leave
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Ozet

Orta Cag’in en blylik Misliman Tirk devletlerinden biri olan Meml(k Devleti (1250-1517) siyasi ve
asker? sahadaki basarilariyla 6n plana c¢ikmistir. Devletin kurucu unsurlarindan Bahri meml(k
grubunun EyyQbiler doneminde VII. Hagli Seferi karsisinda Mans(ra Savasi’nda (1250) elde ettigi
galibiyet bu basarinin ilk adimi olarak degerlendiriimektedir. Buna, daha devletin kurulus asamasinda
sadece isldm tarihi ya da Meml(k Devleti icin degil sonuglari itibariyla ayni zamanda diinya tarihi
acisindan da blyiuk 6nem arz eden Aynical(t Savasi’'nda (1260) Mogollar’a karsi elde edilen blyik
zafer de eklenmelidir. Zira bu zaferle Memlikler, Mogollara tarihte bir meydan muharebesindeki ilk
maglubiyetlerini yasatmislardir. MemlGkler bundan sonraki siirecte de hem Hagh devletgikleri ve
Mogollarla hem de civardaki diger yapilanmalarla micadelelerini strdirmistiir. Calismamizda, bu
miicadelelerde 6n plana ¢ikan Seyfeddin Kalavun (1270-1290) donemi fetih faaliyetleri ele alinmistir.
MemlUklerin kurucusu kabul edilen Baybars'in (126-1277) fetih politikasini devam ettiren Kalavun,
Humus Savasi’nda Mogollara karsi bliyik bir galibiyet elde ettigi gibi bazi Hacl prensliklerini de
ortadan kaldirmistir. Kalavun Haglilarin elinde bulunan ¢ok sayida sehri fethetmis, bu baglamda bazi
antlagsmalar da yapmistir. Bu doénem fetih hareketlerini bltiincul bir sekilde ele almayr amaglayan
¢alismamizda 6nce Memlik Devleti ve Kalavun’un hayatindan kisaca bahsedilmis ardindan bu dénem
fetih hareketleri tizerinde durulmustur.

Anahtar Kelimeler: islam Tarihi, Meml{kler, Seyfeddin Kalavun, Fetih.
Conquest Movements of the Kalawiin Period
Abstract

The Mamlik State (648-923/1250-1517) one of the largest Muslim-Turkish states of the Middle Ages,
stands out with its political and military achievements. During the Ayyilbid period, the victory
achieved by the Bahri mamlik group, one of the founding elements of the state, against the Seventh
Crusade at the Battle of al-Manstra (1250) is considered the first step of this success. To this should
be added the great victory achieved against the Mongols in the Battle of ‘Ayn Djalat (1260), which
was of great importance not only for the Islamic history or the Mamluk State but also for world
history in terms of its consequences. With this victory achieved by the Mamliks, the Mongols were
defeated for the first time in a square battle. The Mamliks continued their struggle against both the
Crusaders and the Mongols and other nearby structures in the next process. In our study, the
conquest activities of Sayf al-Din Kalawin (1270-1290), which came to the fore in these struggles,
were discussed. Kalawin continued the conquest policy of Baybars (126-1277), who was considered
the founder of the Mamliks, achieved a great victory against the Mongols in the Battle of Homs, as
well as eliminated some Crusader principalities. Kalawiin conquered a large number of cities held by
the Crusaders, and made some treaties in this context. In our study, which aims to cover the
conquest movements of this period in a holistic manner, first the Mamltk State and the life of
Kalawin were briefly mentioned, and then the conquest movements of this period were focused on.

Keywords: Islamic History, Mamliks, Sayf al-Din Kalawiin, Conquest.

98


mailto:aguulduzenli@gmail.com

12" International Management and Social Research Conference
August 25-26, 2023 Istanbul /Turkey
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Ozet

Dijital pazarlama, modern teknolojilerin kullanildigi dijital platformlarda Urin veya hizmetlerin
tanitimini yapma, tiiketici etkilesimini artirma, hedef kitleye ulasma ve marka bilinirligini gelistirme
surecidir. Geleneksel pazarlama yontemlerine gére daha genis kapsamli ve hedefe yonelik bir sekilde
gerceklestirilen dijital pazarlama, internetin ve dijital araglarin yayginlasmasiyla birlikte blylik bir
onem kazanmistir. Glinlimuizde dijital pazarlamanin hizla gelisen teknolojilerin ve tiketici
davranislarinin etkisi altinda sekillendigi goriilmektedir. Dijital pazarlamada gelecegin trendleri
arasinda Influencer pazarlamasi, kullanici Uretimi icerik, sosyal ticaret ve etkilesimli deneyimler yer
alirken; yapay zeka, artirilmis gergeklik, sesli arama ve 5G gibi yeni teknolojiler de 6n plana
cikmaktadir. Ozellikle basta yapay zeka teknolojileri olmak tizere artinlmis gerceklik, sesli arama gibi
yeni trendler, isletmelerin pazarlama stratejilerini yeniden dlsiinmesine ve kisisellestirilmis,
etkilesimli deneyimler sunmasina olanak tanimaktadir. Ancak bu gelismelerin basarili bir sekilde
kullanilabilmesi igin veri gizliligi ve etik konularina da 6zen gosterilmesi gerekmektedir. Dijital
pazarlamacilar, bu dinamik ve hizla degisen ortamda giincel kalmali ve gelecegin trendlerini yakindan
takip etmelidirler. Bu arastirmada dijital pazarlamanin gelecegine dair temel trendleri ve teknolojik
gelismeleri ele alinmistir. Bu baglamda arastirmada bu trendlerin isletmelerin pazarlama stratejilerine
nasil entegre edilebilecegi ve rekabet avantaji saglayabilecegi hususlarina da deginilmistir.
Arastirmada elde edilen bilgiler isletmelerin dijital pazarlama konusundaki hizla degisen teknolojik
trendlere ayak uydurmasi ve tiiketici davranislarina cevap vermesi gerektigini ortaya koymaktadir.
Arastirma sonuglari Influencer pazarlamasi, etkilesimli icerikler, artirilmis gerceklik gibi yeni trendlerin
isletmelerin rekabet avantaji elde etmelerinde kritik bir 6neme sahip oldugunu gostermektedir.
Ancak arastirmada elde bilgiler bu stratejilerin ve teknolojilerin kullaniminda, veri gizliligi ve etik
konularinin goz ardi edilmemesi gerektigini de gbstermektedir.

Anahtar Kelimeler: Dijital Pazarlama, Gelecek Trendleri, Teknolojik Gelismeler, Influencer
Pazarlamasi, Yapay Zeka
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Abstract

School leaders are often blamed if school achievement declines. In reality, the achievement of a
school is highly dependent on the competence of school leaders, especially teacher leadership.
Therefore, this study aims to develop a teacher leadership model that is based on local experts’
consensuses. To achieve the aim, methods that were based on specific phases are followed: First, a
needs analysis phase is to identify current needs for the development of a teacher leadership model
based on the local context. A total of 8 informants, including teacher leaders, were interviewed. The
data were analyzed using thematic analysis. The findings of this phase found a total of five themes
related to a need for developing a teacher leadership model. The five themes are: (i) to improve
existing models; (ii) to make benchmarks as an instrument to evaluate teacher leader effectiveness;
(iii) to make school communities aware of the existence a leadership namely teacher leadership; (iv)
to establish guidelines for enhancing teacher leadership competencies and (v) to establish guidelines
for self -leadership for teacher leaders according to the local context. This phase also found four
themes relating to teacher leadership challenges namely: (i) lack of principal support; (ii) negative
school culture; (iii) lack of teacher leadership competency development programs; and (iv) teacher
workload. The second phase was the development phase that includes a process to develop a
teacher leadership model based on the high consensus among 17 local experts in the Educational
Leadership field. In this phase, a Delphi study that included three round sessions was carried out. In
the first round session of this phase, semi -structured interviews were conducted. The findings of the
first round used questionnaire items including 7 constructs and 720 items. In the second round
session of this phase, the same expert panel as in the first round session evaluated the constructs
and items of the questionnaire for improvement. In the third round session of this phase, the Fuzzy
Delphi method was implemented to identify the level of consensus among the expert panel and the
rankings of constructs and questionnaire items. This Fuzzy Delphi method which 17 experts
participated reached consensus of a total of 7 constructs and to agree a total of 7 constructs and 577
items for the local teacher leadership model. The level of consensus is high, with an analysis result
by the Fuzzy Delphi method of 97.52% The seven constructs are: (i) professional teacher leadership;
(ii) collaborative culture; (iii) development of self -competence; (iv) a conducive school environment;
(v) school data enrichment; (vi) creating networking among stakeholders; and (v) acceptance of
diversity. with an analytical reading not exceeding 0.85. Furthermore, the internal reliability has a
value above 0.6. Thus, these reported results illustrate that the models assessed at this phase are
valid teacher leadership models and have high consistency. Thus, the uses of this model are diverse.
For example, this model is able to be used as a benchmark assessing the effectiveness of local
teacher leadership. This questionnaire is also eligible as an model to collect data among local teacher
leaders. This model could also be used as a leadership model for local teachers.

Keywords: Development, Malaysian Teacher Leadership Model, School Improvement
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