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Challenges of Leadership in Malaysian Islamic Secondary
Schools

Tanju KARA
Milli Egitim Bakanlig1, Tiirkiye
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Bir Arastirma

Dr. Ogr. Uyesi Lale YILDIZ CAKIR
Mugla Sitk1 Kogman University, Tiirkiye
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Dr. Ogr. Uyesi Fatih SOBACI
Tokat Gaziosmanpasa Universitesi, Tiirkiye

Hep Benim Yiiziimden (mi)? Orgiitsel Davrams Baglaminda
Bir Cevap Arayis1

Moderator

Assoc. Prof. Dr. Beyazit Yasar SEYHAN




10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

October 16, 2022

DAY 2
15: 00 — 16: 00
Session 6 — 6. Oturum
Financial Risk Tolerance of Individual Investors-Future
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Ankara Medipol University, Tiirkiye

Principal, Heal Thyself First!: A Proposal for Facilitating
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Elif Kiibra COSKUN

Ondokuz May1s Universitesi, Tiirkiye

Dr. Ogr. Uyesi Ayla BAS
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Ogr. Gor. Dr. Nagihan OZKANCA ANDIC

Pamukkale Universitesi, Tiirkiye
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Reflection of The Turkmen History of The Mamluk And
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Baku State University, Azerbaijan Azarbaycan Xalq Inanglarinda Qara Rang

Shafiq ur Rehman ZIA
University of Agriculture Faisalabad, Pakistan

Dr. ljaz Ashraf
University of Agriculture Faisalabad, Pakistan The Impact of Smartphone Technology on Quality Teaching in

Public Educational Institutes at Secondary Level of Faisalabad

Dr. Gulfam Hasan
University of Agriculture Faisalabad, Pakistan

Dr. Shabbir Ahmad
University of Agriculture Faisalabad, Pakistan

On The Nogai-Tatar Version of The Legend About Yedigei (on
Shamuhammet C.HAR.IYEV’ LeCt!”er The 170th Anniversary of The Publication of Its French
Turkmen State University, Turkmenistan

Translation)

Dr. ljaz Ashraf
University of Agriculture Faisalabad, Pakistan

Dr. Gulfam Hasan Training needs assessment of public sector primary school

University of Agriculture Faisalabad, Pakistan — . .
female teachers for utilization of information and

Shafiq ur Rehman Zia communication technologies (ICTs) in tehsil Faisalabad

University of Agriculture, Faisalabad

Dr. Shabbir Ahmad
University of Agriculture, Faisalabad

Moderator Ord. Prof. Dr. Muratgeldi SOYEGOV
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Dr. Shabbir Ahmad
University of Agriculture, Faisalabad

The Reasons of Stress, its Impact on Teachers' Behavior and
Teaching Performance
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University of Agriculture, Faisalabad

Saira Akhtar

University of Agriculture, Faisalabad
Shabir Ahmad

University of Agriculture, Faisalabad

Shafig Ur Rehman Zia
University of Agriculture, Faisalabad

The influence of women status on child nutrition in rural areas
of district Faisalabad

Javeria Zafar, Department of Rural Sociology
University of Agriculture, Faisalabad

Saira Akhtar
University of Agriculture, Faisalabad

Shabir Ahmad
University of Agriculture, Faisalabad

Shafig Ur Rehman Zia
University of Agriculture, Faisalabad

Investigating the factors affecting the youth preferences
regarding business or job in district Faisalabad

Muhammad Saleem
University of Agriculture, Faisalabad

Saira Akhtar
University of Agriculture, Faisalabad

Shabir Ahmad
University of Agriculture, Faisalabad

Naima Nawaz
University of Agriculture, Faisalabad

A case study of Begging in District Chiniot

Moderator

Dr. Shabbir Ahmad
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Girisimcilik ve Yenilik Ekosisteminde Universitelerin Rolii: TR61 Bolgesi Uzerine Bir
Degerlendirme

Dog. Dr. Selen ISIK MADEN
Siileyman Demirel Universitesi
0000-0002-3998-855X

Dr. Ogr. Uyesi Selda LIMON
Siileyman Demirel Universitesi
0000-0003-0362-5164

Ogr. Gor. Dr. Giilden KARAKUS
Siileyman Demirel Universitesi

0000-0003-2980-9172

Ozet

2006 yilinda Cohen tarafindan ilk defa kullanilan girisimcilik ekosistemi kavrami, yerel veya bolgesel
girisimciligi etkileyen sosyal ve ekonomikgevre olarak tanimlanabilir. Girisimcilik ekosistemi
Universiteler, kamu kurumlari, finansal kuruluslar gibi paydaslari biinyesinde barindirir. Bu ekosistem,
yerel veya kiiresel diizeydeki girisimcilik ortamindaki performansi arttirarak, aktorler arasinda
arabuluculuk eder ve formel/informel diizeyde ag iliskileri olusturur. Gintimuzde Ulkelerin girisimcilik
ekosistemlerinin hizla gelismesi igin katki sunan en 6nemli aktorlerden biri de Universitelerdir.
Biinyelerindeki Teknoparklar, Teknoloji Transfer Ofisleri, Teknoloji Gelistirme Merkezleri, is
Gelistirme Merkezleri, On Kulugka ve Kulucka Merkezleri ile girisimcilik ekosisteminin hizh bir sekilde
gelismesini saglamaktadirlar. Bilgi ekonomisine gecisle girisimci tiniversite kavrami es zamanh olarak
ortaya cikmis ve bu yolla Universitelerde dretilen bilginin topluma ve sanayiye aktarimi ivme
kazanmistir. Bu calismada TR61 Bolgesi (Isparta, Burdur, Antalya) girisimcilik ve yenilik ekosistemi
icerisinde Universitelerin mevcut durumu degerlendirilmistir. Mikro ve mezzo dizeydeki veriler
kullanilarak tniversitelerin girisimcilik ve yenilik ekosistemine; yerel, bolgesel, ulusal ve uluslararasi
diizeydeki katkilari karsilastirmali olarak analiz edilmistir.

Anahtar Kelimeler: Girisimcilik Ekosistemi, Akademik Girisimcilik, Onkulucka/Kulucka

The Role of Universities in The Entrepreneurship And Innovation Ecosystem: An Evaluation on The
TR61 Region

Abstract

The concept of the entrepreneurship ecosystem, which was used for the first time by Cohen in 2006,
can be defined as the social and economic environment that affects local or regional
entrepreneurship. The entrepreneurship ecosystem includes stakeholders such as universities, public
institutions, and financial institutions. This ecosystem mediates between actors and creates
formal/informal network relations, increasing performance in the local or global entrepreneurial
environment. Today, universities are among the most important actors contributing to the rapid
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development of the countries' entrepreneurial ecosystems. With their Technoparks, Technology
Transfer Offices, Technology Development Centers, Business Development Centers, Pre-Incubation
and Incubation Centers, they ensure the rapid development of the entrepreneurship ecosystem.
With the transition to the knowledge economy, the concept of entrepreneurial university emerged
simultaneously and in this way, the transfer of knowledge produced in universities to society and
industry gained momentum. This study evaluated the current situation of universities in the
entrepreneurship and innovation ecosystem of the TR61 Region (Isparta, Burdur, Antalya). The
contributions of universities to the entrepreneurship and innovation ecosystem were analyzed
comparatively by using micro and mezzo data at local, regional, national and international levels.

Keywords: Entrepreneurship Ecosystem, Academic Entrepreneurship, Preincubation/Incubation
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Soguk Zincir Lojistik Hizmet Saglayicilarinin Segim Kriterlerinin Degerlendirilmesi

Dr. Ogr. Uyesi Sibel YILDIZ CANKAYA
Bolu Abant izzet Baysal Universitesi

iiBF, isletme Bolimi

ORCID: 0000-0003-4942-1415

Ozet

Taze gida drdnleri, cabuk bozulabilir oldugundan bu (riinlerin musterilere givenli bir sekilde ve
zamaninda teslim edilebilmesi etkili bir soguk zincir lojistiginin kurulmasina baglidir. Gida drinlerinin
tasinmasi ve depolanmasi birgok gereksinimi beraberinde getirmekte ve bu gereksinimlerden biri bile
karsilanamadigl durumda soguk zincir kirillarak Grinler tazeligini ve ekonomik degerini kaybetmekte
ve hatta gida glvenligi sorunlari bile ortaya ¢ikabilmektedir. Bundan dolayi isletmelerin birlikte
¢ahsacaklari soguk zincir lojistik hizmet saglayicilarinin segimi oldukga stratejik bir konudur. Bu
¢alismanin amaci gida Grlinleri igin soguk zincir lojistik hizmet saglayicilarinin se¢iminde kullanilan
kriterlerin belirlenmesi ve agirliklandiriimasidir. ilk asamada literatiir taramasi ve uzman gorisleri
dogrultusunda soguk zinciri hizmet saglayicilarin secimine iliskin 16 adet kriter belirlenmistir.
Belirlenen bu 16 kriter gida sektorinde faaliyette bulunan 3 farkli isletmenin yoneticisine
uygulanmistir. Daha sonra c¢ok kriterli karar verme ydntemlerinden biri olan SWARA (Step-Wise
Weight Assessment Ratio Analysis) yontemi kullanilarak kriterler agirliklandiriimistir. Arastirma
sonuglarina gore en 6nemli ilk Ug kriter; soguk zincir ag yonetimi, hizmet kalitesi ve fiyattir.

Anahtar kelimeler: Soguk zincir lojistigi, Gglincl parti lojistik, ¢cok kriterli karar verme, SWARA
yontemi

An Evaluation of The Criteria For The Selection of Cold Chain Logistics Service Providers

Abstract

As fresh food products can rapidly deteriorate, the delivery of such products to the customers safely
and on time depends on the establishment of an effective cold chain logistics. Transportation and
storage of food products bring along various requirements, and in cases when even one of these
requirements is not met, the cold chain is broken, the products lose their freshness and economic
value, and even food safety problems can emerge. Therefore, businesses’ selection of cold chain
logistics service providers which they will work with is a strategic issue. The aim of the study was to
determine and weight the criteria used in the selection of cold chain logistics service providers for
food products. In the first phase of the study, in line with the literature review and expert opinions,
16 criteria were determined in relation to the selection of cold chain logistics service providers. These
16 criteria determined were applied to the managers of 3 different businesses which operate in food
sector. Then, by using SWARA (Step Wise Weight Assessment Ratio Analysis), which is one of the
multicriteria decision making methods, the criteria were weighted. According to the results of the
study, the most important 3 criteria were found to be cold chain network management, service
quality, and price.

Keywords: Food cold chain logistics, third party logistics, multicriteria decision making, SWARA
method.
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On The Nogai-Tatar Version of The Legend About Yedigei
(on The 17 th Anniversary of The Publication of Its French Translation)

Shamuhammet CHARIYEV, Lecturer

Turkmen State University

Abstract

If the translation into French of the epic “Koroglu” from its English translation, carried out by
Alexander Chodzko (1804-1891) and published in 1842 in London, was carried out by French
figures in the person of the famous writer George Sand (1804-1876) , Claude Gabriel Simon
(1799-1860) and Adolphe Breulieur (1825-?). the latter of whom translated into his native
language from English translation more poems by the Turkmen classical poets Magtymguly,
Kemine and Garajaoglan, then the same Adolf Brulier also translated the Nogai version of the
legend about Edigei into French, using the already indicated London book of translations of the
same Alexander Chodzko “Specimen of the popular poetry of Persia”. The Frenchman A. Brulier,
in contrast to A. Chodzko, who called this section of his book as “Astrahan Tatar Songs”, for some
reason, decided to name his translations somewhat differently: “Tolgaws ou Chants populaires
des Tatars D’Astrakan” (‘Tolgava, or Folk Songs of the Astrakhan Tatars’). And then, in a footnote,
the term tolgaws explains the following words: Ce mot, qul n’a plus de derives en tatar, se
reirouve encore dans le russe. Dans cette derniere langue, le mot tolkowali signifle discourir,
raconteur ('This word, which no longer has derivatives in the Tatar language, is still found in
Russian. In the latter language, the word "interpreted" means "to reason", "narrator"'). From the
relevant part of the book by A. Khodzko, the conclusion follows that tolgaws is not only “folk
songs of the Astrakhan Tatars”, but it means all “Tatar folk songs” of heroic content. The French
translation of the legend of Edigey by A. Brulier occupies only 11 pages (from 208 to 218 pages) of
the May issue (volume 2) of the Revue Orientale et Algérienne magazine for 1852. It generally
corresponds to the edition of A. Chodzko, on the basis of which the translation was made.

O Horaiicko-Tatapckoit Bepcuu CKkasaHua O Eguree (K 170-/letuio Ny6ankauum Ee
dpaHuyscKoro Mepesoga)

Ecan nepeBogom Ha ¢paHLYy3CKMIA A3bIK 3noca «Keporibl» C ero aHMIMMCKOro nepesoaa,
ocyuwiectsneHHoro AnekcaHapom Xoasbko (Aleksader Chodzko, 1804 — 1891) u nsgaHHoro B 1842
rogy B JIOHAOHe, 3aHMMANUCL PpPaHLYy3CKME AEATENN B IMLLE 3HAMEHUTOMN NUcaTeibHULbI HKopK
CaHp (George Sand, 1804-1876), Knoaa MNabpuana CumoHa (Claude-Gabriel Simon, 1799-1860) u
Aponbda Bptonbe (Adolphe Breulieur, 1825 —?). nocnegHuin U3 KOTOPbIX NEepeBes Ha CBOW POAHOM
A3bIK C aHIIMIMCKOrO NepeBoa eLLe CTUXM TYPKMEHCKMX NO3TOB-KAACCMKOB MaxTymKynum, KemuHe
n KapagsaornaHa, 1o ToT e Agonbd bpronbe 3aHMMasCa TaKKe NepeBosoM HOralicKol Bepcum
CKasaHuMa o Eauree Ha ¢paHLy3CKMIA A3bIK, UCMOAb3YA Y¥KE YKa3aHHYI JIOHAOHCKYIO KHUTY
nepeBoAoB TOro e AnekcaHapa Xogsbko «Specimen of the popular poetry of Persia»(«O6pa3subl
HapogHoM noasus MNepcun»). PpanHuys A. bptonbe, B oTanume oT A. XOA3bKO, KOTOPbIA Ha3blBan
3TOT pa3gen cBoen KHUTK, Kak “Astrahan Tatar Songs” (‘MecHu acTpaxaHCKUx TaTap’), noyemy-To,
peLlMn HEeCKO/IbKO MHAaYe MMeHoBaTb cBoM nepesoabl: “Tolgaws ou Chants populaires des Tatars
D’Astrakan” (‘TonraBbl, UAn HapoaHble MecHW acTpaxaHCKux Tatap’). U TyT ke B NoACTPOYHOM
npumeYaHnn TepMmuH tolgaws obvacHaeT cneayrowmmn cnosamm: Ce mot, qul n’a plus de derives
en tatar, se reirouve encore dans le russe. Dans cette derniere langue, le mot tolkowali signifle
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discourir, raconteur (‘3To cnoBo, y}Ke He MMeloLLee NPOU3BOAHbIX B TaTAPCKOM A3bIKe, 0 CUX Mop
BCTpeYaeTca B PYCCKOM A3blKe. B nociieaHem A3blKe CI0BO «TO/IKOBANU» 03HAYaET «PacCy*KaaTby,
«pacckasuuKk»’). U3 cooTeeTcTBYlOWEN YacTM KHUMM A. XOA3bKO BbITEKaeT BbiBOA, O TOM, YTO
tolgaws — 3To He To/IbKO “HapoHble NMEeCHM acTpPaxaHCKMX TaTap”, a OH O3HayaeT Bce ‘TaTapcKue
HapoAHble necHW repounyeckoro coaepskaHua. PpaHuy3ckuii nepesod A. bpionbe CKasaHUA O
Eanree 3aHnmaet Bcero 11 ctpaHuy, (c 208 no 218 cTp.) malickoro Bbinycka (Tom 2) »KypHana
“Revue Orientale et Algérienne” 3a 1852 roa. OH B LLle/IOM COOTBETCTBYET U3AaHMIo A. X0A3bKo, Ha
OCHOBE KOTOPOTO b6biN OCYLLECTBAEH NepeBoA.
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Reflection of The Turkmen History of The Mamluk And Karakoyunly Period In Two Folk
Novel (Destan)

Ord. Prof. Dr. Muratgeldi SOYEGOV
Askabat / Turkmenistan

Abstract

The Turkmens, being direct descendants of the Oghuz and having a direct genetic connection with
the Karluks (report by M. Kashgarsky, XI century), in the course of their long and rich history
created and ruled many states, including those outside the territory of modern Turkmenistan.
Examples of the latter are the Mamluk Sultanate (XIII-XVI centuries) in Egypt and the state of
Karakoyunly (XIV-XVI centuries) in Azerbaijan and adjacent territories. If in the anonymous destan
“Huyrlugka and Khemra” the Turkmen heroes from Egypt act, then in the anonymous destan
“Sayat and Khemra” the heroes are the Turkmens, whose homeland is Azerbaijan. Here are a few
poetic lines from these lyrical-epic works (we quote from memory), which also act as words for
folk songs performed by Turkmen bakhshi (folk singers): “Musurinn yurdundan gelen janlarym, /
Habar berin, bizifi iller amanmy?” (‘My darlings, who came from the country of Egypt, / Tell me if
everything is fine with our people there?’); “Baba, gider bolsan Hazirbegjana, Baba sen, balandan
hatyrjem bolgul!” (‘Grandfather, if you are going to return to your Azerbaijan, / My grandfather,
do not worry about your son, who remains in my care’).

OtpakeHue TypkmeHckoit Uctopum Mepuoaa Mamniokos U KapakotoHabl B 1Byx HapogHbix
PomaHax (OQecTtaHax)

TypKMeHbI, fBNASACL MPAMbIMM MOTOMKaMM OFy30B M MMeA HEenocpenCcTBEHHYIO FeHeTUYecKyr
CBA3b C Kapaykamu (coobuieHne M. Kawrapckoro, X| Bek), B xoge cBOW AJMHHON W HoraTow
WUCTOPUM CO343Bann M MNPABMAM MHOTMMK TFOCYAAPCTBAaMM, B TOM 4YWUC/Ne BHE TeppUTOPUM
coBpemeHHoro TypkmeHuUcTaHa. NMpumepamum nocnegHero asaaTca MamatoKckuii cyntaHart (XIlI-
XVI BB.) B ErunTte m rocygapctso KapakotoHnbl (XIV-XVI BB.) B AsepbaiarkaHe n conpeaesbHbixX
emy Tepputopusax. Ecnm B aHOHMMHOM gecTaHe “XtoMpayrka u Xempa” [AeUCTBYIOT repou-
TYpPKMeHbI M3 ErnnTa, TO B aHOHUMHOM AecTaHe “CaATt u Xempa” reposimu BbICTYNAOT TYPKMEHDI,
POAMHOM KOTOpbIX ABAseTca AsepbaigikaH. BOT HECKONbKO MO3TUYECKMX CTPOK M3 3TUX NIMPO-
3NMYEeCcKMX NPousBeaeHUn (MPMBOAUM MO MaMATM), KOTOPble BLICTYMAIOT TaKXe CA0BaMW ANA
HapOAHbIX NECEH B UCMOJIHEHUU TYPKMEHCKUX Baxwm (HapodHble nesubl): “Mdislrin yurdundan
gelen janlarym, / Habar berin, bizifi iller amanmy?” (‘OyweHKn mowu, npuexasline M3 CTpaHbl
Ermnta, / CooblumTe mHe, Bce an 6narononyvyHo Yy TamollHero Hawero Hapoga?’); “Baba, gider
bolsan Hazirbegjana, Baba sen, balafidan hatyrjem bolgul!” (‘Oea, ecnu cobupaelbcs BepHYTbCA B
csoin AsepbangskaH, / Jend mol, He BECnoKoMCA O CBOEM CbiHE, KOTOPbIN OCTaeTcs B MOEM
noneyeHuun’).
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Blokzincir Teknolojisi ve Merkeziyetsiz Finans Uygulamalari

Dr. Ogr. Uyesi Tuba PARLAR

Mustafa Kemal Universitesi

Ozet

Blokzincir teknolojisi kullanici verilerini, dijital varliklari yonetmemizi saglayan dagitik defter
yapisinda bir mimaridir. Blokzincir mimarisine dayali bir yapi olarak 6nerilen kripto para sistemleri
ile sanal ekonomi ve finans sistemleri giderek gelismektedir. Blokzincir mimarisinin yenilikgi tarafi
merkezi bir sunucu yerine, merkezi olmayan bir yapi ile verileri internet ortaminda dagitik bir
defter yapisinda tutmasidir. Blokzincir teknolojisi 6zet fonksiyonlar, asimetrik sifreleme, tam
mutabakat algoritmalari gibi mekanizmalarla sundugu saglam mimari yapisi ile finans alaninda
yenilikci finansal hizmetlerin ortaya c¢ikmasini desteklemektedir. Bu calismada blokzincir
teknolojisi ile gelen merkeziyetsiz finansin sundugu hizmetlerin yarattigi firsatlar zorluklari ile
degerlendirilmektedir.

Anahtar Kelimeler: Blokzincir teknolojisi, kripto para, ekonomi ve finans sistemleri, dijital varliklar
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Tiirkiye’de Afet Lojistigi Alaninda Yapilan Calismalarin il Bazinda Degerlendirilmesi:
Trabzon Ornegi

Ogr. Gor. Ozlem BOLUKBAS
Avrasya Universitesi, Meslek Yiiksekokulu

ORCID: 0000-0003-4336-4069

Ozet

Afet, maddi ve manevi kayiplara yol agan, farkli tirleri olan, insan hayatini olumsuz yonde etkileyen
ve kisitlayan olaylardir. Afet yonetimi kapsaminda, afet lojistigi faaliyetleri cok fonksiyonlu bir
koordinasyon isidir. Bu calismanin amaci; Dogu Karadeniz ve 6zellikle Trabzon ilinin afetselliginin
incelenip, afet lojistigi kapsaminda yapilan galismalarin Dogu Karadeniz Bolgesi Trabzon ili bazinda
arastirilmasidir. Cografi yapisindan ve ikliminden dolayi Trabzon ili afetselligi yiiksek olan bir ildir. Bu
nedenle calismada Trabzon ilinde sikca goriilen heyelan ve sel afetleri lizerinden, afet yonetimi ile
ilgili yapilmasi gerekenler bolgesel olarak incelenerek; Trabzon ilinde yasanan afetlere ve yasanan
afetler sonucunda yapilan - yapilmasinin faydali olacagi ¢alismalara deginilmistir.

Anahtar Kelimeler: Afet, Afet Lojistigi, Afet Yonetimi, Trabzon
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Okul Oncesi Egitim Kurumlarinda Calisan Miidiir Yardimcilarinin Motivasyonlariyla ilgili
Sorunlar ve ¢oziim Onerileri: ilkadim ilgesi Ornegi

ibrahim DURMUSKAYA
Milli Egitim Bakanlig

Sati DURMUSKAYA
Milli Egitim Bakanlig

Dog. Dr. Sener SENTURK
Ondokuz Mayis Universitesi

Ozet

Arastirmada okul 6ncesi egitim kurumlarinda galisan midiir yardimcilarinin motivasyonlariyla ilgili
sorunlar ve ¢6ziim onerilerine yer verilmistir. Calismada 2020-2021 egitim-6gretim yilinda ilkadim
ilcesinde Milli Egitim Bakanligina bagh resmi okul 6ncesi kurumlarinda gorev yapan ve calismaya
gondlli olarak katihm saglayan 6 midir yardimcisi yer almistir. Katilimcilardan yari yapilandiriimis
gorisme teknigi ile elde edilen nitel veriler nitel igerik analizi yapilarak temalara ve kategorilere
ayrilmistir. Katihmcilarin isimleri gizlenerek kod isimlerle (MY1, MY2,...) ifadelerine yer verilmistir.
Calisma sonucunda elde edilen verilere bakildiginda midir yardimcilarinin motivasyonlarini diisliren
unsurlar olarak ucu acik gorev tanimi, is yiikd, calisma saatlerinin uzun olmasi, okulun fiziksel
durumu, takdir gérememe, kisisel gelisim imkani, maddi imkanlar, kararlari uygularken karsilasilan
zorluklar, psikolojik asinma ve tikenmislik yasama durumlarinin motivasyonlariyla ilgili sorunlar
oldugu goérulmustar.

Elde edilen veriler bulgular kisminda ayrintili olarak ele alinmistir. Sonug ve tartisma boéliminde,
bulgularin isiginda elde edilen veriler literatir ile iliskilendirilerek tartisiimistir.

Anahtar Kelimeler: okul 6ncesi egitim, motivasyon, miduri yardimcisi, sorunlar

Problems And Solution Suggestions About The Motivation Of Deputy Principals Working In
Pre-School Education Institutions: Ilkadim District Example
Abstract

In the research, the problems and solution suggestions related to the motivation of the assistant
principals working in pre-school education institutions are included. In the study, there were 6
deputy principals working in the official pre-school institutions affiliated to the Ministry of National
Education in the district of Ilkadim in the 2020-2021 academic year and voluntarily participating in
the study. Qualitative data obtained from the participants by the semi-structured interview
technique were divided into themes and categories by making qualitative content analysis. The
names of the participants were hidden and their code names (MY1, MY2,...) were included.

When we look at the data obtained as a result of the study, the factors that reduce the motivation of
the assistant principals are the open-ended job description, workload, long working hours, the
physical condition of the school, lack of appreciation, personal development opportunities, financial
situation, difficulties encountered while implementing decisions, psychological wear and burnout.
The data obtained are discussed in detail in the findings section. In the conclusion and discussion
section, the data obtained in the light of the findings are discussed in relation to the literature.

Keywords: Deputy Principal, Pre-School Institution, Ministry of National Education, Motivation
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Optimal Vergileme Agisindan Ozel Tiiketim Vergilerine iliskin Bir Degerlendirme

Ogr. Gor. Dr. Nagihan OZKANCA ANDIC
Pamukkale Universitesi

Kale MYO, Muhasebe ve Vergi Uygulamalari
ORCID: 0000-0003-4028-264X

Ozet

Tuketim vergileri harcamalar Uzerinden alinan vergiler icerisinde yer almaktadir. Tum mal ve
hizmetler tizerinden tahsil edilen tliketim vergileri genel tiiketim vergileri olarak adlandiriimaktayken
belli basli bazi mal ve hizmetler (izerinden alinan tiiketim vergileri 6zel tiiketim vergileri olarak
adlandiriimaktadir. Ozel tiiketim vergilerinin amag ve kapsamina bakildiginda vergilendirmenin fiskal
amaci disinda bireylerin harcama egilimlerinin dizenleme ve vergilendirmeye yoénelik tepkileri
azaltma gibi amaclari da mevcuttur. Burada karsimiza optimal vergileme kavrami ¢cikmakta ve 6zel
tiketim vergileri ile optimal vergileme arasinda dogrudan bir iliski oldugu dusliniilmektedir.
Toplumun tercihlerine en uygun vergi sistemini olusturmaya calisan optimal vergi kavrami sosyal
refah politikalari ile dogrudan iliskili bir kavramdir. Optimal vergileme, adalet ve etkinlik temelli bir
vergileme anlayisinin Grlini olarak ifade edilebilir. Sosyal refahin saglanabilmesi acisindan biyik
onem arz eden adalet ve etkinlik kavramlari arasindaki dengelemenin optimal vergileme yoluyla
gerceklesmesi beklenmektedir. Calismanin amaci tiketim vergilerinde optimal kavraminin nasil ele
alindigi hakkinda bir inceleme yapmak ve 0Ozel tliketim vergilerine iliskin mevcut durumu
degerlendirmektir.

Anahtar Kelimeler: Sosyal Refah, Optimal Vergileme, Ozel Tiketim Vergileri, Vergilendirmede
Adalet ve Etkinlik
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Terapéotik Rekreasyon Uygulamalarinin Bireysel ve Toplumsal Agidan Onemi

Burcu YILDIRIM, Y.Lisans Ogr.
Necmettin Erbakan Universitesi

Ars. Gor. Abdullah KAYHAN
Akdeniz Universitesi

Dog. Dr. Mehmet DEMIREL
Necmettin Erbakan Universitesi

Ozet

Bu calisma, bireysel ve toplumsal acidan iyi olmayi hedefleyen ve 6zel bir uygulama alanina sahip
olan terapotik rekreasyon uygulamalarini kavramsal acidan ele almayr amaclamistir. Bu kapsamla,
iyilestirme ve tedavi amaciyla dezavantajli gruplar olarak ifade edilen engelli, hasta, yash bireyler ile
ceza evlerinde bulunan veya buralardan tahliye olmus bireylere uygulanan terapotik rekreasyon
uygulamalarinin 6nemine deginilmistir. Terapotik rekreasyon uygulamalari 6zel gruplardaki bireylerin
sosyal, zihinsel, fiziksel ve psikolojik kisitlarini gidermek ve iginde yasadiklari topluma tekrar
kazandirmayi amaclamaktadir. Bu uygulamalarinin birey ve topluma sagladigi faydalardan yola
cikarak, yerel yonetimler ve sosyal hizmetler basta olmak (lizere egitim kurumlari, Universiteler, spor
merkezleri bireyleri saghgina kavusturmak ve toplumsal bitlinlesmeyi saglamak adina bu
uygulamalara yer vermelidirler. Boylelikle terapotik rekreasyon uygulamalari, bireyin ve toplumun
beklentilerine cevap verecek ve saglikh birey-toplum iliskisine katki saglayacaktir. Amaclanan
faydalarin elde edilebilmesi icin, terapotik rekreasyon uygulamalarinin bireylerin ihtiyaclarina gore
olusturulmasi, bu uygulamalarin sagladigi ruhsal, fiziksel ve sosyal faydalarin bireyde hissedilebilir
olmasi gerekmektedir.

Anahtar Kelimeler: Rekreasyon, Terapotik Rekreasyon, Dezavantajli Gruplar, Birey ve Toplum
The Individual and Social Importance of Therapeutic Recreation Practices
Abstract

This study aimed to deal with the therapeutic recreation practices, which aim to be well in terms of
individual and social aspects and have a special application area, from a conceptual point of view. In
this context, the importance of therapeutic recreation practices applied to disabled, sick, elderly
individuals, and individuals who are in prisons or have been released from prisons, which are
expressed as special groups for the purpose of healing and treatment, have been mentioned.
Therapeutic recreation practices aim to eliminate the social, mental, physical and psychological
constraints of individuals in special groups and to reintegrate them into the society they live in. Based
on the benefits these practices provide to the individual and society, educational institutions,
universities, sports centers, especially local governments and social services, should include these
practices to provide individuals with health and social integration. Thus, therapeutic recreation
practices will respond to the expectations of the individual and society and contribute to the healthy
individual-society relationship. In order to achieve the intended benefits, therapeutic recreation
practices should be created according to the needs of individuals, and the mental, physical and social
benefits provided by these practices should be felt in the individual.

Keywords: Recreation, Therapeutic Recreation, Disadvantaged Groups, Individual and Society
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Konya Yusuf Aga Kiitiiphanesi’nde Bulunan 42 YU 8142 Demirbas Numaral Siir
Mecmuasinin Tanitiimasi
Erhan YAVAS

Zonguldak Biilent Ecevit Universitesi
insan ve Toplum Bilimleri

Fakdltesi, Tark Dili ve Edebiyati
ORCID: 0000-0002-4487-8187

Ozet

Tirk edebiyatinda siir mecmualari edebiyat bilimi ve edebiyat egitimi agisindan 6nem tasimaktadir.
Tanzimat donemiyle beraber siir mecmualar Batili tarzda kurgu igerisine girmistir. Tanzimat ve
Servet-i Flin(in dénemi sair ve yazarlarinin kisa bilgileri ve eserlerinden se¢cmeler yapilarak edebiyat
dinyasini aydinlatan objektif bilgiler verilmistir. Son calismalar Eski Tiirk Edebiyatinin divan, mesnevi,
biyografi gibi eserler disinda da zengin bir birikimi oldugunu ortaya koymaktadir. Bu zengin birikim
bilhassa siir mecmualari araciligiyla glinimiize ulasmistir. Yapilan ¢alismalarin hem sayica hem de
nitelikge artmasi bu mecmualarin edebiyat ve kiltir tarihimizde ©6nemli bir yeri oldugunu
gostermektedir. Bildirimize konu olan siir mecmuasi, Konya Karatay Yusufaga Kiitliphanesi’'ne ait 42
Yu 8142 no’lu eser olup igindeki siirler tanitilacaktir. Bu siirler yaklasik olarak 1400 civarinda tamamen
mifret beyitlerden olusmaktadir. Bu beyitler, XIV. ylzyildan Tanzimat dénemine kadar muhtelif
sairlerden derlenmistir. Varak numaralari yazilmamis olan eser, iki situn halinde tanzim edilmistir.
Beyitlerin hemen yanlarina sairlerinin adlari yazilmistir. Calismamizda 75 varaklik bir “mintahabat”
ozelligi gbsteren bu siir mecmuasinin Divan edebiyati diinyasindaki yeri belirlenecek, mecmuanin
belirleyici 6zellikleri ve beyitlerin sairleri hakkinda malumat verilecektir.

Anahtar Kelimeler: Miintehabat, aruz vezni, nesir, karsilastirmali metin, tablo

Introducing the Poetry Magazine with the Fixture Number 42 Yu 8142 in the Konya Yusuf Aga
Library

Abstract

Poetry magazines in Turkish literature are important in terms of literature science and literature
education. With the Tanzimat period, poetry journals entered into Western style fiction. Objective
information that illuminates the world of literature is given by making brief information and
selections from the works of poets and writers of the Tanzimat and Servet-i Fiin(in period. Recent
studies reveal that Old Turkish Literature has a rich accumulation apart from works such as divan,
masnavi and biography. This rich accumulation has reached today, especially through poetry
magazines. The increase in both number and quality of the studies shows that these journals have an
important place in our literature and cultural history. The poetry magazine, which is the subject of
our report, is the work numbered 42 Yu 8142 belonging to Konya Karatay Yusufaga Library and the
poems in it will be introduced. These poems are made up of approximately 1400 complete syllabic
couplets. These couplets, XIV. It has been compiled from various poets from the 19th century to the
Tanzimat period. The work, whose leaf numbers are not written, is arranged in two columns. The
names of the poets are written next to the couplets. In our study, the place of the magazine, which
has a 75-leaf "reconciliation" feature, will be determined in the world of Divan literature, and
information will be given about the defining features of the magazine and the poets of the couplets.

Keywords: Muntehabat, prosody, prose, comparative text, table
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Covid-19'un Orgiitiin Saghgina Etkisi

Bahar OFLAZ
Bankacilik Diizenleme ve Denetleme Kurumu
Dog¢. Dr. Nazan TORUN

Yildirim Beyazit Universitesi

Ozet

ilk kez Matthew Miles tarafindan ortaya atilan ve okullarin dogasinin analizi i¢in kullanilan Orgiit Saghig
kavrami “sadece bulundugu cevrede yasamini sirdirmekle kalmayan, bununla beraber uzun vadede
devamli olarak gelisen, bas etme ve yasama yeteneklerini gelistiren 6rgiit” olarak tanimlanmistir Gegmiste
okullarin etkinligini analiz eden bu kavram gilinlimizde ise ¢alisan konforunu, 6rgitin etkinligini inceleyen
kavram haline gelmistir. isveren ile isgéren arasinda esgiidiimii gerektiren 6érgiit saghigi kavrami taraflarin
birbirine karsi olan davranis ve eylemlerini ortaya koymakta ve incelemektedir. Orgiitler icin saghk
dizeylerinin yiksek olmasi; ayakta kalabilmek, kurulus amacini gerceklestirebilmek, siirekliligi saglayip
ileriye dogru adim atabilmek icin dnemlidir. Ayrica orgiit saghgi, yoneticilere orgitin kulturd, iklimi ve
etkililigi hakkinda bilgi vermesi agisindan 6nemlidir. Organizasyon yapisinin degistirilmesi, islemeyen alt
sistemin diizeltilmesi ve saglkl bir yapinin olusturulmasi igin yapilacak gesitli diizenlemeler ile orgitlerin
saghgini gelistirmek mimkiindiir. Bu yizden de yoneticiler iyi bir kurum gelecegi icin zaman zaman
orgutlerinin sagliklarini degerlendirerek islemeyen alt sistemlerine yonelik gelistirme calismalari yaparlar.
Bireyin sagliginin olumsuz etkilenmesi halinde birey bu olumsuz etkilenmeyi bagl oldugu 6rgiite yansimakta
olup birey-orgit iliskisi etkilenmekte ve bu durum 6rgiitiin saghgina yansimaktadir. Birey-orgit iliskisinin
saghkli oldugu durumlarda hizmet kalitesi artar, calisanlarin iletisimi artar, mevcut durum iyilesir ve
hedeflere ulasilmasinda yiksek etkiye sahip olunmaktadir. Bu nedenle orgitiin saghgini korumak ve
surdirmek onemlidir. 2019 yilinda ilk olarak Cin’de gorilen daha sonrasinda tiim diinyaya yayilan Covid-19
en cok saghk sektorini etkilemistir. Covid-19 pandemi silreci saglk calisanlari Uzerinde yogunluk,
yorgunluk, kaygi, motivasyon dislklGgu, ise olan aidiyetin azalmasi, tatminsizlik, depresyon, performans
disaklGga, stres vs. gibi etkilere neden olmustur. Bu sebeple; hastanede calisan personel icin zorlu siireg
olan Covid-19 pandemi siirecinin orgitiin saghg Gzerindeki etkisinin incelenmesi amaglanmakta olup, bu
c¢alisma; Hem su an mevcut olan Covid-19 pandemi sirecinde ve gelecekte olusabilecek pandemi
sureclerinde oOrgitin saghgini etkileyen faktorlere yonelik uygun stratejiler ve politikalar belirlenerek
pandemi siirecinin etkili bir sekilde yonetilmesi agisindan 6nemlidir.
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Sosyal Medya Kullanimi ve Toplumsal Cinsiyet Rolleri Algisi

Ziibeyir NiSANCI

Marmara Universitesi

Ozet

Bu arastirma 2022 yilinda Tiirkiye genelinde iBBS-1 seviyesindeki 12 bélgeyi kapsayacak sekilde ve
toplamda 35 ilde rassal 6rneklem yontemi ile 1942 kisi ile yapilmis olan ulusal 6lgekli Tirkiye inang ve
dindarlik arastirmasi veri setini kullanarak Tirkiye’de yasayan 18 yas (sti bireyler arasinda Sosyal
medya kullanim sicakliklarinin toplumsal cinsiyet rollerine bakislarini nasil etkiledigini nicel yéntemler
ile incelemektedir. Tirkiye inan¢ ve dindarlik arastirmasi soru kagidinda katiimcilara kendi
sosyoekonomik ve sosyo-demografik profilleriyle ilgili sorulan sorularin yaninda hangi sosyal medya
platformlarini ne siklkla kullandiklarina dair sorular da iletildi. Ayrica katiimcilara kadinlarin
toplumsal cinsiyet rol ile ilgili tutumlarini 6lgmek Gzere “evin reisi erkektir”, “kadinlarin is hayatina
katilmasi yanlistir”, “kadinlar siyasette daha aktif olmalidir”, “bir kadin ve bir erkegin nikahsiz birlikte
yasayabilirler”, “bir erkek ve bir kadinin evlenmeden 6nce sevgili olmalarinda sakinca yoktur” ve
“erkekler ile kadinlar farkh firsatlara sahiptir” gibi Yaklasik 15 soru soruldu. Bu arastirma icerisinde bu
sorulardan oncelikli olarak toplumsal cinsiyet rollerine dair farkli boyutlar faktér analizi ile tespit
edilip toplumsal cinsiyet algisi endeksleri Olusturularak bu boyutlarda elde edilen skorlari bireylerin
sosyal medya kullanim sicakliklarinin nasil etkiledigi ¢oklu regresyon modelleri ile incelendi. Cinsiyet,
yas, egitim seviyesi Yasanilan boélgenin kir ya da kent olmasi gibi degiskenler de analizlere kontrol
degiskenleri olarak dahil edilmistir.

Anahtar Kelimeler: Sosyal Medya, Toplumsal Cinsiyet Rolleri, Tiirkiye inang ve dindarlik arastirmasi
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Biitce Aciklan ile Kamu Borglari Arasindaki Nedensellik iliskisi

Dog. Dr. Saban ERTEKIN
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ORCID: 0000-0003-3438-3196

Ozet

Bltce acgig, kamu kesiminin finansman kaynaklarindaki yetersizlik veya harcamalardaki artis
nedeniyle kamu gelirleri ve harcamalari arasindaki dengesizligi ifade etmektedir. Klasik mali anlayisa
gore bitgelerin denk olmasi savunulsa da, kamu kesiminin gorev ve fonksiyonlarindaki degisim, kamu
harcamalarinin gelirden daha yliksek hizda artmasi, enflasyon, kayit disi ekonomi, mali disiplinsizlik,
blirokrasideki savurganlik ve yolsuzluk gibi bircok faktor bitce aciklarinin 6nemli sebeplerindendir.
S6z konusu agiklarin 6nemli sebeplerinden biriside kamu kesiminin artan borg stoku ve faiz yukaddr.
Kamu kesiminin artan borg yiiki ve bitce aciklari ise ayni zaman da iktisadi ve sosyal yasam lzerinde
onemli etkilere sahip degiskenlerden birisidir. Bu sebeple bu galismada artan biit¢ce agiklari ile kamu
kesiminin borg stoku arasinda bir nedensellik iliskisi olup olmadigi ekonometrik olarak analiz
edilmistir. Analizde Tirkiye’nin 2010-2021 dénemine ait ceyrek yillik bitce aciklari ve kamu borg
stoku degiskenleri kullaniimistir. Analizde 6ncelikle degiskenlerin duraganliklarinin tespiti icin birim
kok testleri uygulanmistir. Test sonuclarinda her iki degiskeninde farkta duragan olduklari sonucu
elde edilmistir. Daha sonra yapilan es bitinlesme testi sonucunda ise, degiskenler arasinda es
bltinlesme oldugu yani birlikte hareket ettigi gorilmuistlr. Calismadan elde edilen bulgulara gore
Turkiye’de artan biitce aciklari ile kamu kesiminin artan bor¢ stoku arasinda bir iliski oldugu
yoniindedir.

Anahtar Kelimeler: Biitce Aciklari, Kamu Borglari, Nedensellik Analizi.

Jel Kodlar: H61, H63, C32

Causality Relationship Between Budget Deficit and Public Debt
Abstract

Budget deficit refers to the imbalance between public revenues and expenditures due to the
inadequacy of the public sector's financial resources or the increase in expenditures. Although it is
argued that budgets are balanced in the classical fiscal understanding, many factors such as change
in duties and functions of the public sector, increases in public expenditures higher than income,
inflation, informal economy, fiscal indiscipline, extravagance in bureaucracy and corruption are
important causes of budget deficits. One of the important reasons for these deficits is the increasing
debt stock and interest burden of the public sector. Increasing debt burden and budget deficits of the
public sector are also one of the variables that have significant effects on economic and social life.
For this reason, in this study, it has been analyzed econometrically whether there is a causal
relationship between the increasing budget deficits and the debt stock of the public sector. In the
analysis, Turkey's quarterly budget deficits and public debt stock variables for the period 2010-2021
were used. In the analysis, firstly, unit root tests were applied to determine the stationarity of the
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variables. In the test results, it was concluded that both variables were stationary in difference. As a
result of the cointegration test performed later, it was observed that there was cointegration
between the variables, that is, they acted together. According to the findings obtained from the
study, it was concluded that there is a relationship between the increasing budget deficits and the
increasing debt stock of the public sector in Turkey.

Key Words: Budget Deficits, Public Debt, Causality Analysis.
Jel Codes: H61, H63, C32.
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Bir Metafizikg¢i Olarak Harizmi
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Ozet

Asil adi Ebu Cafer Muhammed b. Musa olan Harizmi, islam diinyasinin bilime en yogun katkida
bulundugu bir donemde (M. IX-XIIl. yy.) dilinyaya gelmis (d.~780-6.850) ve dénemin en dnemli ilim
merkezlerinden biri olarak kabul edilen Beyti’l| Hikme’de faaliyetlerde bulunmustur. Astronomi ve
cografya dahil olmak lzere pek ¢ok alanda 6nemli ¢alismalari olsa da yasadigi dénemden bugline dek
tiim dinyada taninir hale gelmesini ve énemini hig¢ yitirmeden anilmasini saglayan asil calismalari
matematik alaninda olmustur. Bunlar arasinda 6zellikle Kitabu’l Cebr ve’l Mukabele yizyillar boyu
Bati'da ders kitabi olarak okutulmus ve Harizmi' nin “cebrin babasi” gibi nitelendirmelerle anilmasina
dayanak olmustur. Bu bildirinin konusu, Kitabu’l Cebr’in metafiziksel bir okumasini igerir. Her
matematik kitabinin ayni zamanda bir felsefe kitabi oldugu o6n-kabuliinden hareketle, sayilarin
tanimindan baslayarak denklem ¢oziimiinde geometrik modeller insa etmesine dek Harizmi’'nin
temele aldigI metafizik ve semantik unsurlari mercek altina almak ve varilan sonuglarin ¢agdas felsefi
tartismalar agisindan 6nemine deginmek amaglanmistir. 18. yy.’dan gliniimiize artan bir ilgiyle
tartisma odagi haline gelen nesne kuramlarinin vardigi nihai durak olan mantiksal esigin, icerdigi
¢6zliimleme ydntemi bakimindan, bir niivesini Harizmi’nin denklem ¢ézimiinde gérmek mimkiinddr.
21.yy./da heniiz gelinen ¢6zim asamasinin 9. yy."da Harizm"nin denklem ¢6ziimlerinde karsimiza
¢itkmasi dikkate degerdir.

Anahtar Kelimeler: Harizmi, Matematik, Metafizik, Cebir, Semantik.
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Fiziksel Bedenin Dijital Temsili: MetaHuman Teknolojisi

Seray BILICi

Canakkale Onsekiz Mart Universitesi
Lisansustl Egitim EnstitlsU
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Yiiksek Lisans Ogrencisi

Arif YILDIRIM
Canakkale Onsekiz Mart Universitesi
iletisim Fakiiltesi, Gazetecilik B&limii

Ozet

Bilisim ve iletisim teknolojilerinin gelismesiyle beraber diinya ikililesmeye baslamistir. insanlik, fiziksel
yasam ve dijital yasam arasinda ic ice gecmis diinyalar icinde yer almaktadir. Dijital diinya, insanlarin
sosyal iliskiler gibi beseri faaliyetlerini gerceklestirdigi ve dijital kimliklerin insa edildigi engin bir
alandir. Bu baglamda kullanici, tensiz bir diinyada varolusunu tamamlayabilmek icin bedene ve
kimlige ihtiya¢ duymaktadir. Boylece insanlar, biyolojik bedenlerin arkasinda dijital bedenlerini
olusturarak sanal varoluslarini tamamlamaktadirlar. Dijital insanin Gretilmesi, kullanicinin duyusal
durumunu yansitmasina ve sanal benligini 6zne haline getirmesine de olanak saglamaktadir. Bu
baglamda Epic Games’in kullanima sundugu bulut tabanli dijital modelleme ile kullanicilar, dijital
insan yani MetaHuman’i olusturacaklardir. Ayriyeten Unreal Engine’in gelistirdigi “MetaHuman
Creator” de gercekci insan modellemesi ile yapay zeka ve sinir ag1 teknolojilerini gliclendirerek,
gercek zamanli davranis uygulayabilen dijital insan MetaHuman’i sanal topluluklara sunmaktadir.
MetaHuman, kelime anlami olarak insan 6tesi veya 6te insan anlamina gelmektedir. Bu dogrultu da
insan, ilk caglardan beri siiregelen varolusunu gercgeklestirme heyecanini sanal evrene tasimaktadir.
Bu sayede dijital insan bedenini sifirdan olusturma veya ¢ogaltma olanagi sunulmaktadir. insanlar,
sanal dinyadaki bedenlerini sinirlayan unsurlar olmaksizin dijital benliklerine istedikleri gibi hayat
verebileceklerdir. Bedensel sinirlarin asilmasiyla beraber insan zihni de dijitallesecektir.
Dijitallesmenin tamamlanmasiyla beraber, reel diinyadaki beden formu islevselligini donustirerek,
varligini dijital beden ve dijital kimlik Gzerinden olusturacaktir.

Anahtar Kelimeler: dijitalinsan, metahuman, dijitallesme, sanalgergeklik
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Marka Deneyiminin Marka Sadakatine Etkisi: Kahve Zinciri Magazalarinin Miisterilerine
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Erdal AKTAS
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isletme Tezsiz Yiiksek Programi

Ozet

Yaklasik 25 yil 6nce Bernd Schmitt tarafindan deneyimsel pazarlama literatiiriine kazandirilan bir
kavram olan marka deneyimi bir miisterinin bir markayla yasamis oldugu iliskileri kapsamli olarak ele
almaktadir. Schmitt (1999), musterilerin deneyimlerini yonetebilmeleri icin gerekli olan duyusal,
duygusal, bilissel ve davranissal modiller seklinde stratejik deneyimsel modiller olarak
kavramsallastirdigi dort farkli deneyim modilla 6ne stirmustir. Brakus vd. (2009) ise bu modidilleri de
dikkate alarak marka deneyimini bir markanin tasarimin, kimliginin, ambalajinin, iletisiminin ve ¢evre
unsurlarinin bir pargasi olan ve markayla iliskili uyaricilarin kiside harekete gecirdigi tiketici tepkileri
olarak kavramsallastirmis ve bu kavrami duyusal, duygusal, entelektiiel ve davranissal boyutlari olan
bltlancdl bir yapi olarak ele almislardir. Marka deneyimi kavrami hem markayla hem de deneyimle
alakal bir kavram oldugu icin o6zellikle tiiketici davranislari ve marka yonetimi alanlari iginde
incelenen bir takim degiskenle de iliskili bir kavram olarak karsimiza ¢cikmaktadir. Bu degiskenlerin en
onemlilerinden birisi ise marka sadakatidir. Marka sadakati genel olarak bir musterinin gesitli marka
alternatifleri s6z konusu olsa bile bir markayi bilerek ve isteyerek tekrar satin almasi ve o markaya
(isletmeye) duydugu baghlik olarak ifade edilmektedir. Misteri deneyimi olusturmak yoluyla triin ve
hizmetlerin tiketici icin essiz hale getirilmesini hedefleyen marka deneyimi, marka sadakati
olusturmak icin 6nemli araglardan birisi haline gelmistir. Clinkli misterilere unutamayacaklar gizel
deneyimler yasatmak, o misterilerin o markayi tekrar tercih etmesine de neden olmaktadir.

Bu baglamda bu galismanin amaci marka deneyiminin marka sadakatine olan etkisini incelemektir.
Arastirmanin amacini gergeklestirmek igin birisi uluslararasi marka (Starbucks) digeri ise ulusal marka
(Kahve Dunyasi) olan iki ayri kahve zincirinin musterilerine yonelik olarak saha arastirmalari
gerceklestirilmistir. Kolayda ornekleme yontemi kullanilarak Starbucks (119 misteri) ve Kahve
Dinyasi (101 musteri) misterilerine ylz ylUze anketler yapilmistir. Arastirma sonucunda marka
deneyiminin bazi boyutlarinin marka sadakatinin boyutlari Gzerinde olumlu etkileri ortaya ¢ikmistir.
Starbucks markasina yonelik bulgular dikkate alindiginda duygusal sadakat lzerinde sadece diislinsel
deneyimin olumlu etkileri bulunmustur. Bilissel sadakat lizerinde ise duyusal deneyim ve dslinsel
deneyimin olumlu etkilerinin oldugu sonucuna ulasilmistir. Kahve Diinyasi markasina iliskin
bulgularda ise bilissel sadakat UGzerinde marka deneyiminin bitin boyutlarinin anlamli ve olumlu

1By calisma Yalova Universitesi Sosyal Bilimler Enstitiisii isletme Tezsiz Yiiksek Programinda, Erdal Aktas tarafindan Dog. Dr.
Fatih GECTi danismanhginda hazirlanan ‘Marka Sadakati Uzerinde Marka Deneyiminin Roliiniin incelenmesi”’ bashkl yiiksek
lisans projesinden tlretilmistir.
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etkileri bulunmustur. Bilissel sadakat Uzerinde en fazla etkisi olan degisken ise diistiinsel deneyim
olmustur. Duygusal sadakat lzerinde duyusal deneyim ve disiinsel deneyimin olumlu etkilerinin
oldugu ortaya c¢ikmistir. Duyusal deneyimin duygusal sadakat (zerinde anlamh bir etkisi
bulunamamistir. Davranigsal sadakat Uzerinde ise marka deneyimi boyutlarinin anlamli etkileri s6z
konusu degildir.

Anahtar Kelimeler: Marka Deneyimi, Marka Sadakati, Starbucks, Kahve Diinyasi

The Impact of Brand Experience on Brand Loyalty: A Study on The Customers of Coffee Chain
Stores’

Abstract

The term brand experience, a concept introduced to the experiental marketing literature by Bernd
Schmitt almost 25 years ago, comprehensively deals with the relationship a customer has with a
brand. Schmitt (1999), proposed four different experience modules, which he conceptualized as
strategic experiental modules in the form of sensory, emotional, cognitive and behavioral modules
necessary for customer to manage their experiences. Brakus et al (2009), on the other hand,
conceptualized brand experiece as sensations, feelings, cognitions and behavioral responses evoked
by brand-related stimuli that are part of a brand’s design and identity, packaging, communications
and environment. They considered this concept as a holistic structure with sensory, emotional,
intellectual and behavioral dimensions. Since the concept of brand experience is related to both the
brand and the experience, it appears as a concept related to a number of variables that are examined
especially in the fields of consumer behavior and brand management. One of the most important of
these variables is brand loyalty. Brand loyalty is generally described as consumer’s knowingly and
willingly repurchasing a brand, regardless of various brand aternatives, and his/her commitment to
that brand (business). Brand experience, which aims to make products and services unique for the
consumers by creating customer experience, has become one of the important tools for creating
brand loyalty. Because providing customers with unforgettable experiences also causes those
customers to prefer that brand again.

In this context, the aim of this study is to examine the effect of brand experience on brand loyalty. To
achieve this aim, field studies were conducted on customers of two different coffee chains, one of
which is an international brand (Starbucks) and the other a national brand (Kahve Dilinyasi). Using the
convenience sampling method, face-to-face surveys were conducted with the customers of Starbucks
(119 customers) and Kahve Diinyasi (101 customers). According to the results, some dimensions of
brand experience have positive effects on the dimensions of brand loyalty. Based on the findings
about the Starbucks brand, it was found that intellectual experience had positive effects on
emotional loyalty. It was also revealed that sensory experience and intellectual experience had
positive effects on cognitive loyalty. According to the findings about to the Kahve Diinyasi brand, it
was found that all dimensions of brand experience had significant and positive effects on cognitive
loyalty. The variable with the greatest effect on cognitive loyalty was intellectual experience. Sensory
experience and intellectual experience had positive effects on emotional loyalty. No significant effect
of sensory experience on emotional loyalty was found. On the other hand, there was no significant
effect of brand experience dimensions on behavioral loyalty.

Key Words: Brand Experience, Brand Loyalty, Starbucks, Kahve Diinyasi

> This study is produced from Erdal Aktas’s unpublished master project (titled “Examining The Role of Brand Experience on
Brand Loyalty) written under the supervision of Assoc. Prof. Fatih Gegti
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Eva Peron’un Peronizm Hareketindeki Yeri
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Ege Universitesi
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ORCID: 0000-0002-0525-3846

Ozet

Bu ¢alismada, Arjantin’in Evita’si, 1946 yilinda ortaya ¢ikan Peronist hareketin en etkili savunucusu,
kisa yasamina ragmen filmlere, mizikallere, kitaplara konu olmus bir hayat yasayan Maria Eva Duarte
Peron’un, peronizm igerisindeki yeri analiz edilecektir. Esi Albay Juan Domingo Peron’un devlet
baskani olmasindan sonra Eva Peron Arjantin siyasetinde perde arkasinda rol oynamaya basladi. Eva
Peron, Arjantin’deki secim sireclerinde esinin baskan olmasi icin radyolarda énemli kampanyalar
yirittd. ilk defa bir kadin, esi ile siyaset yapti, sosyal konularda Arjantin halkiyla yakindan ilgilendi.
Kadin haklarinin yani sira sendikal 6rgiitlenme konusunda da halka énciiliik etti. Ucretlerin artirilmasi
konusunda c¢alisma yuruttd. Hicbir zaman hikiimette resmi bir goérevi olmasa da karizmatik Unu
sayesinde Arjantin’de Juan Peron’dan sonra ikinci en blyuk politik figir haline geldi. Kadinlarin oy
verme hakki ile ilgili cabalari 1947 yilinda karsilik buldu ve Arjantin Kongresi'nde yasa onaylandi.
Sonrasinda, Peroncu Kadinlar Partisi’'ni kurdu. Ulkede kadinlar yiginlar halinde partiye iiye oldular.
Eva Peron, 6 yil boyunca Arjantinli kadinlarin politik yasama katilabilmeleri icin caba sarf etti.
iscilerden, sendikalardan ve kadinlardan aldigi destek ile esinin 1952 secimlerinde {lkede biiyiik bir
oy oraniyla segimleri kazanmasini sagladi.

Anahtar Kelimeler: Peronizm, Evita, Arjantin, Juan Domingo Peron
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Crisis Management in the Sports Sector: The Case of Covid-19

Ars. Gor. Bekir Furkan TUZER

Selcuk Universitesi Spor Bilimleri Fakiiltesi
Dog. Dr. Havva DEMIREL

Selcuk Universitesi Spor Bilimleri Fakiiltesi
Ebru UYSAL

Selcuk Universitesi

ebruysald2 @hotmail.com

Abstract

The aim of this study is to examine the crisis management in the sports sector during the Covid-19
pandemic. Since its first agenda in December 2019, Covid-19, which started in Wuhan, China and was
reported as a global epidemic, has taken the whole world under its influence. Undoubtedly, it has
caused great damage to education, sports, health, culture, art, economy and tourism sectors. The
fact that the sports sector has a great economic power throughout the world has caused it to be one
of the sectors that suffered the most in this process. The sports sector, which has been deeply
injured economically by the organizations postponed and canceled due to the pandemic, has been
exposed to various measures and restrictions, and the relatively correct management of the crisis
situation that emerged in this process, which was caught unprepared, has caused considerable
damage. The emphasized importance of regular physical activity in the prevention and treatment of
cardiovascular and metabolic diseases has been hindered, thus causing great harm to stay healthy as
well as economic losses. Not playing the competitions deprived clubs and organizations of
approximately $50 billion in broadcast rights revenues. In this case, athletes, coaches, staff, fans,
facilities and operators were most directly affected. Covid-19, which caused us to face very different
results compared to the previous epidemics, has clearly shown us what can be done in case of a
possible crisis in the coming years. As a result, the Covid-19 outbreak has revealed the fact that crisis
management plans should be made in the most accurate way. In addition, the current pandemic
period has directed people to recreational sports fields, so it is a sad fact that expectations on the
birth of new talents and the performances of successful athletes cannot be met until the traces and
concerns disappear in time. In addition, supporting each individual's participation in physical activity
will enable them to be more resistant to diseases. Including the technological developments that
may arise in the following years in the crisis management and planning for the future will also
prevent possible serious consequences.

Keywords: Covid-19, Crisis Management, Sports Industry
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Orgiit Kiiltiiriinlin Kariyer Tatminine Etkisi: Ozel Bir Hastane Calismasi

Dr. Ogr. Uyesi Alper Bahadir DALMIS
Turk Hava Kurumu Universitesi
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ORCID: 0000-0002-9069-3917

Ozet

Saglk hizmetleri, 6zellikle Covid-19 pandemi doneminde insan hayatina yonelik tim hizmetlerin
kesintisiz bir sekilde sunulan bir sektordir. Saglik ¢alisanlari unvanlari her ne olursa olsun yogun is
temposuna sahiptirler. Emek yogun olan bu sektorde isgorenlerin tatmini, performanslari, baghlik ve
is doyumlari 6rgit kaltird tarafindan pozitif yonde etkilenmektedir. Kiltlr orgit Gyeleri arasinda
kuvvetli bir bag kurulmasina yardimci bir olgudur. Orgiitler bir takim degerler cercevesinde meydana
gelen ve isgorenler tarafindan bu degerlerin kabul edildigi yerlerdir. Bu noktadan hareketle 6rgit
kiltard; ilk olarak Pettigrew (1979) tarafindan belirli bir zaman iginde olan ve grup Uyeleri tarafindan
kabul edilen anlam toplulugu olarak ortaya koyulmustur. Schein (1984) ise orgut kiltlrind; grup
Uyelerinin paylastigl inan¢ ve deger, Orgit yasantisi sonucunda 6grenilmis olan sonug ve problem
¢6zme olarak ifade etmistir.

Bu calisanlar ginliik yasamlarinin biyik bir bolimia hastanede gecirmektedirler. Psikolojik olarak
isten beklentileri ve motivasyonlari 6nemli rol oynamaktadir. Kariyer tatmini, kisinin is hayatinda
belirlemis oldugu hedeflere ulasmasindan duymus oldugu memnuniyet olarak tanimlanmaktadir
(Akylz, 2014). Grenhaus ve arkadaslari (1990)'a gore kariyer tatmini kisinin mesleki basarisi,
hedefleri, gelir, mesleki ilerleme ve edinilen becerilerden etkilenmektedir. Sonug olarak isgérenin bu
hedeflere ulagmasi ile kariyer tatminini saglanmis olacaktir.

Literatlire gbre hem kariyer hem de is tatmini 6rgit kiltirinden etkilenebilir (Passos ve digerleri,
2012). Joo ve Ready (2012)'e gbre oOrgutilin surekli 6grenmeyi ve is birligi desteklemesi ile birlikte
isgorenlerin kariyer tatmini arasinda pozitif bir etki vardir. Ayni sekilde Lund (2003)’e gore orgiit
kiltdrd ve kariyer tatmini arasinda olumlu bir etki bulunmustur. Alan yazinindan yola ¢ikarak “H1:
Orgiit kiltiriiniin kariyer tatmini pozitif ve anlamli bir etkisi bulunmaktadir.” hipotezi yazilmistir.

Bu c¢alisma Ankara’da hizmet veren 6zel bir hastanede yapilmis olup arastirmanin evreni 170 kisiden
olusmaktadir. Evrenin kiitlesi %5 hata pay: ile 112 kisiden olusmaktadir. Olceklerden elde edilen
veriler SPSS paket programi kullanilarak korelasyon ve regresyon analizi yapilmistir. Arastirma
kapsaminda ira ve Sahin (2011) tarafindan gecerliligi ve giivenilirligi yapilan érgiit kiiltiri dlcegi
kullanilmistir. Ayrica Greenhaus vd. (1990) tarafindan gelistirilen ve Yuksel (2005) tarafindan
Tirkceye uyarlanan kariyer tatmini 6lgegi kullaniimistir.

Yapilan arastirma sonucunda 6rgit kiltirindn kariyer tatmini Gzerinde pozitif yonli bir etkisi oldugu
bulunmustur. Buna goére algilanan orgit kiltiriindeki artis isgorenlerin kariyer tatminlerini
arttiracaktir. Arastirma sonucu literatiirii destekler niteliktedir ve H1 hipotezi kabul edilmistir. Orgiit
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kiltdrd, orgltsel performans acisindan hayli 6neme sahiptir (Valmohammadi ve Roshanzamir, 2015).
Sonu¢ olarak saglik kuruluslarinin emek yogun bir sektdér olmasi nedeniyle o6rgiitlerin basarisi;
orgutsel baglilik, motivasyon, is ve kariyer tatminine baglidir.

Anahtar Kelimeler: Orgiit Kiiltirl, Kariyer Tatmini
The Effect of Organizational Culture on Satisfaction: A Private Hospital Study

Health services is a sector where all services for human life are provided uninterruptedly, especially
during the Covid-19 pandemic period. Regardless of their titles, healthcare professionals have an
intense work schedule. In this labor-intensive sector, the satisfaction, performance, commitment and
job satisfaction of the employees are positively affected by the organizational culture. Culture is a
phenomenon that helps to establish a strong bond between the members of the organization.
Organizations are places that occur within the framework of a set of values and where these values
are accepted by the employees. From this point of view, organizational culture; It was first put
forward by Pettigrew (1979) as a collection of meanings accepted by group members in a certain
time. Schein (1984) on the other hand, organizational culture; He expressed the belief and value
shared by the group members as the result and problem solving learned as a result of organizational
life.

These employees spend most of their daily lives in the hospital. Psychologically, job expectations and
motivations play an important role. Career satisfaction is defined as the satisfaction that a person
feels from reaching the goals he has set in his business life (Akyiz, 2014). According to Grenhaus et
al. (1990), career satisfaction is affected by one's professional success, goals, income, professional
progress and acquired skills. As a result, career satisfaction will be provided by the employee's
reaching these goals.

According to the literature, both career and job satisfaction can be affected by organizational culture
(Passos et al., 2012). According to Joo and Ready (2012), there is a positive effect between the
organization's support of continuous learning and cooperation and the career satisfaction of
employees. Likewise, according to Lund (2003), a positive effect was found between organizational
culture and career satisfaction. Based on the literature, “H1: Organizational culture has a positive and
significant effect on career satisfaction.” hypothesis is written.

This study was carried out in a private hospital serving in Ankara and the population of the research
consists of 170 people. The mass of the universe consists of 112 people with a margin of error of 5%.
Correlation and regression analysis of the data obtained from the scales were performed using the
SPSS package program. Within the scope of the research, the organizational culture scale, the validity
and reliability of which was made by ira and Sahin (2011), was used. Also, Greenhaus et al. (1990)
and adapted to Turkish by Yiiksel (2005), the career satisfaction scale was used.

As a result of the research, it was found that organizational culture has a positive effect on career
satisfaction. Accordingly, the increase in the perceived organizational culture will increase the career
satisfaction of the employees. The result of the research supports the literature and H1 hypothesis
was accepted. Organizational culture is very important in terms of organizational performance
(Valmohammadi & Roshanzamir, 2015). As a result, the success of organizations due to the fact that
health institutions are a labor-intensive sector; organizational commitment depends on motivation,
job and career satisfaction.

Keywords: Organizational Culture, Career Satisfaction
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Modernizmden Post-Modernizme: Cekim Kuvvetine Kapilmak

Ogr. Gor. Fatih KARAMETE
Karadeniz Teknik Universitesi
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Ozet

Bu calismada, hayatimizda normal ve vazgecilmez zannettigimiz bircok gerecin ve buna bagl
aliskanliklarimizin modern veya postmodern birer Gretim sonucu oldugu ancak bir ihtiya¢ gibi
gosterildigi savunulmaktadir. Bu goris elektrikli sliplirgenin ve robot siplirgenin onciileri
sayilabilecek iki modelin tanitimlari Gzerinden modernizm ve postmodernizmle baglantilari agisindan
degerlendirilmektedir. Elektrikli stiplrgenin icadi ozellikle son iki yuzyildaki gelismelerle birlikte
okunmalidir. Elektrikli stpirgenin icadi, pazarlanmasi ve satisi halk saghgina yatirnm, hijyen gibi
gerekcelerle uygar insanin evinin tertemiz olmasi amaci, isgliciyle ve kamusal alan-6zel alan
ayrismaslyla da ilgilidir. Toprakla bagi hatirlatan tozla birlikte gecmis baglardan da kurtulmak
amaglanmaktadir. Mikro 6lgekte evin, makro Olgekte ulus devlet sinirlarinin netlesmesi, dislama
pratikleriyle kabul edilme-reddedilme keskinliginde kararlari gerekli kilar. Doven-siipliren-temizleyen
ve sonra atan pratik her iki 6lcekte de isler. Robot slipilirge ise zaman-uzam kopmasini, 6znenin
yitimini, hatta Blylk Veriye adanan gozetlenmeyi, bos zaman adi altinda tiiketim dongisini icinde
barindirir. Postmodern bir esigin simge adaylarindan biri olarak dévmeye ihtiya¢ duymadan
mahremiyetimiz, rutinlerimiz, zaman-uzam algimizin hepsini icine ¢eker ve anlamsizlastirir.
Modernizm ve postmodernizmin ortak noktasi haritalandirmada ise ilkinde biiylk 6lgek hedefteyken,
sonrakinde mahremiyetin son kalesi evin odak noktasinda oldugu goérilmektedir.

Anahtar kelimeler: Modernizm, postmodernizm, robot siipiirge, panoptik gézetim.
From Modernism to Postmodernism: Drifting into Suction Power
Abstract

In this study, it is asserted that many gadgets and accordingly habits which we reckon as normal and
indispensable part of our lives are indeed modern and postmodern outputs yet they are displayed as
necessities. This standpoint is reviewed in terms of correlation to modernism and postmodernism
over two models of vacuum cleaners and robotic vacuum cleaners that can be regarded as pioneers.
The invention of vacuum cleaners should be evaluated in regards of developments in last two
centuries. The invention, marketing and sale of vacuum cleaners are related to aims of civilized
people to have crystal clear houses with reasons like hygiene, investment to public health and also
labour force, public sphere-private sphere division. It is aimed to get rid of the dust reminding
connection to the soil and past restraints. Becoming apparent of borders of house in micro-size,
nation state in macro-size necessitate exclusion practices by accepting or refusing hard-edge
decisions. The practice of beating-sweeping-cleaning and later disposing functions in both sizes.
Robotic vacuum cleaner inholds time-space split, loss of agent, even surveillance devoted to Big Data
and consumption cycle in the name of spare time. As a nominee of symbol for postmodern
threshold, it vacuums and render all our privacy, routines, time-space perception meaningless. In
mapping which is common thread of modernism and postmodernism, whereas in former large scale
is on focus, in the latter it is seen that the last castle of privacy, home is the primary target.

Keywords: Modernism, postmodernism, robotic vacuum cleaner, panoptic watch.
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Ozet

Toplumsal cinsiyet, kadin ve erkegin biyolojik olarak dogustan gelen 6zelliklerden farkh olarak, sosyo-
ekonomik cercevede belirlenmis cinsiyet rolleridir. Kadinlar, ge¢misten beri 6zel alanla
iliskilendirilmeleri sebebiyle, kamusal alana katiimda erkeklere gére dezavantajli konumdadir.
Kadinlar 6zel alanda, bir baska ifadeyle, aile ici is boliminde erkeklerden daha fazla sorumluluk
aldigindan, erkeklerden daha fazla bir sekilde ekonomik alanin disinda kalmakta, akademide de gesitli
ayrimciliklarla karsilasmaktadir. Bunun sonucunda da ekonomik, sosyal ve siyasal yasamda oldugu
gibi akademik alanda da kadin ve erkekler arasinda gesitli farkhliklar oldugu ve cinsiyetlendirilmis
akademide kadinin, daha “yumusak ve nazik” alanlar olan “algak politika” c¢alismalari yaptig
varsayllmaktadir. Bu c¢alisma Uluslararasi iliskiler disiplini biinyesindeki akademik {retimde
cinsiyetlere gore varsayilan bu farklarin olup olmadigini ortaya koymayir amaclamaktadir. Bu amag
dogrultusunda calismada Uluslararasi iliskiler disiplini icerisinde ingilizce ve Tirkce dillerinde yayin
yapan dergilerin en ¢ok atif alan makaleleri analiz edilecek ve etki orani en yiiksek ilk yirmi derginin
2010 ve 2020 yillarinda yayinladigi makaleleri cinsiyetlere gore siniflandirilacaktir. Ki Kare testi
uygulanarak edinilen verilerle yapilan bu analizlerde amaclanan, kadinlarin daha az akademik Giretim
yapmasi ve daha cok “alcak politika” ¢alistyor olmalari varsayimlarini test etmektir.

Anahtar Kelimeler: Toplumsal Cinsiyet, Feminizm, Uluslararasi iliskiler, Akademik Uretkenlik

The Analysis of Academic Journals in International Relations In Terms Of Gender And Women's
Productivity

Abstract

Gender is gender roles determined in the socio-economic framework, unlike the biologically innate
characteristics of men and women. Since women have always been associated with the private
sphere, they are disadvantaged compared to men in participating public spheres. Also, since women
take more responsibility than men in the private sphere, in other words, in the family division of
labour, they are more excluded from the economic sphere than men, and they face various
discriminations in academia. As a result of this, it is assumed that there are differences between men
and women in the academic field as well as in economic, social and political life, and that women in
gendered academia focused on “low politics” studies, which are more “soft and gentle” areas. This
study aims to assert whether there are assumed gender differences in academic production within
the International Relations discipline. For this purpose, the most cited articles of the journals
published in English and Turkish within the International Relations discipline will be analysed and the
articles published in 2010 and 2020 by the top twenty journals with the highest impact rate will be
classified according to gender. The aim of this analysis obtained by using Chi-Square Test is to test
whether women academics are less productive and more focused on working on “low politics” as
assumed.

Key words: Gender, Feminism, International Relations, Academic Productivity
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Psikolojinin Kelime Anlami Hakkinda Diisiinmek
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Ozet

Psikoloji “psycho” ve “logy” ya da “logos” olarak iki ayri terimden meydana gelir. “Psycho” ruh demek
iken, “logy” ise bilim demektir. Boylece kelime anlami bakimindan “ruh bilimi” demek oldugunu
disinebiliriz. Fakat glinim{z psikolojisinin taniminda “ruh bilimi” ya da “ruhu inceleyen bir bilim dali
olarak bir ifadeye asla rastlamayiz. Bunun sebebi nedir? Ya da glinimizde psikoloji neden ruhu
incelemiyor? Bu terim anlamini degistirme imkani olamaz mi? Bunun gibi bircok soruyu sorabiliriz. Bu
calismada ilk olarak psikoloji ilminin kelime anlaminin tarihsel degisimi hakkinda bilgiler verilecektir.
Bu tarihsel bilgilerden sonra psikolojideki glinimiiz modern bakis agisindan bu tarihsel ge¢misin izleri
bulunmaya calisilacaktir. Gérilecektir ki, tarihi gecmis ile glinimiz modern bakis agisi arasinda ¢ok
farklihk bulunmaktadir.

Anahtar Kavramlar: Psikoloji, Ruh, Nefs, Ruh ve Nefs Bilimi, Psikoloji Tarihi.

Abstract

Psychology consist of separate terms, “pscycho” and “logy” or “logos”. “Psycho” means “soul” while
“logy” means “science”. We can think of it as the literal meanings of “psychology”. However, in the
definition of competition, we never come across an expression in “psychology” or “spirit as a branch
of science. What is the reason of this? Or Why not his own psychological study of the soul? Is this
term freedom tolerance? We can ask in many places like this. In this study, firstly, information about
the meaning of the Word psychology will be given. After this historical information, it will be tried to
find traces of historical past from today’s modern perpective in psychology. It will be seen that the
ones that are very comprehensive from the historical past and the modern point of view ahead.

Key Words: Pschology, Spirit, Self, Spirit and Self Science, History of Psychology.



10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

Cesitlendirme Stratejisinin Tiiketici Davranislarina Etkisi

Dr. Ogr. Uyesi Aslihan Yavuzalp MARANGOZ
Toros Universitesi
Ogr. Gor. Dr. Seckin DOGAN

Toros Universitesi

Ozet

Cesitlendirme stratejileri, 6zellikle son 50 yildir oldukca popitler bir (st yonetim faaliyeti olarak
uygulanmaya devam etmektedir. Firmalarin daha ¢ok gelir elde etmek, yeni misteriler kazanmak ve
pazar payini artirmak gibi farkli nedenlerle siklikla gesitlendirmeye gittikleri bilinmektedir. Bununla
birlikte, cesitlendirme faaliyetlerinin tiketicilerin algisi Gzerinde olumlu veya olumsuz bir takim
etkileri bulunmaktadir. Bu durum firmalarin basarisina (performansina) dogrudan etki etmektedir. Bu
noktadan hareketle, spesifik olarak iliskisiz cesitlendirme stratejisinin, tliketici davranislarina olan
etkisinin incelenmesi amaclanmakta; marka imaji algisi, tiketicilerin marka farkindalig, marka
sadakati ve tlketici satin alma niyeti ile iliskisiz cesitlendirme stratejisi arasindaki iligki
degerlendirilmektedir.

Anahtar Kelimeler: Cesitlendirme, tiketici davranisi, stratejik yonetim, marka.
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Gazete Haberlerinde Soylem: istanbul Sézlesmesi Ornegi

Evren ATCI
Selcuk Universitesi, Sosyal Bilimler Enst.

Yiiksek Lisans Ogrencisi

Ozet

istanbul Sozlesmesi olarak bilinen 6284 sayili Kadinlara Yoénelik Siddet ve Ev ici Siddetin
Onlenmesi ve Bunlarla Micadele Hakkindaki Avrupa Konseyi S6zlesmesinin
Cumhurbaskanlig kararnamesi ile iptali sonrasi istanbul Sézlesmesine yénelik yazili basinda
yer alan haberlerde (retilen sdylem incelenmistir. Tirkiye Ulusal Basininda yayinlanan
Haberlerde istanbul Sozlesmesi Ulzerinden medyada kadin temsili ele alinirken kamuoyunun
farkli kesimlerini gerek politik gerek kiltiirel yonden temsil ettigi disinillen gazetelerde
konuyla ilgili haberler incelenip haberlerde soylem boyutunda farkhliklar ortaya konulmustur.
19 Mart-14 Mayis 2021 tarihleri arasinda Sabah, Akit, Milli Gazete, Birgiin, SoOzci
gazetelerinden konuyla ilgili haberler segilerek Teun Van Dijk’in Soylem Analizi yontemiyle
haberde vyer alan sdylemin incelenmesi amacglanmistir. incelenen haberler fotograf, metin
olmak Uzere tim vyonleriyle ele alinarak metindeki ideolojik ve sosyolojik iliskiler agini
kurmak amacglanmistir. Calismada veri toplama teknigi olarak belirtilen tarihlerde gazetelerde
yer alan haberler konuyla ilgileri dogrultusunda dokiman analizi yapilarak secilmistir. Sonug
olarak istanbul Sozlesmesinin feshi siireci ile ilgili yapilan haberlerde gazetelerin genel yayin
politikalari ve genel vyayin politikalarina uygun soylemlerin diger konularda oldugu gibi
sozlesme ile ilgili haberlerde de yansidig1 goriilmektedir.
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“Bir Kusak Bir Yol Projesi”’ ve iran-Cin Arasinda imzalanan “Kapsamli Stratejik Ortakhk
Anlagsmasi”’nin, Neoklasik Realizm Cergevesinden Degerlendirilmesi

ibrahim CETIN
Bursa Teknik Universitesi
Uluslararasi Ekonomi Politikasi Programi

Yiiksek Lisans Ogrencisi

Ozet

Arastirma, 6zellikle son yirmi yilda ekonomisinin hizli bilylime hizlari ile tim diinyanin dikkatini ¢eken
Cin’in, ABD (Amerika Birlesik Devletleri) ve BMGK (Birlesmis Milletler Glvenlik Konseyi) yaptirimlari
ile miicadele eden iran ile olan iliskilerini BKBYP (Bir Kusak Bir Yol Projesi) ve 25 yillik KSOA (Kapsamli
Stratejik Ortakhk Anlasmasi) baglaminda incelemektedir. Teorik yaklasim olarak ise hem uluslararasi
etkileri hem de yerel etkileri inceleyebilmek igin neoklasik realizm segilmistir. Arastirmada, BKBYP ve
KSOA’nin icerigi, Cin ve iran acisindan anlami, bu dlkeleri bu girisim ve anlasmaya gotiiren nedenler
ve BKBYP ve KSOA’'nin bu iki (Glkeye ve uluslararasi sisteme etkileri degerlendirilmistir.
Arastirmada, BKBYP ve KSOA’nin Cin’e faydasinin iran’dan daha fazla olacagi, iran’in ise “Doguya
Bakis” vizyonu cercevesinde boyle bir anlasmaya gitmesinden baska caresinin olmadigl
degerlendirilmektedir. Ayrica, Cin’in uluslararasi sistemle karsi karsiya gelmeden bu anlasmayi
uygulamaya calisacag), iran’in ise anlasma ile ABD’yi dengelemek icin Cin’i yanina almaya calistigi
kanaatine varilmistir. Sonug olarak, KSOA’nin geleceginin, Cin’in ABD ile ve iran’in ABD ile olan
iliskilerine siki sikiya bagl oldugu anlasilmaktadir. Bu arastirma ile, neoklasik realizm BKBYP ve KSOA
baglaminda incelenmis, uluslararasi sistem ve gii¢ dengesinin, Cin ve iran'in ekonomik ihtiyaglari ile
etkileserek BKBYP ve iki llke arasinda yapilan KSOA gibi dis politika ¢iktilarina donlistigl sonucuna
variimigtir.

Key Words: Bir Kusak Bir Yol, OBOR, iran-Cin iliskileri, iran-Cin Anlagmasi
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Uluslararasi iliskilerde Reel Politigin Ahlaki Degerlere Baskin Gelmesi: ABD — Suudi
Arabistan Ornegi

Doktora Ogrencisi Atilla Can EKICi

University of Plymouth School of Society and Culture, PhD Politics
Plymouth/United Kingdom

ORCID: 0000-0003-3957-1292

Ozet

Joe Biden, baskanlik se¢imi dncesi ve sonrasinda yaptigl agiklamalarda Suudi Arabistan ile iliskilerin
eskisi gibi olmayacaginin sinyallerini vermisti. Cemal Kasik¢i cinayeti, Suudi Arabistan’in Yemen'deki
aktif konumu ve Suudi Arabistan'daki kadin ve azinliklarin durumu Biden'in bu ifadeleri kullanmasina
sebep olan olaylardan bazilaridir. Suudilere, 6zellikle taarruz silahlarinin satisina yonelik bir yasak
getirilecegi yonlindeki aciklamalar ise Biden'in yaptigi aciklamalarla dogru orantili bir sekilde harekete
gectigini gostermistir. Ancak son doénemde meydana gelen gelismeler Biden'in bu tutumunun
degismesine sebep olmustur. Beyaz Saray’dan yapilan aciklamalar ve gerceklesen Suudi Arabistan
ziyareti, Biden’in degisen tutumuna ve iki Ulkenin yeniden yakinlasmasina bir 6rnektir. Bunun
nedenlerinden en énemlisi ise énce pandemi nedeniyle ve ardindan Rusya, iran ve Venezuela'ya
uygulanan yaptirimlar sebebiyle yasanan arz sikintisi ve yikselen eneriji fiyatlaridir. Bu gelismeler ile
birlikte Biden’in bu yaz Suudi Kralligi'n1 ziyaretini birlikte ele aldigimizda ortaya ¢ikan tabloda Suudi
Arabistan yeniden Birlesik Devletler i¢in ¢ok ihtiya¢ duyulan bir ortak haline gelmistir. Gergceklesen bu
ziyaret ile reel politigin bir kez daha ahlaki degerleri yendigi sdylenebilir. Bu bilgiler dogrultusunda
¢alismanin amaci, diinyada yasanan gelismelerin Birlesik Devletler Baskani Joe Biden’in oval ofise
gecisi sonrasinda Suudi Arabistan ile iliskilerini nasil etkiledigini ortaya koymaktir.

Anahtar kelimeler: Joe Biden, Reel Politik, Ortadogu, Suudi Arabistan

The Dominance of Real Politics over Moral Values in International Relations: The Case of USA —
Saudi Arabia

Abstract

Joe Biden, in his statements before and after the presidential election, signaled that relations with
Saudi Arabia would not be the same as before. The murder of Jamal Khashoggi, the active position of
Saudi Arabia in Yemen and the situation of women and minorities in Saudi Arabia are some of the
events that caused Biden to use these expressions. The statements that a ban would be imposed on
the Saudis, especially on the sale of offensive weapons, showed that Biden took action in direct
proportion to his statements. However, recent developments have caused Biden's attitude to
change. Statements from the White House and the visit to Saudi Arabia are examples of Biden's
changing attitude and the re-convergence of the two countries. The most important reason for this is
the supply shortage and rising energy prices, first due to the pandemic and then due to the sanctions
imposed on Russia, Iran and Venezuela. With these developments, when we consider Biden's visit to
the Kingdom of Saudi Arabia this summer, Saudi Arabia has once again become a much needed
partner for the United States. With this visit, it can be said that real politics has once again defeated
moral values. In line with this information, the aim of the study is to reveal how the developments in
the world affected the relations with Saudi Arabia after the United States President Joe Biden's
transition to the oval office.

Keywords: Joe Biden, Realpolitik, Middle East, Saudi Arabia
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Okullarda Sosyal Hizmet Konulu Aragtirmalarinin Bibliyometrik Analizi

Caner SUNAY

Atatiirk Universitesi

Ozet

Bu calismanin amaci ise okul sosyal hizmetleri konusunda yapilmis olan uluslararasi bilimsel yayinlara
iliskin arastirma trendlerinin belirlenmesidir. Spesifik bir konuda yapilan bilimsel yayinlarin genis
kapsamda ele alinmasi ve incelenecek galismalarin geleneksel yollarla incelemek igin olduk¢a genis
olmasi nedeniyle bibliyometrik analiz kullanilmistir. Bu kapsamda Web of Science veri tabaninda
"school social work" anahtar kavrami ile yapilan tarama sonucunda 389 calismaya ulasiimistir.
Ulasilan sonuglar lizerinde anahtar kavramin sadece baslikta ge¢cmesi seklinde yapilan sinirlama
sonucunda 183 yayin galismanin veri kaynagini olusturmustur. Analiz sirecinde Vosviewer yazilimi
kullanilmistir. Yapilan calisma sonucunda okul sosyal hizmeti konusunda c¢alisma yuritecek olan
arastirmacilara konuya iliskin egilim ve temel kavramlarin sunuldugu séylenebilir. Ayrica bu alanda 6n
plana ¢ikan kurumlar ve Glkeler araciligiyla bilimsel isbirliklerinin olusturulacagi degerlendirilmistir.
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Goniilliiliiliik Motivasyonu: Universite Ogrencileri Uzerinde Bir Arastirma

Tanju KARA

T.C. Milli Egitim Bakanlig

istanbul Erkek Liseliler Egitim Vakfi, Beden Egitimi Ogretmeni
ORCID: 0000-0001-8581-2961

Dr. Ogr. Uyesi, Nilay UTLU

istanbul Gedik Universitesi, Spor Bilimleri Fakiiltesi

Spor Yoneticiligi B6IGma

ORCID: 0000-0002-0626-7406

Ozet

Spor organizasyonlarina gonulli katiim, organizasyona finansal, kiiltlirel ve sosyal acilardan fayda
sagladigi gibi, heniiz isgliciine katihm saglamamis olan Universite 6grencilerine de yeni kapilar agar.
Arastirmanin amaci, Universite 6grencilerin spor organizasyonlarinda gonilli olmaya dair genel
motivasyon dlzeylerinin, motivasyonlarina dair alt boyutlarin ve motivasyonlarini etkileyen
demografik unsurlarin incelenmesidir. Arastirma, nicel arastirma yontemlerinden kesitsel tarama
modeliyle gerceklestirilmistir.  Arastirmanin  érneklemini, istanbul’daki vakif ve devlet
Universitelerinde egitim gdren 206 lisans 6grencisi olusturmaktadir. Arastirma verileri, Uluslararasi
Spor Organizasyonlari icin Goniillii Motivasyonlar Olcegi ile elde edilmistir. Normallik testi sonucuna
gore, non-parametrik testlerden Mann Whitney-U testi ve Kruskal Wallis-H testi ile analizler
gerceklestirilmistir. Arastirmaya dair elde edilen bulgular 1s18inda, lniversite 6grencilerinin spor
organizasyonlarinda gonilli olmaya, degerlerin ifadesi, spor sevgisi, kariyer yonlendirme ve
kisilerarasi iliskiler alt boyutlarinda ylksek diizeyde; dissal 6diller alt boyutunda ise orta diizeyde
motivasyona sahip oldugu gorilmiustir. Demografik degiskenlere dair yapilan analizlerde, 6grenim
gorilen Gniversite cesidine (devlet-vakif) gore spor sevgisi, kariyer yonlendirme ve dissal édiller alt
boyutlar ile gontllilik motivasyonu genelinde vakif tGniversitesi 6grencilerinin lehine istatistiksel
olarak anlamh farkhlik bulunmus, diger degiskenlerde ise istatistiksel farkliliga rastlanmamistir. Spor
ile aktif olarak ugrasan gondllilerin, gondllilik motivasyonunun sosyal ve orgltsel olgularla
baglantisi oldugu, Universite ogrencilerinin Ozellikle de vakif Universitesinde okuyanlarin ise
gonllltlaga kariyer araci olarak gérdigi sonucuna ulasiimistir.

Anahtar Kelimeler: Spor Organizasyonlari, Goniilli Motivasyonu, Génallilik, Motivasyon.
Voluntary Motivation: A Study on Undergraduates
Abstract

Voluntary participation in sports organizations not only provides financial, cultural and social benefits
to the organization, but also opens new doors to university students who have not yet joined the
workforce. The aim of the study is to examine the general motivation levels of university students
about volunteering in sports organizations, the sub-dimensions of their motivation and the
demographic factors that affect their motivation. The research was carried out with the
crosssectional survey model, which is one of the quantitative research methods. The sample of the
research consists of 206 undergraduate students studying at foundation and state universities in
Istanbul. Research data were obtained with Volunteer Motivation Scale for International Sports
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Organizations. According to the results of the normality test, analyzes were performed with the
Mann Whitney-U test and Kruskal Wallis-H test, which are non-parametric tests.

In the light of the findings of the study, university students have a high level of volunteering in sports
organizations in the sub-dimensions of expression of values, love of sports, career orientation and
interpersonal relations; In the sub-dimension of extrinsic rewards, it was seen that he had a
moderate level of motivation. In the analyzes made on demographic variables, a statistically
significant difference was found in favor of foundation university students in general in the
subdimensions of love of sports, career orientation and extrinsic rewards and volunteering
motivation according to the type of university (state-foundation), while no statistical difference was
found in other variables. It has been concluded that the volunteering motivation of the volunteers
who are actively involved in sports is related to social and organizational phenomena, while
university students, especially those studying at a foundation university, see volunteering as a career
tool.

Key Words: Sports Organizations, Volunteer Motivation, Volunteering, Motivation.
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Futbol Taraftarlarinin Spor Tiiketimine Yénelik Motivasyon Faktorlerinin incelenmesi

Dr. Ogr. Uyesi Gagri iLK

Acibadem Universitesi

Ozet

Bu arastirmanin amaci, futbol taraftarlarinin spor tiiketimine yoénelik motivasyon faktérlerinin farkli
degiskenler acisindan incelenmesidir. Arastirmanin orneklemi kolayda 6rnekleme ydntemiyle
secilmistir. Arastirmaya % 43,4’U Kadin, 6’sI Erkek olmak Gzere toplam 196 futbol taraftari katiimistir.
Veri toplama araci olarak Trail ve James (2001) tarafindan gelistirilen ve Tok (2004) tarafindan
Tirkgeye uyarlanan Spor Tiiketimi Motivasyon Olgegi kullaniimistir. Cinsiyet, yas ve egitim durumuna
gore Olcek alt boyutlar arasindan anlaml farklilik tespit edilmemistir. Ancak ekonomik durum
degiskenine gore anlamli farkhhk tespit edilmistir. Sonug olarak farkl degiskenler agisindan spor
tiketimine yonelik motivasyon faktoérleri degisiklik géstermektedir.
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Bullying, It’s Impact on The Psychological Aspect of Pupils and The Importance of
Social Inclusion

Dr. Ortenca Kotherja

Lector at University of Social Science
Albania

Msc.Marsela Skilja

University of Social Science

Albania

Abstract

Bulling is defined as an unwanted, intentional and repeated aggressive behaviors between pupils at
school. Bulling is characterized by series of negative behaviors that have an impact on the body,
feelings, social relationships reputation and social status of the victim. This is a fairly widespread
phenomenon and has a significant impact on the psychological aspect of children, affecting their
social exclusion. Nowadays, classes are becoming more and more diverse, having students with
different socio-demographic data. The learning environment, social habits, aggressive behaviors
evaluation or intervention in these behaviors occupy a very important place. Schools that their aim is
to encourage the inclusion often encounter these behaviors occupy a very important place. Schools
that focus on inclusiveness often encounter the phenomenon of bullying among children and more
widely. The main focus of this study is to show the impact of bullying on the psychological aspect of
children. Based on various authors and literature, the purpose of the paper is to provide a clear
picture of this phenomenon and to identify the importance of social inclusion in reducing this
phenomenon and the awareness of the community on this aspect. The study focused on 10" and 12"
level in school and the instruments were applied to 100 teenagers but only 71 of them were part of
the study. The data of the study showed that bullying has a significant impact on the psychology of
teenagers. This is reflected in their behavior becoming more antisocial and exclusionary from society.
Strengthening self-defense skills is seen as a component that must be constantly stimulated by the
social and family environment. In the study, the recommendations given emphasize the importance
of social inclusion that helps alleviate the impact of this problem, which requires the commitment of
the schools multidisciplinary team, classroom management adhering to inclusive activities that aim
to avoid the phenomenon of bullying, etc.

Keywords: Bully, pupil, social exclusion, social inclusion
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Havayollarinda Motivasyonun Orgiitsel Performansa Etkisi: Diisiik Maliyetli Tastyici Ornegi

Ogr. Gor. Ayse CELIK
Turk Hava Kurumu Universitesi
Ankara Havacilik Meslek Yiksekokulu

ORCID: 0000-0002-8528-2590

Ogr. Gor. Z. Benan BOKE
Turk Hava Kurumu Universitesi
Ankara Havacilik Meslek Yiksekokulu

ORCID: 0000-0001-5096-7816

Ozet

21. yizyilda teknolojinin gelismesi ile birlikte 6zellikle havacilik sektoriinde gozlemlenen biiyime
pazari emek yogun bir hale getirmistir. Bu durum is gliciine dayali olma halini ve insan kaynaklarinin
dnemini artirmaktadir. isgdrenlerin érgitlerinden memnun olmalari performanslarini artiracagindan
isletmelerin hayatta kalmalarini kolaylastirip, isletmelere rekabet avantaji saglayacaktir. Motivasyon
kelimesini Woodworth (1918) “bir orgutu farkh sekillerde eyleme gecirebilen enerji” olarak
tanimlamistir. Diger bir deyisle gidiileme, bireyi eyleme geciren ve eylemlerinin yonini belirleyen
ihtiyag ve korkular seklinde de tanimlanmaktadir. Latince “movere” kdékiinden gelen, Fransizca
‘motive’ kelimesinden tiretilen motivasyon, bireyi davranisa tesvik eden 6nemli bir etkendir
(Findikg1, 2000: 373).

Performans ise, bir isgdrenin belirli bir zaman araliginda verilen gorevi yerine getirmesi neticesinde
elde ettigi sonuglardir. Bir baska agidan ise, performans kavrami bir ¢alismanin giktisi ve o ¢alismayi
yapan isgorenin basari karnesi olarak da kabul edilmektedir (Bingol, 2019: 386). Bu sebeple
isgorenlerin, orgltin performans beklentileri ya da standartlari hakkinda bilgi sahibi olmalari ve
bunlara cevap vermeleri beklenmektedir (Bingél, 2019: 355).

Endustri/ Orgiit psikologlari elli yili askin bir siiredir motivasyon ve performans arasinda nasil bir iliski
vardir sorusuna yanit aramaktadir (Buchanan, 2006). Fakat diger yandan bazi arastirmacilar, biyik
caba sarf ederek ilerleme kaydetmis ve iki kavram arasinda pozitif bir iliski oldugunu gostererek
‘mutlu bir calisan, iyi bir calisandir’ sonucuna ulasmislardir (Katzell & Thompson, 1990). Orgiitler
tarafindan uygulanacak dogru motivasyon metodu ile isgérenin performansi yukari yonli bir ivme
kazanacaktir. Bu noktadan yola cikilarak isgérenlerin bagl bulunduklar 6rgitteki mutluluklarinin ve
Uretkenliklerinin devamli kiinmasi igin, ihtiyaclarinin dogru analiz edilmesi, beklentilerinin anlasiimasi
ve karsilanmasi hususunda isverene biytk bir sorumluluk diismektedir.

Bu c¢alismada, motivasyonun, isgorenlerin orglitsel performansi Uzerindeki etkisi disiik maliyetli
tastyici is modelini benimsemis bir havayolu 6rnegi baglaminda arastirilacaktir. Arastirma evrenini,
low-cost carrier olarak kabul edilen 6zel bir havayolunda goérev yapan isgérenler olusturacaktir.
Arastirmada, isgorenlerin motivasyonunun o6rglitsel performans davranislari (zerine etkisini
Olcimlemek tizere Gagné, Forest vd. (2010) tarafindan tasarlanan, Civilidag (2017) tarafindan Tirkce
’ye uyarlanan “Cok Boyutlu is Motivasyonu” 6lgegi, organizasyonlarda algilanan érgiitsel performansi
Olcimlemek lizere ise Tseng ve Lee (2009) tarafindan tasarlanan ve Caliskan vd. (2011) tarafindan
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gecerlemesi yapilan 7 maddeli 6lgek kullanilacak, ifadelere 5’li likert tipi ile yanit aranacak
aralarindaki iliski ve etkiyi 6lcmek amaciyla SPSS (Versiyon 22.00) istatistik paket programi
kullanilacaktir. Calismadan elde edilmesi beklenen bulgular ile érneklemde incelenecek havayolu
isgobrenlerinin motivasyonel tutumlarinin 6rgitsel performanslarini pozitif yonde etkileyebilecegi
sonucu elde edilecegi distintilmektedir.

Anahtar Kelimeler: Motivasyon, Orgiitsel Performans, Havacilik

The Effect of Motivation on Organizational Performance in Airlines: A Case Study of a Low Cost
Carrier

Abstract

With the development of technology in the 21st century, the growth observed in the aviation
industry has made the market labor-intensive. This situation increases the state of being based on
the workforce and the importance of human resources. Since the satisfaction of the employees with
their organizations will increase their performance, it will facilitate the survival of the enterprises and
provide a competitive advantage to the enterprises. Woodworth (1918) defined the word motivation
as “the energy that can put an organization into action in different ways”. In other words, motivation
is also defined as the needs and fears that drive the individual to action and determine the direction
of his actions. Motivation, which comes from the Latin "movere" root and derived from the French
word "motive", is an important factor that encourages the individual to behavior (Findikgi, 2000:
373).

Performance, on the other hand, is the results obtained by an employee as a result of fulfilling the
task given in a certain time period. From another point of view, the concept of performance is
accepted as the output of a work and the success report of the employee who does that work
(Bingol, 2019: 386). For this reason, employees are expected to have information about the
performance expectations or standards of the organization and to respond to them (Bingdl, 2019:
355). Industrial/organizational psychologists seeking an answer to the question of what kind of
relationship is there between motivation and performance for over fifty years (Buchanan, 2006). But
on the other hand, some researchers have made progress with great effort and have concluded that
'a happy employee is a good employee' by showing a positive relationship between the two concepts
( Katzell & Thompson, 1990). With the right motivation method to be applied by organizations, the
performance of the employee will gain an upward momentum. From this point of view, the employer
has a great responsibility to analyze the needs of the employees correctly, to understand and meet
their expectations, in order to maintain the happiness and productivity of the employees in the
organization they are affiliated with.

In this study, the effect of motivation on the organizational performance of the employees will be
investigated in the context of an airline sample that has adopted the low-cost carrier business model.
Research universe will be shaped by employees who are working in a private low-cost carrier. In the
study, in order to measure the effect of employees’ motivation on their organizational performance
behaviors, the “Multidimensional Work Motivation” scale designed by Gagné, Forest et al. (2010) and
adapted to Turkish by Civilidag (2017), a 5- point Likert type 7-item scale designed by Tseng and Lee
and adapted to Turkish by Caliskan et al. (2011) will be used, and SPSS (Version 22.00) statistical
package program will be used to measure the relationship and effect between them. With the
expected findings of the study, it is thought that the motivational attitudes of the airline employees
to be examined in the sample can positively affect their organizational performance.

Keywords: Motivation, Organizational Performance, Aviation
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Abstract

Smartphones have become so popular for educational purposes that they turned into an important
part of our life. Due to the major contribution, smartphone technology has got a surprising place
within the world. The advancement of any country depends on the educational system, and it has
proved over a period that education is the key to human progress and social change. For this, the
concept of smartphone technology is not a new one, but different features are upgraded on daily
basis. Because of covid-19, the educational system is converted into blended or hybrid learning. It
may be online or offline. Therefore, the use of smartphones is increased in educational institutes.
That's why this content is necessary to discuss for the development of the education of public
secondary schools. The proposed study entitled "The impact of Smartphone Technology on Quality
Teaching in Public Educational Institutes at Secondary Level of Faisalabad" was conducted in
Faisalabad. The population was consisting of teachers all 39 secondary schools included in the study
area.10 schools out of 39 secondary schools were selected through the random sampling technique.
The total strength of teachers in 10 schools is 300. The sample size of this study is 119 teachers who
was drawn through an online sampling calculator www.surveysystem.com with confidence interval 7
and confidence level 95% by SPSS. Findings show that a huge majority (70.6%) of the respondents
were between the age of 36-40 years and only fraction (8.4%) of the teachers had 1-5 years of
experience while 2.5% of them have 3 family members. Among guidelines, it is helpful in creating
collaboration for subjects was rated as the 3" as perceived by the respondents with Mean Value of
4.55 and its weighted score was 541. Assist and support for implementing daily program was rated as
the 5" with Mean Value of 4.40 and its weighted score was 524. It is concluded from the findings of
the study that Smartphone might be one way to lock in and motivate student learning. Apart from
that, smartphones could also change the way people communicate with these advanced inventions.
Key Words: Smartphone, Educational System, Population and Communicate.
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Abstract

Training needs assessment is one of the most standard techniques used by institutions to identify
actual needs, gaps, and hidden areas of the individual and system that need to be addressed to meet
the criteria. Training needs assessment is also crucial for learning program creators or educational
planners to be able to identify and define the competency gap that learners already have in terms of
what will be required later when they follow the learning program. Because (ICT) applications and
services are becoming a key factor for growth and employment in all parts of institutions, the
purpose of this research is to conduct a training needs assessment for primary school teachers to
enhance their (ICT) skills with the goal of developing a teacher training program. The target
population of the study was consisted of all government female primary schools in tehsil Faisalabad.
There were total numbers of primary schools 60 and total strength of teachers were 379 according to
www.punjabportal.gov.pk. A sample size of 129 teachers had drawn through online sampling
calculator www.surveysystem.com with confidence interval 7% and confidence level 93%. A well-
structured questionnaire was used to collect data from teachers. The type of the study was
descriptive and quantitative in nature. Data were analyzed through SPSS (Statistical Package for the
Social Sciences). Mean, standard deviation, frequency and percentages was calculated for
determining results. The lower mean value 2.67 and weighted score 345 of projector that not highly
used in classroom as an ICT tool in primary level by teacher. As we check the effectiveness of ICT
tools used by teachers in classroom the higher mean value of computer 3.66 and weighted score 473
considered that used of computers in academic learning was enhance student’s interest level. ICT
tools used by teachers in office work which USB tended into high category, mean value 3.00 and
weighted score 388. Similarly, ICT tools used by teachers in classroom which computers was used in
classroom and mean value of this category 2.96 and 383 weighted score which falls into medium
category. Methods for training needs assessment for in service teachers which high category of
coaching and mentoring, mean value 4.18 and weighted score 540. As pre-service training methods
for teachers the high mean value of group discussion tutorials method 3.47 and weighted score 448
which indicate that this method was advantageous for them.

Keywords: Assessment, Public Sector, ICTs
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Abstract

Teachers are the backbone of development of any nation in the world, but they face various
problems. Teachers face different type of occupational stress. Stress is a condition of nervousness
associated with the behavioral changes. It is a common problem faced by teachers and many
educationists. Teachers cannot pay proper attention to their teaching activities due to stress.
Teachers face many difficulties before and during teaching as lack of needed information,
nervousness, lack of educational resources, salary problems, lack of job security. The aim of the study
was to find out the reasons of stress, its impact on teachers' behavior and teaching performance and
to identify the management strategies used by teachers to overcome stress. The study was
conducted at secondary school level in city Faisalabad. The study was descriptive and quantitative
type in nature. Among all the secondary schools of city Faisalabad, 10 secondary schools were
selected randomly. There was total 784 teachers working in these secondary schools and served as
population of study. Sample size of 126 teachers was drawn through www.surveysystem.com with
confidence level 95% and confidence interval 8. A well-structured questionnaire was prepared for
data collection. Descriptive statistics such as frequency, percentage, mean, standard deviation and
weighted score of the collected data were calculated by using Statistical Package for Social Sciences
(SPSS). The results of the present study identify that teachers were not satisfied from their job as
they were facing severe time mismanagement. This factor was amongst the most reported factor and
therefore, it was ranked 1% in causes of stress. Work overload with weighted score 544 and with
mean value 4.31 followed by sleeping issue with weighted score and with mean value 4.36 were also
at highest in rank. The results of present study unveil the fact that stress has delimited the efficiency
of teachers so there is dire need of policy reforms to address the issue of stress faced by teachers in
schools. Teachers should make schedule time and should keep positive attitude as well to minimize
their stress. Adopt better techniques that provided by management can reduce stress among
teachers. It will not only enhance their performance but will provide a healthy lifestyle.

Keywords: Stress, Teachers’ Behavior, Teaching Performance
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Ozet

Rekabet Kanunu, serbest rekabeti olusturmak ve korumak icin ekonomiye devletin mudahalesidir.
Rekabet hukuku, sirketlerin anlasmalar, birlesmeler ve devralmalar yoluyla veya piyasa gliclini
kotlye kullanarak rekabeti kisitlamasini yasaklar. Rekabet politikasinin basarili olabilmesi icin rekabet
kiltdrindn yayginlagsmasi gerekmektedir. Rekabet kiltiirli, rekabetin meydana getirdigi avantajlar
hakkinda bilgi vermeyi ve bu avantajlarin devamhligini saglamak icin rekabet kurallarinin
uygulanmasinin gerekliligi konusunda toplumda farkindalik yaratmayi ve gelistirmeyi icermektedir. Bu
calismanin amaci, rekabet hukuku ve bunun piyasalar tzerindeki etkisi sonucunda meydana gelen
rekabet kiltird kavraminin Tirkiye’'deki isletmeler tarafindan benimsenip benimsenmedigini ve
rekabet kiltiird bilincinin olusturulup olusturulmadigini belirlemektir. Bu dogrultuda 2011-2021 yillari
arasindaki rekabet ihlalleri incelenmistir. Rekabet Kurumu’nun her yil paylastigi faaliyet
raporlarindaki sonuclandirilan rekabet ihlali dosya sayilari, rekabet ihlallerinin sektoérel dagilimi ve son
olarak 4. ve 6. madde kapsaminda sonugclandirilan dosya sayilari incelenerek yillar icindeki artis veya
azalislar saptanmistir. Sonuc¢ olarak kurumunun uyguladigi faaliyetlerle beraber 2011-2021 vyillan
arasinda sonuclandirilan rekabet ihlali dosya sayilarinda ciddi bir azalisin oldugu ve rekabet
kiltdrandn olusmaya devam ettigi sdylenebilir.

Anahtar Kelimeler: Rekabet hukuku, Rekabet kilttrl, Rekabet ihlali, Rekabet Kurumu
Abstract

Competition Law is government intervention in the economy to create and protect free competition.
Competition law prohibits companies from restricting competition through deals, mergers and
acquisitions, or by abusing market power. In order for the competition policy to be successful it is
necessary to spread the culture of competition. Competition culture includes providing information
about the advantages created by competition and raising and developing awareness in the society
about the necessity of applying competition rules to ensure the continuity of these advantages. The
aim of this study is to determine whether the concept of competition culture, which occurs as a
result of competition law and its effect on the markets, has been adopted by businesses in Turkey
and whether competition culture awareness has been created. Accordingly, the infringement of
competition between the years 2011-2021 were examined. The number of concluded competition
infringement files in the annual reports shared by the Competition Authority, the sectoral
distribution of competition infringement and finally the number of cases concluded within the scope
of articles 4 and 6 were examined and increases or decreases over the years were determined. As a
result, it can be said that there has been a serious decrease in the number of cases of competition
infringement concluded between the years 2011-2021, together with the activities implemented by
the institution and that a culture of competition continues to emerge.

Key Words: Competition law, Competition culture, Competition infringement, Competition Authority
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Abstract

This is our aim; It should be designed to emphasize motivation in designs and to emphasize the main
goals and motivation of motivation in sports organizations. It is difficult for the members of the
organization, who can experience constant emotional and mental fluctuations, to achieve stability
and success. People need a group to realize their personal goals and desires, and they need
motivation to reach the desired goals. This is true for sports organizations. Every sports organization
needs a leader, that is, a manager as a leader, to be managed and to achieve the desired goals. One
of the most important duties of a manager is to motivate team members. Motivation, on the other
hand, is defined as various internal and external factors that push the organism to behavior,
determine the regularity and continuity of these behaviors, give direction and purpose to the
behavior, and the mechanisms that ensure their functioning. The sports organization that provides
motivation within the organization is united with the concepts of motivation and becomes the steps
to success. The concept of motivation in sports organizations, while increasing the performance of
the organization with the integration of the organization, it also provides a stability and continuity
that will lead to emotional and mental success.

Keywords: Motivation, Sports Organizations, Organizational Motivation, Importance of Motivation
Sporda Orgiitsel Motivasyonun Onemi Uzerine Bir Derleme
Ozet

Bu calismanin amaci; érgltlerde motivasyon ve spor érgitlerinde motivasyon kavramini arastirmak
ve motivasyon kavraminin spor orgitleri acisindan énemi vurgulanmak istenmistir. Strekli duygusal
ve zihinsel dalgalanmalar yasayabilen 6rgiit Gyelerinin, istikrari ve basariyi yakalamalari gugtir.
insanlar kisisel amac ve arzularini gerceklestirmek icin bir gruba ve istenilen hedeflere ulastiracak
motivasyona ihtiya¢ duymaktadirlar. Bu durum spor orgitleri icinde gegerlidir. Her spor orgiti
yonetilmek ve istenilen hedeflere ulastiracak bir lidere yani bir lider olarak yoneticiye ihtiyag
duymaktadir. Bir yOneticinin en ©6nemli gorevlerinden biri takim UGyelerini motive etmektir.
Motivasyon ise, organizmayi davranisa iten, bu davranislarin dizenliligini, sirekliligini belirleyen,
davranisa yon ve amag veren gesitli i¢c ve dis etkenler ile bunlarin isleyisini saglayan mekanizmalar
olarak tanimlanir. Orgiit icerisinde motivasyonu saglayan spor 6rgiitli, motivasyon kavramlari ile
birlesmis ve basariya giden basamaklar halini almis olurlar. Spor orgitlerinde motivasyon kavrami,
Orgltun bitlinlesmesiyle performansini arttirirken, duygusal ve zihinsel agidan basariya yol acacak bir
istikrar ve strekliligin yakalanmasini da saglamaktadir.

Anahtar Kelimeler: Motivasyon, Spor Orgiitleri, Orgiitsel Motivasyon, Motivasyonun Onemi



10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

Health Workers and International Migration

Dr. Ogr. Uyesi Nursen AYDIN

Erzurum Teknik Universitesi

iktisadi idari Bilimler Fakiiltesi, Saghk Yénetimi Blimi
ORCID: 0000-0001-9221-5460

Abstract

In order for the health system in a country to produce services effectively and efficiently, it must
have a sufficient number and quality of health manpower. For this, countries make very serious
financial and moral investments. Health professionals can also become one of the health manpower
resources of their countries after a long and difficult training process. International migration of
healthcare professionals has become an increasingly important issue on the international health
policy agenda in recent years. International migration of healthcare workers has the potential to be
an important problem for our country. Healthcare professionals are considering going abroad for
reasons such as increased violence against healthcare professionals, difficult working conditions, and
economic concerns. While there are already ongoing problems with health manpower, the serious
international migration of health workers can cause much more serious problems. For this reason,
comprehensive studies on health professionals should be carried out urgently, and current problems
and solutions should be determined. In light of the data obtained, measures should be taken at the
national level. It has become essential for health managers and policymakers at all levels to plan and
manage the phenomenon of migration so that the migration of health workers abroad does not harm
the health system and health workers.

Keywords: Health workers, international migration, health management, health policies, employees
cost.

Saghk Calisanlari ve Uluslararasi Gog
Ozet

Bir Ulkedeki saglik sisteminin etkin ve verimli bir sekilde hizmet Uretebilmesi i¢in yeterli sayi ve
nitelikte saglik insan glcu kapasitesine sahip olmasi gerekmektedir. Bunun igin llkeler, maddi ve
manevi ¢ok ciddi yatirnmlar yapmaktadirlar. Saglik profesyonelleri de uzun ve zorlu bir egitim
surecinden sonra (Ulkelerinin saglk insan gilici kaynaklari arasina girebilmektedirler. Saghk
¢alisanlarinin uluslararasi gogu, son yillarda uluslararasi saglk politikasi glindeminde gittikge 6nem
kazanan bir konu haline gelmistir. Saghk ¢alisanlarinin uluslararasi gogl, ilkemiz agisindan da dnemli
bir sorun olma potansiyeline sahiptir. Saglk calisanlarina karsi siddetin artmasi, zorlu calisma
kosullari, ekonomik kaygilar gibi nedenlerle saglik calisanlari yurtdisina gitmeyi distinmektedirler.
Saglik insan glci ile ilgili zaten devam eden sorunlar varken saglk calisanlarinin ciddi uluslararasi
gocl, cok daha ciddi sorunlara neden olabilir. Bu nedenle acilen saglik profesyonelleri (izerine
kapsamli ¢alismalar yapilarak mevcut sorunlar ve ¢6ziim onerileri belirlenmelidir. Elde edilen veriler
1Isiginda ulusal diizeyde tedbirler alinmalidir. Saglk calisanlarinin yurtdisina goéginiin, saglik sistemine
ve saglk calisanlarina zarar vermemesi icin, her kademedeki saglik yoneticileri ve politika
belirleyicilerin, planlanma yapmasi ve gé¢ olgusunu yonetmeleri elzem bir hal almistir.

Anahtar Kelimeler: Saglik calisanlari, uluslararasi gog, saglhk yonetimi, saglik politikalari, isglcl
maliyeti.



10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

Possible Monkeypox Epidemic From a Health Management Perspective

Dr. Ogr. Uyesi Nursen AYDIN
Erzurum Teknik Universitesi
iktisadi idari Bilimler Fakiiltesi, Saghk Yénetimi Blimi

ORCID: 0000-0001-9221-5460

Ozet

The recent COVID-19 outbreak has caused severe illness both in our country and in the world and has
caused great loss of life. Protection measures applied due to the epidemic, social, economic, cultural,
etc. In many ways, it has affected life. One of the most important problems created by the epidemic
has been the material and moral difficulties it has made in health systems. The increase in health
expenditures and the burnout of health workers are the most prominent of these negative
situations. Monkey pox, which has just started in the past months, also carries the risk of posing a
severe epidemic threat in the future. In the event of a severe epidemic such as the Covid 19
epidemic, countries will face much more serious problems in many respects. From the perspective of
health management, a new epidemic may cause problems that are too big and serious for both the
economy and the health system to bear. For this reason, it is urgently necessary to take measures for
immunization and treatment at the national level and to strengthen the health system for the
epidemic.

Keywords: Monkeypox, outbreak, health management, health costs, health policies

Saglik Yonetimi Bakis Agisiyla Olasi Maymun Cigegi Salgini
Ozet

Yakin zamanda gegirdigimiz Covid 19 salgini hem (ilkemizde hem de diinyada ciddi oranda hastalik
yapmis ve ¢ok biylk can kaybina neden olmustur. Salgin nedeniyle uygulanan korunma tedbirleri,
sosyal, ekonomik, kultirel vb. birgok agidan yasami etkilemistir. Salginin yarattigi en 6nemli
sorunlardan birisi ise saglk sistemlerinde meydana getirdigi maddi ve manevi gliglikler olmustur.
Saglk harcamalarindaki artis ve saglk galisanlarinda olusan tiikenmislik, bu olumsuz durumlarin en
onde gelenidir. Gegtigimiz aylarda yeni bas gdsteren maymun ¢icegi hastaligl da gelecek dénemlerde
ciddi salgin tehdidi olusturma riskini tasimaktadir. Covid 19 salgini gibi ciddi bir salgin olmasi halinde,
Ulkeler, bircok acgidan ¢ok daha ciddi sorunlarla karsilasacaklardir. Saghk yonetimi bakis agisiyla
degerlendirildiginde, yeni bir salgin hem ekonomik hem de saglik sisteminin artik tasiyamayacagi
kadar blyuk ve ciddi sorunlara neden olabilir. Bu nedenle acilen ulusal diizeyde, bagisiklama ve
tedavi etmeye yonelik tedbirlerin alinmasi, saglik sisteminin salgin icin gliclendirilmesi gerekmektedir.

Anahtar sozciikler: Maymun cicegi, salgin, saglik yonetimi, saghk maliyetleri, saglk politikalari
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Ozet

Dijitallesmenin hayatin her alaninda yayginlasmasina kosut olarak cesitli bedensel islev ve pratiklerin
dijital teknolojiler yoluyla izlenmesi ve degerlendirilmesi de glindelik hayat rutinleri arasinda yerini
almis durumdadir. Giyilebilir/tasinabilir cihazlar ve akilli telefon uygulamalari ile adim sayisindan
kalori tiuketimine, uyku takibinden stres diizeyine, aliskanlklardan kisisel finans yonetimine c¢ok
saylda bedensel parametre ve pratik izlenmekte, nicel verilere donistirilerek kaydedilmekte, analiz
edilmekte ve s6z konusu veriler temelinde ilgili bedensel islev ve pratikler yeniden-
yapilandiriimaktadir. “Niceliksel Benlik” betimlemesinde ifadesini bulan bu c¢agdas trend, dijital
toplumda bedensel pratiklerin diizenlenisinin yeni bicimlerine karsilik gelmekte ve ilgili literatiirde
cesitli 6znellik bicimleri cercevesinde tartisilmaktadir. Foucaultcu kuramsal egilim, bedensel pratikleri
sagliga ve estetige iliskin belli normlar etrafinda yapilandiran bir normalizasyon, kontrol ve gozetim
faaliyeti olarak 6ztakibi biyoiktidar baglaminda bir benlik-pratigi olarak degerlendirmektedir. Oztakip
pratikleri, ayni zamanda, kendini-bilme yoluyla kendini-donistirme ve 6z-glincelleme anlayisinin
ayirt edici 6zelligini olusturdugu yeni-bireycilik kiltiiri ve “kendini-tasarlayan”, kendini bir projeye
donulstlren, basari odakli bir “kendilik-girisimcisi” olarak performans 6znesi baglamlarinda da
tartisiimaktadir. Bu bildiride, o©ncelikle, 6ztakip pratikleri baglaminda s6z konusu 6znellikler
degerlendirilecek ve “niceliksel benligin” nasil bir 6znellik bigimine karsilik geldigine iliskin mevcut
yaklasimlar ele alinacaktir. Daha sonra, Oztakip pratiginin 6znesinin, s6z konusu 6znellikleri belli
yonleri ile kapsayan “neoliberal 6znellik” nosyonu baglaminda daha kusatici bir sekilde
kavranabilecegi tezi islenecektir.

Anahtar Kelimeler: Oztakip, Biyopolitika, Performans Oznesi, Neoliberal Oznellik

Quantified Self and Subjectivity: Evaluation of Digital Self-Tracking Practices in the Context of
Subjectification Processes

Abstract

Parallel to the widespread use of digitalization in all areas of life, monitoring and evaluation of
various bodily functions and practices through digital technologies has also taken its place among
daily life routines. With wearable/portable devices and smart phone applications, many bodily
parameters and practices such as steps counts, calorie consumption, sleep tracking, stress level,
habits and personal finance management, etc. are tracked, converted into quantitative data,
analyzed, and those bodily functions and practices are re-structured on the basis of these data.
Expressed in the description of the "Quantified Self", this contemporary trend corresponds to the

* Bu calisma, ikinci yazarin birinci yazar danismanhginda yirittigi “Dijital Kiiltiirde Beden ve Benligin idaresi:
Oztakip Pratigi Ornegi” baslkli, Firat Universitesi Sosyal Bilimler Enstitlisii biinyesinde hazirlanan doktora
tezinden Uretilmistir.
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new forms of regulation of bodily practices in the digital society and is discussed in the relevant
literature within the framework of various forms of subjectivity. The Foucauldian theoretical line
considers self-tracking as a self-practice in the context of biopower as a normalization, control and
surveillance activity that structures bodily practices around certain norms regarding health and
aesthetics. Self-tracking practices are also discussed in the context of new-individualism culture,
where self-transformation through self-knowledge and self-updating is the distinguishing feature,
and performance subject as a "self-designer", a success-oriented "self-entrepreneur" who transforms
herself into a project. In this paper, firstly, these subjectivities will be evaluated in the context of self-
tracking practices and current approaches as to what kind of subjectivity to which the "quantified
self" corresponds will be discussed. Then, the thesis that the subject of the self-tracking practice can
be understood in a more comprehensive way in the context of the notion of “neoliberal subjectivity”,
which includes certain aspects of the subjectivities in question, will be discussed.

Keywords: Self-tracking, Biopolitics, Performance Subject, Neoliberal Subjectivity



10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

Examining the Efficiency of the "Temperament-Based Education” Program for Teachers:
Physical Education and Sports Sample

PhD. Lecturer Lale YILDIZ CAKIR

Mugla Sitki Kogman University / Faculty of Sport Sciences
laleyildiz@mu.edu.tr

ORCID: 0000 0002 1283 4788

Melisa YILDIRIM

Mugla Sitki Kogman University

Institute of Social Sciences/ Graduate Student

melisa.yildirim01@hotmail.com

Abstract

The purpose of this study is to reveal the effectiveness of the "Temperament-Based Education”
seminar conducted to the Physical Education and Sports teachers working in Mugla within the scope
of TUBITAK 2209-A and to raise awareness about temperament. The "Nine Types of Temperament
Model" developed by Yilmaz et al. (2014) and behavioral examples suitable for the types were
introduced to the participants by a specialist psychologist. A total of 20 teachers, 14 men and 6
women, who have been working for at least 5 years, participated in the research. In the study, semi-
structured in-depth interview technique, one of the qualitative research methods, was conducted.
The data were collected via a voice recorder and the process of data processing,, visualization and
interpretation was followed. In the analysis of the data, sub-themes were obtained through "coding".
The reliability formula suggested by Miles and Huberman (1994) (Reliability = Agreement/
(Agreement + Disagreement) x 100) was conducted to calculate the reliability of the study. As a
result of the analysis, the reliability rate was found 91.66%. In addition, "direct citations", which are
other reliability criteria, were also included. The findings of the research indicate that 80% of the
teachers in the study group were able to define the concept of temperament appropriately and
correctly according to the literature at the end of the seminar. 100% stated that the seminar was
useful/positive/necessary. In addition, 70% of the participants stated that they could benefit from
the information they received in the seminar in knowing the student / communicating correctly /
knowing how to behave in their lessons, and 30% stated that it is difficult to apply this information
and temperament-based education because of our country's conditions.

Keywords: Competent teacher, Physical education, Temperament, Awareness

Ogretmenlere Yoénelik “Mizag Temelli Egitim” Programinin Etkinliginin Sinanmasi:
Beden Egitimi ve Spor Ornegi

Ozet

Bu calismada TUBITAK 2209-A kapsaminda Mugla ilinde gérev yapmakta olan Beden Egitimi ve Spor
O0gretmenlerine verilen “Miza¢ Temelli Egitim” seminerinin etkinligini ortaya koymak ve mizag
konusunda farkindalik yaratmak amaglanmistir. Katiimcilara uzman psikolog araciligiyla Yilmaz ve
ark. (2014) tarafindan gelistirilen “Dokuz Tip Miza¢ Modeli” ve tiplere uygun davranis ornekleri
verilmistir. Arastirmaya en az 5 yildir gérev yapmakta olan 14 erkek 6 kadin toplam 20 6gretmen
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katilmistir. Calismada nitel arastirma yontemlerinden yari-yapilandiriimis derinlemesine gortisme
teknigi kullaniimistir. Veriler ses kayit cihazi ile elde edilmis ve verilerin islenmesi, verilerin gérsel hale
getirilmesi, verilerin yorumlanmasi sireci takip edilmistir. Verilerin analizinde “kodlama” yoluyla alt
temalara ulasiimistir. Arastirmanin givenilirlik hesaplamasinda Miles ve Huberman’in (1994) 6nerdigi
guvenirlik formali (Guvenirlik = Gorts Birligi/ (GorUs Birligi + Gorlis Ayrihgl) x 100)'nden
yararlanilmistir. Yapilan analiz sonucunda glivenirlik orani %91,66 olarak bulunmustur. Ayrica diger
glvenirlik 6lguti olan “dogrudan alint1” lara da yer verilmigstir. Arastirmanin bulgularina bakildiginda,
seminer sonunda galisma grubundaki 6gretmenlerin % 80’i Miza¢ kavramini alan yazina uygun ve
dogru tanimlayabilmistir. %100” G seminerin faydali/olumlu/gerekli oldugunu ifade etmistir. Ayrica
katihmcilarin, %70’i egitimde aldig1 bilgilerden derslerinde 06grenciyi tanimada/dogru iletisim
kurmada/nasil davranacagini bilmede faydalanabilecegini, %30’u ilkemiz sartlarinda bu bilgileri
uygulamanin ve mizag temelli egitimin zor oldugunu belirtmistir.

Anahtar kelimeler: Nitelikli 6gretmen, Beden egitimi, Mizac, Farkindalik
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Bir insan Hakki Olarak Kiiltiirel Miras Hakkina Kent Perspektifinden Bakmak

Pelin BABAOGLU
Turkiye insan Haklari ve Esitlik Kurumu
Sileyman Demirel Univ.

Sos. Bil. Enst. Doktora Ogrencisi

Ozet

Kdltir, insanhigin binlerce yildir icinde bulundugu cevreyle, kendisiyle ve toplumla iliskisi icinde olusan
bir insani birikimi ifade etmektedir. Mimari, sanat, edebi eserler, her tirll sozlii gelenek, ritliel, teknik
ve teknolojik Grlinler ile kendini disa vuran bu birikim toplumlara aitlik ve devamlilik duygusu
kazandirir ve o toplumun ayirt edici 6zelligi haline gelir. Bu anlamda kdiltiiriin kendisi, gecmiste kalmis
bir olgu olmanin 6tesinde tarihsel bir akis icinde stirekliligi olan ve icinde bulundugu sartlarla
gelismeye, degismeye devam eden bir olgudur. Ancak uzun yillar kiiltirel miras, onun simdiyle olan
surekliligini goz ardi ederek korunmasi ve tanimlanmasi konusunda niceliksel élglimlerin kullanildig
fiziki yapilar veya somut kalintilarla sinirli olarak ele alinma egilimindeydi. Bu sinirli bakis agisi
kurulusundan 2000’li yillarin basina kadar UNESCO’nun kdltir alaninda yurittigi ¢alismalarin temel
bakis acisini olusturmaktaydi. Kiiltlrel varliklarin tanimlanmasi ve korunma sekline yalnizca teknik bir
sure¢ olarak bakan bu “Batili” bakis agisi kiltlirel mirasi yalnizca somut yonleriyle tanimlamasi ve
yerel halkin sahipligini gormezden gelmesi bakimindan sert elestirilere maruz kaldi. Bu elestiriler
kiltdrin asil sahiplerinin o kdltiirlin yasatilmasini saglayan yerel halk oldugunu ve bu nedenle
tanimlanmasi, korunmasi ve kiltiirel miras Gzerindeki her tirli tasarrufun saglanmasinda haklari
oldugunu ileri strer. Bununla beraber kiltiriin somut ve soyut 6gelerine ayrilamayacagini; ¢iinki
kiltiriin her iki ydéninin birbirinin tezahiirii oldugunu anlatisini kabul eder. Ornegin bir ibadethane,
icinde yerine getirilen ritieller, ona atfedilen deger ve inang sistemi dislandiginda yalnizca mimari bir
yapi olma 6zelligi ile sinirli kalir. Dolayisiyla kiltirel miras, her iki yoniyle bir bitlin ve sirekliligi olan,
ait oldugu toplumun sahip olduklari bu mirastan yararlanma, yasatma ve koruma hakkindan mahrum
birakilmasinin sonuglari bakimindan bir insan haklari sorunu olarak karsimiza c¢ikan bir olgudur.
1948 tarihli insan Haklari Evrensel Bildirgesi, 1952 tarihli Avrupa insan Haklari Sézlesmesi ve 1966
tarihli Ekonomik, Sosyal Ve Kdlttirel Haklar Uluslararasi Sozlesmesi kiiltiirel miras hakkini bir insan
hakki olarak ele almamaktadir. Ancak 2003 yilinda kabul edilen Somut Olmayan Kiltiirel Mirasin
Korunmasi Sézlesmesi insan haklari ile kiltirel miras arasindaki iliskiyi kabul eden ilk uluslararasi
anlasma olmasi bakimindan énemlidir. Takip eden yillarda UNESCO Kiiltiirel ifadelerin Cesitliliginin
Korunmasi ve Gelistirilmesi S6zlesmesi (2005), Avrupa Konseyi Toplum igin Kiltirel Mirasin Degeri
Cerceve Sozlesmesi (2005) ve Yerel Halklarin Haklarina iliskin Birlesmis Milletler Beyannamesi (2007)
de bu alandaki bir yaklasim degisikliginin benimsendigi dnemli gelismeler arasinda yer almaktadir.
17. ylzyilin basindan beri yogun olarak siire gelen insan haklari tartismalari ortaya ¢iktigi ilk ginden
bu yana icinde bulundugu ekonomik, toplumsal ve kiltirel baglamlardan etkilenerek gelismis ve
koklerinden yeni dallar vermistir. Bu sireg, tarih icinde yasadigi gelismeler temel alinarak birinci,
ikinci ve Gclincii nesil olmak (izere insan haklarinin siniflandirilmasina neden olmustur. ilk talepler
devlet otoritesinin vatandaslar karsisinda sinirlandiriimasina yonelik siyasi talepler, 19. Yizyilin
baslarinda Sanayi Devrimi’'ne bagli olarak ortaya c¢ikan is¢i sinifinin hak talepleri temelinde
sekillenmistir. 2. Dlinya Savasinin yikici etkileri karsisinda olusan yeni insan haklari talepleri
ekonomik, sosyal ve kiiltiirel haklari kapsayacak sekilde genisletilmistir. Ozellikle 3. Nesil insan



10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

haklariyla beraber ekonomik, sosyal ve kiltirel siireclerin gerceklestirildigi somut mekanlarin insan
haklarinin gerceklestirilmesindeki roline deginilmis ve bu haklarla somut mekan iliskileri tartisilmaya
baslanmistir. Tartismalarin sonucunda 6zellikle diinya nifusunun en kalabalik oldugu yerler dikkate
alinarak “kentli haklar” kavraminin ortaya ciktigi, Avrupa Kentte insan Haklari Koruma Sarti, Diinya
Kent Hakki Sarti, Avrupa Kent Haklari Deklarasyonu gibi 6nemli uluslararasi belgelerde yer aldig
gorilmektedir. Kentler, barindirdiklari nifus yogunlugu dikkate alindiginda kdiltiirel Gretimin hem en
yogun oldugu hem de bu anlamdaki insan haklari ihlallerinin en ¢ok yasandigi mekanlar olarak
karsimiza ¢ikmaktadir.

Anahtar Kelimeler: insan Haklari, Kiiltiirel Miras Hakki, Kentler
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Teknoloji Caginda Uzaktan Egitimin Gelecegi

Pelin BABAOGLU

Tirkiye insan Haklari ve Esitlik Kurumu

Siileyman Demirel Univ.

Sos. Bil. Enst. Doktora Ogrencisi

Dog. Dr. Hasan Alpay KARASOY

Selcuk Universitesi, Siyaset Bilimi Ve Kamu Yonetimi

Ozet

Ogrenme, insanlar icin dogal bir eylemdir. Her insan, dogdugu andan itibaren herhangi bir
miidahaleye gerek olmaksizin gbzlem ya da deneyim yoluyla 6grenir. Ancak kisilerin, belli bir amaca
yonelik olarak bir sistem dahilinde bilgi ve beceri kazandiriimasi siireci egitim olarak
adlandiriimaktadir. Egitim, oOzellikle geng¢ kusaklarin egitiimesi, insanhgin gelecegi, toplumlarin
surekliligi bakiminda her zaman o6nemli gorilmistir. Ancak Sanayi Devrimi ile beraber artan
uzmanlasma ve is bélimu, hizl teknolojik degisimler, degisen toplumsal ve ekonomik ihtiyaglar daha
once hi¢c olmadig kadar genis kitlelerin ¢ok farkh alanlarda kisa slrede egitilmesi gerekliligini
dogurmustur. Bu ihtiyacin en hizli ve ekonomik sekilde giderilme amaci, teknolojinin de izin verdigi
Olgllerde uzaktan egitim kavraminin ortaya ¢tkmasina neden olmustur.
1970’li yillarda Amerika’da mektup araciligiyla baslayan uzaktan egitim sireci o yillarda 6zellikle
egitim firsatlarina esit sekilde erisemeyen kadinlara daktilo kullanma becerisi kazandirilmasi amacini
tasimaktaydi. Yontemin basarili olmasi, sanayi devriminin getirdigi nitelikli is¢i ihtiyaci ve teknolojinin
gelismesine bagli yenilikler uzaktan egitimin 1920’li yillardan itibaren televizyon ve radyo araciligiyla
hizla yayilmasini saglamistir. 1970’lerde agilan ilk uzaktan egitim Universiteleri ile ylksek 6grenim
seviyesinde verilmeye baslanan uzaktan egitimin, bu yillardan sonra iletisim teknolojilerindeki
gelismelere paralel olarak hizla yayildigi ve 1990’ yillarda internetin hayatimiza girmesiyle beraber
glinimiizde egitimin bir pargasi haline geldigi goriilmektedir. Basta Amerika olmak (lizere 1800’lii
yillarin ortalarindan itibaren Avrupa kitasinda da hizla yayginlasmaya baslayan uzaktan egitimin
Turkiye’de kullanilmasi ancak 1953 yilinda mimkin olabilmistir. 2020 yilinda yasanan Covid-19
salgininin kiresel hale gelisi halihazirda acgik ve uzaktan egitime devam eden 6grencilerin yani sira
diinya capinda her egitim seviyesindeki milyonlarca 6grencinin zorunlu olarak uzaktan egitime
gecmesiyle beraber bir doniim noktasi yasamistir. Ginimizde uzaktan egitimin, egitim siirecine
nitelik bakimindan katkisi hala tartismali bir konu olsa da genis kitlelerin yasam boyu egitim ihtiyaci
kacinilmaz bir gergek olarak yiiz yiize egitime alternatif seceneklerin tretilmesini zorunlu kilmaktadir.
Bununla beraber egitim sirecinin yalnizca okulla sinirli oldugunu distinmek eksik bir yaklasimdir.
GUnumuizde bircok sosyal medya platformu veya uygulama uzerinden farkli alanlarda egitim icerigi
saglayan kaynaklar milyonlarca insan tarafindan kisisel becerilerini gelistirmek ve yeni beceriler
kazanmak icin kullanilmaktadir. Ayni zamanda yiiz ylze egitim slreglerinde de egitim sirecini
destekleyici birgok uzaktan egitim uygulamasinin da kullanildigl gérilmektedir. Ginimuzde, bizlere
¢ok daha gergek¢i sanal ortamlar saglayan teknolojiler her gegen glin hizla yayginlasmaktadir.
Uzaktan egitimin tarihgesine bakildiginda teknolojik gelismelerle uzaktan egitimin yayginlasmasi
sureglerinin siki bir paralellik gosterdigi gorilmektedir. Dolayisiyla gelecekte, bugiin uzaktan egitim
icin bir sinirhlik olarak tanimladigimiz bazi durumlarin teknoloji yardimiyla gelecekte asiimis olacagini
soylemek yanlis olmayacaktir. Tim bunlar géz online alindiginda buglin yiz yize egitim igin bir
alternatif ya da tamamlayici unsur olarak gorilen uzaktan egitimin gelecekte egitimin vazgecilmez bir
unsuru olmasi kaginilmaz gériinmektedir.

Anahtar Kelimeler: Uzaktan Egitim, Teknoloji, Egitim.
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Geg Hitit inang Sisteminde Boga Kiiltiiniin Gérsel Sanatlara Yansimasi

Elif Kiibra COSKUN

Ondokuz Mayis Universitesi

Arkeoloji Bolimii Yiiksek Lisans Ogrencisi

Dr. Ogr. Uyesi Ayla BAS

Ondokuz Mayis Universitesi Arkeoloji B&limii

ORCID: 0000-0002-6546-4805

Ozet

Yazili belgeler disinda referans niteligi tasiyan gorsel sanatlar, uygarliklarin inang sistemi ve kiltirel
yasamina Isik tutmanin yani sira toplumlarin kiltiirel benliklerinden kesitler sunmaktadir. Bu durum, Geg
Hitit gorsel sanatlarinda 6nemli bir paya sahip olan orthostat ve stellerinde de kendini gostermektedir.
M.O. 1.binin nemli uygarliklarini biinyesinde bulunduran Ge¢ Hitit Kent Devletleri, séz konusu bu
eserlerde bir¢ok konuyla birlikte inang sistemlerine dair bilgiler sunmustur. Bu inang sistemini olusturan
olgulardan biri de boga kiiltidir. Gegmisi Paleolitik Cag’a kadar giden boganin, ilkin tasvir sanatinda bir
nesne olarak kullanildigi kabul gérmustir. Boganin bu konumu, Neolitik Cag’dan ve Orta Tung Cagi’'na
kadar bazi degisikliklerle devam etmistir. Giiclin, bereketin sembolii olduguna inanilmis; 6zellikle de
boganin bas ve boynuzlari ritiiellerin birer parcasi olmustur. MO. 2.bin yillarina gelindiginde Hititlilerle
birlikte boga, tanrisal bir anlam kazanmis ve bu 6zelligi ile gorsel sanatlarda yer almistir. Bu calismada Geg
Hitit inang sistemini olusturan unsurlardan bir olan boga kiltlinlin gérsel sanatlara yansimalari ele
alinmistir. Bu kapsamda Anadolu ve Kuzey Suriye’de bulunan Geg Hitit orthostat ve stelleri incelenmistir.
Yazil belgelerin boga kilti Gzerine verdigi bilgiler ve gorsel sanatlar karsilastirilmis; yazili belgeler ile sanat
eserlerinin paralellik gosterdigi anlasiimistir. Yazil metinler boganin, tanrilar adina kurban hayvani olarak
tercih edildigini belirtirken orthostat kabartmalari da boga kurbani sahnelerine yer vermistir. Boganin
inang sisteminde ylklendigi misyon, daha cok tanri ile iliskilendirilmistir. Boga, Firtina tanrisinin kutsal
hayvani olarak sembolize edilmistir. Ayrica boganin gorsel sanatlar ki bir diger yansimasi, karisik yaratik
seklindedir. Daha c¢ok boga-adamlar, kanath bogalar olarak tasvirleri s6z konusudur.

Anahtar Kelimeler: Gec Hitit, inang, Sanat, Boga.
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Pandeminin E-Spor Endiistrisine Etkisi Uzerine Bir Derleme

Ars. Gor. Dr. Nazh Deniz 62
Selcuk Universitesi, Spor Bilimleri Fakiiltesi

ORCD: 0000-0001-9187-8596

Ozet

Pandemi sireci bircok sektor gibi spor sektorinii de olumsuz etkilemistir. Bireylerin pandemi
doéneminde, pandemi Oncesi doneme gore dijital medya ve aracglara yonelimlerin arttig
arastirmalarca belirlenmistir. Uzun dénem kapanmalar ve yarattigi anksiyete nedeniyle uzaklastigimiz
sosyal ortamlarin dijital medya araciligi ile yeniden yaratilmasi bu dénemde gerceklesmistir. Onceleri
zararlarindan bahsedilen dijital ortamlarin, pandemi doneminde bircok sektdr ve birey icin arag
haline donlistigli deneyimlenmistir. Halen pandemi silirecindeki dijital kolaylastiricilarin,
normallesme siirecinde de devam ettirildigi gortilmektedir. Bu dijitallesmenin bir sonucu olarak artan
dijital oyun ve e-spor kavramina yonelik biling donemsel bir bas etme stratejisine donidsmustdr.
Bireyler “evde kal” mottosunun etkisi ve bireysel durumlari ile bas etmek icin dijital rekreasyon
araglarini degerlendirmistir. Bunlardan amatér olarak uygulanan dijital oyunlarin ve profesyonel
olarak degerlendirilen e-spor etkinliklerinin pandemi stirecinde etkililiginin arttig1 bilinmektedir. Bu
c¢alismanin amaci diger sektorlere gore ve spor sektorl icerisinde diger disiplinlere gére daha az
etkilendigi dusinllen e-spor sektori lizerine literatir araciligi ile degerlendirme yapmaktir.

Anahtar Kelimeler: Espor, Dijital Oyun, Pandemi
The Effects Of The Pandemic On The Esport Industry: A Review
Abstract

The pandemic process has negatively affected the sports industry, as well as many other industries. It
has been determined by research that individuals' orientation to digital media and tools increased
during the pandemic period compared to the pre-pandemic period. The social environments, which
we have moved away from due to the long-term closures and the anxiety they created, were
recreated through digital media in this period. It has been experienced that digital environments, the
harms of which were mentioned before, have turned into a tool for many sectors and individuals
during the pandemic period. It is seen that the digital facilitators in the pandemic process are still
being continued in the normalization process. As a result of this digitalization, increasing awareness
of digital games and e-sports has turned into a periodic coping strategy. Individuals evaluated digital
recreation tools to cope with the effect of the "stay at home" motto and their individual situations. It
is known that the effectiveness of digital games applied as amateurs and e-sports activities evaluated
professionally has increased during the pandemic process. The aim of this study is to make an
evaluation through the literature on the e-sports sector, which is thought to be less affected than
other sectors and within the sports sector compared to other disciplines.

Keywords: Esports, Digital Gaming, Pandemic
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Dijital Medyada Habercilik ve Etik: Kuramsal Bir Bakis

Ars. Gor. Harun DAG
Siileyman Demirel Universitesi
iletisim Fakiiltesi, Gazetecilik B&limii

ORCID: 0000-0003-1345-9489

Ozet

Dijitallesme birgcok konu ve alan ile etkilesim iginde oldugu gibi medya ve habercilik pratikleri
lzerinde de o6nemli bir etkiye sahip bulunmaktadir. Teknolojik anlamda dijitallesmenin ortaya
cikardigi yenilikler sayesinde gerceklesen dontisiim, habercilik uygulamalarinin da cesitlenmesini
saglamis; alana faydalarinin yaninda birtakim ihlal ve tehlikeleri de beraberinde getirmistir. Ozellikle
dijital gazetecilik baglaminda kendine yer bulan bu ihlal ve tehlikeler, geleneksel medyada var olan
etik sorunlar cesitlendirmis ve yenilerinin eklenmesine neden olmustur. Kullanici tiirevli icerigin
barindirdigi risk ve glvensizlik ortami, fikri milkiyetin dikkate alinmamasi, bireylerin ideolojik
tutumunun iceriklerde yer bulmasi, dogrulama pratiklerine gereken 6nemin verilmemesi gibi sorunlu
alanlar nedeniyle dijital habercilik ve etik tartismasini slirekli gindemde tutmaktadir. Diger yonden
dijital ortamin kontrol edilemeyen dogasi nedeniyle paylasilan icerik ve haberlerin dogruluguna
duyulan giiven de gittikce azalmaktadir. Bu baglamda habercilik uygulamalari bakimindan dijital
medya; gelenekselden gelen etik problemleri blinyesinde barindirmanin yani sira teknolojik ve
toplumsal dénisiimiin beraberinde getirdigi yeni sorun alanlarini da binyesinde tasimaktadir. Bir
literatlir incelemesi olan calismada, dijital medyada vyapilan habercilikteki etik ihlaller
irdelenmektedir.

Anahtar Kelimler: Dijitallesme, Dijital Medya, Habercilik, Etik
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ideal Perspektiften Go¢ Haberleri Uzerine Bir Degerlendirme

Ars. Gor. Harun DAG
Siileyman Demirel Universitesi
iletisim Fakiiltesi, Gazetecilik B&limii

ORCID: 0000-0003-1345-9489

Ozet

Gazete, televizyon, radyo ve dijital medya bireylerin yakin ¢evresinde yasanan gelismeler hakkinda
bilgi edinmesini saglayan iletisim araclari olmalari bakimindan 6nem arz etmektedir. Kitle iletisim
araclarinin yaydigi haberler, yalnizca bilgi saglamamakta, insanlarin olaylari yorumlama konusunda da
etkili olabilmektedir. Bu agidan haberler olusturulurken gesitli sorumluluklar bulunmakta, dikkat
edilmedigi takdirde farkli problemlerin 6ni acilabilmektedir. Medyada goc¢ haberlerinin sunumu da
bu sorumluluklardan zaman zaman uzaklasilan alanlardan biri olarak karsimiza g¢ikmaktadir.
Gunumuzde farkh toplumsal ve siyasal sebeplerle gesitli go¢ hareketleri yasanmaktadir. Diinyanin
hemen her yerinde ortaya cikan sorunlar, insanlari farkl Glkelere gitmek durumunda kalmaktadir.
insanlarin yeni yasam alanlari arama ¢abasi medyanin en énemli unsurlarindan biri olan haberlerin
temel konularindan biri haline gelmistedir. Medyada insan hayatinin konu oldugu bir durumda; siyasi,
ekonomik ve sahiplik yapisi gibi cesitli nedenlerle de gog¢ hareketliligi baglaminin disinda
aktarilabilmektedir. Bu noktada literatir incelemesi yontemiyle hazirlanan ¢alismada, gé¢ haberleri
konusunda sorumluluklar ve sorunlar detayl bir sekilde incelenmektedir.

Anahtar Kelimeler: Gog, Haber, Medya ve Gog
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Basinin Orgiitsel Déniisiimii

Ars. Gor. Resul TASAN
Siileyman Demirel Universitesi
iletisim Fakiiltesi Gazetecilik Balimii

ORCID ID: 0000-0002-5993-3548

Ozet

Orgiitsel yapinin verimliligi her kurum, isletme ya da organizasyon icin vazgegilmez bir konumdadir.
Bu verimliligin sirdirilebilmesi icin zaman zaman 6rglitsel yapinin degisimine ihtiya¢ duyulmaktadir.
Basin kurumlari da c¢esitli alt birimlerinin koordinasyonu sayesinde Uretim faaliyetlerini
surdirmektedir. Kiiresel dizlemde yasanan; sosyal, ekonomik, politik ve teknolojik etkenlerin neden
oldugu gelismelerden her kurumsal yapi gibi basin da etkilenmekte ve 6rglitsel yapisini giincellemek
durumunda kalmaktadir. Yeni medyaya 6zgl iceriklerin olusturulmasi ve bu dijital diinya icin gerekli
donanim ve kabiliyetlere sahip bireyleri istihdam ederek 6rgiitsel yapisini gelistirmektedir. Drone
haberciligi, robot gazetecilik, podcast haberciligi, veri haberciligi, sosyal medya haberciligi, sanal
gerceklik uygulamalari gibi habercilik pratiklerinin gelisimi bu alanda basinin 6rgitsel yapisinin
degisimini ve c¢esitlenmesini beraberinde getirmistir. Bu baglamda c¢alismada basinin geleneksel
yapidan dijital diinyaya gegisteki degisen orgiitsel yapisi incelenmistir.

Anahtar kelimeler: Basin, 6rgiit, basinin orgitsel degisimi, basin isletmeciligi
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Ozet

Varhk dretimi ve sosyal etkilesimlerin kendisini gosterdigi andan itibaren halkla iliskilerden so6z
edilebilmektedir. Antik uygarlklar icerisinde bu amaglar igin gerceklestirilen faaliyetlerin
mevcudiyetinin bulunmasi aktarilan iddiaya kanit olarak sunulabilmektedir. Uzun vadeli bigcimde
insanlari belirli konularda ikna etmek, davranislarini sekillendirmek, iletisim kurmak gibi islevleri
gerceklestiren halkla iliskilerin gelisiminde zamanin getirdigi kosullarin, hizmet edilen kurumun
beklentilerinin, pratigin uygulama sekillerini etkileyen etik degerlerin yadsinamaz bir etkisinin oldugu
asikardir. Bir diger ifadeyle, halkla iliskilerin glinimtize kadar olan gelisim siirecinde pek ¢ok 6genin
tesiri bulunmustur. Anilan faktérlerden bir tanesi de toplumda gizlenen olaylarin ya da bilgilerin agiga
¢ikarilmasinda etken olan arastirmaci gazeteciliktir. 20. ylzyilin baslarinda arastirmaci gazetecilerin is
insanlarinin yaptigl olumsuz uygulamalari basin sayesinde acgiga ¢ikarmasi, bu kisilerin olumsuz imaj
edinmesine ve itibara sahip olamamalarina sebebiyet vermistir. Halkla iliskiler, ilgili donemde
profesyonel olarak ilk 6rneklerini icra ettigi imaj yonetimi, itibar yonetimi, medya ile iliskiler ve sosyal
sorumluluk gibi uygulamalari gerceklestirmistir. Boylelikle, bu kisilerin pozitif sekilde algilanmalarina
katki saglamaya ¢alismis, arastirmaci gazetecilik sayesinde bir hizmet olarak ilgili uygulama alanlarini
sunmaya baglamistir. Ozliice, halkla iliskilerin gelismesinde cesitli faktérler bulunmakla birlikte, s6z
konusu etmenlerin igerisinde arastirmaci gazeteciligin roliiniin de bulundugunu ifade edebilmek
mUmkandir.

Anahtar Kelimeler: Halkla iliskiler, Halkla iligkiler Tarihi, Gazetecilik, Arastirmaci Gazetecilik.
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Yalin Yonetim Yaklagimlariyla Banka Sektériindeki Sorunlara Coziimler
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Ozet

GUnimuzde yalin yonetim tekniklerinin dnemi hizla artmaktadir. Teknolojinin gelismesiyle, tim
sektorlerde kullanilan yalin yonetim, bankacilik alaninda da kullanilarak bir hizmet sektori olan
banka sektoriinde iyilestirme saglamistir. Calismada, bankalarda yasanan hem zaman hem
maliyet israflari tespit edilerek problemler belirlenmistir ve ¢6zim 6nerileri sunulmustur. Banka
sektoriyle ilgili bir yalin yonetim yaklasimlariyla verimliligi arttirma ¢alismalari yapilsa da bu
calismada birden c¢ok yontem kullanilarak c¢alisma alanindaki bosluklar tamamlanmaya
cahsiilmaktadir. Calismada, nitel arastirma yaklasimlarindan gériisme teknigi yontemi uygulanarak
yasanan sorunlar banka calisanlariyla yapilan gorlisme sonucunda tespit edilmistir ve ¢éziimler
onerilmistir. Yalin yonetim tekniklerinde ve teknolojide yasanan yenilik, bankacilikta yasanan
sorunlara ¢o6ziimler gelistirmektedir. Cozilemeyen problemlerin, ¢ozilebilir oldugu
gosterilmektedir. Bu c¢alismanin amaci, bankacilik sektoriinde yasanan sorunlarin, gelisen
teknolojideki yenilikler ve yalin yénetim yaklasimlariyla c¢o6ziilebileceginin vurgulanmasidir.
Calismada, yalin tekniklerin 6neminden ve bu tekniklerin yalin yénetime ve hizmet sektori olan
bankalara saglayacagl katkilar ve ¢6zim Onerileri vurgulanarak literatiire katki yapilmasi
hedeflenmektedir.

Anahtar kelimeler: iyilestirme, Verimlilik, Yalin Yonetim, Yalin Yénetim Yaklagimlari ve Teknikleri
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Abstract

Malnutrition is very common in developing country. Every third of children are suffering in
malnutrition. Du to of it, more than half of children death worldwide. Malnutrition is a main obstacle
to the growth procedure. It is the volition of child growth. Childhood under the malnutrition is a
critical issue in third world countries. There are several determinants found for under nutrition,
including poor availability of food and low status of women. Therefore, the key objective of the study
is to examine the women status on child nutrition. Data was collected from rural areas of District
Faisalabad, three tehsils were selected randomly, four union councils randomly selected. Total
sample size was 200 respondents. Questionnaire was used for data collection. The collected data
were analyzed by using SPSS (Statistical Package for Social Sciences). The findings of the study show
that majority of the respondents were housewives and 92% of them visited local clinic with child.
Majority 77.0% of the respondents thought that education of mother is an important key in reducing
the malnutrition of children. Furthermore, data showed that high status of women in household have
positive effect on child health and nutrition.

Key words: Influence, Child nutrition, Growth and Education.
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Abstract

Choice of occupation is a job or personal choice of youth in Pakistan. Choosing a career is a difficult
task for adult youth in every nation. There are two different school of thoughts i.e. one of them have
emphasized the job over business while other found in opposite to this phenomenon. When it
comes to business graduates in Pakistan, several reasons affect their decision-making process. The
torturing zone of this is the global economy. Because youth are the future, economies are to be fine
presented if their learning ratio is great and majority of people are literate. The most crucial aspect in
deciding on their current position was the job responsibilities. Study was conducted for study the
reasons that affected decision regarding occupation planning of the respondents. Universe for the
study was young students were studying in degree programs in District Faisalabad. Investigate to
lead in two public and two institutions of higher education of Faisalabad. The final year students of
different departments were selected randomly hence the sample size 140. Data collection is done by
interview schedule. A computer software was used for data analysis named SPSS (Statistical Package
for Social Sciences). The results of the study showed that majority 52% of the respondents were
preferred the business while others preferred job. They always prefer your society norms during
employment. It concludes that family traditions are major factor affect youth for decision regarding
job and business.
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Abstract

Beggary is a solicitation for money of foods or is the practice whereby a person obtains money, food
shelter or other things from people they encountered or by request. It is also referred as sponging,
spangling or panhandling. In essence, it is involved the solicitation of gift, usually a small sum of
money- by someone for that individual’s personal use on the basis that the recipients do not have
sufficient income for fulfilling their basic needs. Begging is associated with some phenomena just
like, un-employment, homeless, refuges and tourism. It is also stigmatizing involving crime, a
challenge for regulation of public and private source of national sham. It is serious problem faced by
state, is thriving as a business. As a result, abduction of children has become rampant. Many of
beggars reportedly indulge in theft. The police should step in curb the menace and enforce
regulations. Step should be taken to rehabilitees te children and the aged.

Key Words: Beggary, Foods, needs, State and Enforce.
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Applications of Augmented Reality and Virtual Reality Technologies in Various Industries
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Abstract

Augmented Reality (AR) and Virtual Reality (VR) technologies, which have emerged as a product of
technological developments, are gaining attention in the industry. The literature indicates that these
technologies are being applied in some industries, although there has been serious research in this
area recently. By answering three research questions, the aim of this study is to identify the main
objectives of the researches, the applied methods and the results of the studies of AR and VR
conducted in the academic world by applying a comprehensive literature review. According to the
results of the literature review, the main objective of the research is to determine the applicability of
these technologies in the sectors. As a research method, a mixed approach is preferred. Especially
after an experimental method, questionnaires or interviews are often used in combination. The
advantages of AR and VR in industries are mentioned as improving work processes, minimizing
processing time, increasing work safety, and educational benefits. As disadvantages, the high costs
and the insufficient technical equipment in the execution of business processes are emphasized.

Keywords: Augmented Reality, Virtual Reality, Mixed Reality, Tehcnological Transformation, AR, VR,
MR, XR
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Asst. Prof. Pinar AYYILDIZ
Ankara Medipol University
ORCID: 0000-0002-2644-7981

Abstract

Principalship has arguably become much harder than before toward the end of the first quarter of
this century owing mostly to the novel duties emerging particularly for the ones in Tlrkiye. Amongst
the novel commitments of school principals in this regard are assuring the integration of refugees,
dealing with the (in)visible impacts of poverty, coping with heterogenous profiles of learners, and
with the changing system. There exist national high stakes exams, which italicize student
performance and thence that of the school administrator as well. It is then high time for school
principals in Tlirkiye were paid attention to as humans and leaders, and empathy is surely required to
understand them. In this direction, this paper intends to share a possible structure for “peer
coaching/mentoring” aiming to cultivate compassion for school principals as leaders in Turkiye,
which is a country still without an established selection and recruitment or in-service training setting
for principalship. To this end, a model is proposed that can cater to the best interest of principals
through which they can share their stories, learn together, and sympathize with each other.

Keywords: School principal, compassion, leadership, peer coaching
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Sosyal Medyada Markalarla Tiiketici Etkilesimi: Bir Literatiir incelemesi
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Ozet

Sosyal medya, her kisiye, kuruma ve markaya fark yaratma konusunda esit firsat tanir. Bu platformu
One c¢ikma araci olarak goéren markalar, sosyal medya pazarlamasinin gelismesine katkida
bulunmuslardir. Tliketiciler, artan marka degeri ve etkilesimi takdir ederek sosyal medyada markalara
tepki gostermektedir. Sosyal medya, tim uygulamalari ve artan popllaritesi ile tiiketici katihmi,
marka bilinirligi ve baglanabilirlik arayisinda sirketlere 6nemli katkilar saglamaktadir. Tiketiciler,
sosyal aglarda markalar ve diger tiiketicilerle her zamankinden daha etkilesimli bir sekilde iletisim
kurabilmekte ve bu da markalarin kendileriyle iliskilerini derinlestirmesine imkan vermektedir. Sosyal
medya etkinlikleri, satislari ve uzun vadeli basariyi tesvik etmek amaciyla markalarin tanitimini ve
tuketicilerle iliskiler kurmasini saglar. Son vyillarda, bircok bilim insani ve uygulayici, markalarin
karsilastigr yeni zorluklarla ilgili bu arastirma alanina ilgi gostermekte ve cesitli arastirmalar
yurtutmektedirler. Bu c¢alisma, tlketicilerin sosyal aglar Uzerinden markalarla ve/veya markalar
hakkinda etkilesim kurma motivasyonlarini bulmak i¢in mevcut literatiri gdzden gecirmeye
cahismaktadir. Tiiketicilerin sosyal medya Uzerinden tiketimle ilgili faaliyetlerinin altinda yatan
motivasyonlarini anlamak, pazarlamacilarin daha iyi stratejiler gelistirmesinin anahtaridir. Tiketiciler
sosyal medyada marka ve Urinler hakkinda daha sik bilgi arastirmasi yapmaktadirlar (Vollmer ve
Precourt, 2008). Sirketler icin bu platformlar, musterilerle sunum ve iletisim icin firsatlar
sunmaktadir. Bu iletisimi marka lehinde yonetmenin onlarca yolu vardir ama giiniimiizde marka
iletisiminin glincel olmakla birlikte misteri i¢cin ge¢mise nazaran daha net bir anlami olmasi
gerekmektedir.

We Are Social ¢alismasina (2022) gore, diinya ¢apinda 4,9 milyar insan internet kullanmaktadir. Bu,
diinya nifusunun yarisindan fazlasini olusturmaktadir. Bunun 4,6 milyari aktif sosyal medya
kullanicisidir ve 3,26 milyari sosyal medyaya cep telefonundan erismektedir. 2021 ile yil ile
karsilastirildiginda, internet kullanicisi ve sosyal medya kullaniminin arttigi goérilmektedir. Ayni
¢alisma diinyada 2,9 milyar Facebook, 2,56 milyar Youtube, 1,4 milyar Instagram, 436 milyon Twitter
ve 444 milyon aktif Pinterest kullanicisi oldugunu belirtmektedir. Ocak 2022 itibariyle Tirkiye'de
69,95 milyon internet kullanicisi bulunmaktadir ve ginliik internet kullanimi ortalama 8 saattir.
Turkiye’de insanlarin interneti kullanma sebepleri, .7’lik bir oranla bilgi aramaktir ve ’si, bir markay!
arastirirken sosyal aglara bakmaktadir. Bu sosyal medyayi kullanarak Grlnlerini tanitan ve satisa
sunan firmalar i¢in oldukga biyk bir kitlenin varligini kanitlamaktadir.

Sonug olarak, insanlar tim diinyada sosyal aglari yogun bir sekilde kullanmaktadir. Sosyal aglara
girme ve kullanma nedenlerinin arkadaslar ve aile ile baglanti kurmak, yeni arkadaslar bulmak ve
aninda iletisim platformuna erisim saglamak oldugu bilinmektedir. Markalasma ve marka alaninda,
markalari sosyal aglarda takip etme motivasyonu iki yonlidir. Birincisi, bilgi toplama ve bu bilgilerin
karar vermede kullaniimasidir. ikincisi ise, cevrimici yapilan eylemlerin keyfi ve duygusal marka
olusturma deneyimidir. Bu ¢alisma, markalari takip etme gilidiilerini gosterse de, bu faktérlerden
hangisinin misteri katihmini da etkiledigi hald bir soru isareti olarak goriilmektedir. Bahsedilen
faktorler katilim, memnuniyet, giiven ve baghliktir. Birbirine bagli sosyal medya diinyasinda basarili
olmak isteyen sirketlerin oyunun yeni kurallarini anlamalari gerekmektedir. Bir sirket musteri
katilimini garanti altina almak istiyorsa, mutlaka Griinlerle ilgili olmayan ¢ekici icerige odaklanmahdir.
Once muiisterileri icine cekecegi ortami olusturmali, sonra satisi hedeflemelidir. Satis ve kar elde etme
amacinin 6tesinde farkli konulardaki diyalog, stirekli etkilesim yoluyla bir iliski kurulmasina yol agacak
ve gelecekteki katilim igin temel olusturacaktir.
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Ozet

Son yillarda hayatimiza giren kripto para, akilli s6zlesme, Defi, NFT ve metaverse teknolojileri web3
¢ati kavramini olusturmaktadir. Web 1.0 ve 2.0 teknolojilerinin Gizerine kurulu oldugu istemci-sunucu
mimarisinin aksine; blokzinciri teknolojisinin ortaya c¢ikmasiyla hayat bulan Web3 kullanicilarin
cevirim ici kimlik ve verileri hakkinda mahremiyete olan farkindaliklarini artiran, merkeziyetsiz ve sifir-
sunucu mimarisi Gzerine kurulu yeni bir dénemin kapisini agmistir. Mevcut internet altyapi hizmetleri
kullanilarak erisim saglaniyor olmasina karsin, Web3 teknolojisinin merkeziyetsiz yapisi, hizmete
erisen veya hizmeti sunan tarafin anonim bir sekilde islem yapmasina olanak saglamaktadir. Alan adi
servisinin ve barindirma hizmetinin dagitik bir yapida sunulmasi hak arama isteginde bulunan bireyin
sonuc¢ alamamasina neden olabilecekken, iyi niyetle sisteme dahil olan bir kullanicinin da istemeden
suga ortak olma ihtimalini artirmaktadir. Web3’lin sagladigi mulkiyet hakki ve sansiire dayaniklilik,
fikri ve sinai haklar bakimindan geliskiler olusturabilecektir. Bu durum diinya tizerinde farkh sekillerde
belirlenmis yasal mevzuatin yetersiz ve hatta islevsiz hale gelmesine sebebiyet verecektir. Web3
teknolojisi hakkinda oncelikli olarak son kullanicilarin farkindalik dizeylerinin artirilmasi ve yargi,
blrokrasi ve Universitelerin ilgili kurullarinin bir araya gelerek hayata dair gelisecek degisim ve yasal
diizenlemeler konusunda ¢alismalar yapmasi 6nem arz etmektedir.

Anahtar Kelimeler: web3, blokzinciri, yasal diizenleme, merkeziyetsizlik
Web3 Technologies and Legal Issues

Cryptocurrency, smart contract, Defi, NFT and metaverse technologies that have entered our lives in
recent years constitute the concept of web3. Unlike the client-server architecture on which Web 1.0
and 2.0 technologies are built; Web3, which emerged with blockchain technology, opened the door
of a new era built on a decentralized and zero-server architecture that increases users' awareness of
online identity and privacy about their data. Although access is provided using existing internet
infrastructure services, the decentralized structure of Web3 technology allows both accessing and
providing side of the service to transact anonymously. Providing the domain name and the hosting
service in a distributed structure may cause the individual requesting a claim to be unsuccessful, it
also increases the possibility of a user who is included in the system in good faith becoming a partner
in crime unintentionally. The right of ownership and resistance to censorship provided by Web3 may
create conflicts in terms of intellectual property rights. This situation will cause the legal legislation
determined in different ways around the world to become inadequate and even dysfunctional. It is
important to increase the awareness level of end users about Web3 technology and to work on
changes that will develop in life and legal regulations by coming together with the relevant
committees of the judiciary, bureaucracy and universities.

Keywords: web3, blockchain, regulation, decentralization
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Abstract

This study aims at exploring the Malaysian Islamic secondary school leaders’ leadership challenges.
To respond to the study aim, a qualitative method using some series of interview were applied
among seven leaders of Islamic Secondary Schools. The informers were selected based on some
criteria such as the length of service as a leader and leadership knowledge. The data that were
analyzed using thematic analysis reported seven challenges of Malaysian Islamic secondary school
leaders’ leadership, namely: (i) lack of knowledge, in particular, the field of school management such
as finance, IT, asset, data and information, (ii) lack of management skill to figure out conflicts
regarding incentive differences among senior and novice teachers, (iii) lack of collaboration among
stakeholders, (iv) need to allocate more finance for the program of competency development such as
enhancing novice teachers’ pedagogical skills, (v) lack of managing boarding students with the useful
programs, (vi) less concern to support some Ministry of Education’s policies, and (vii) less concern on
the changing environment, in particular, the field of pedagogical changes for the post of COVID19
pandemic. The implication of this study is to be aware for the educational stakeholders, in particular,
the school leaders, to take into account this study findings in order to make selfimprovement for
enhancing the students learning and school achievement.

Keywords: Malaysian Islamic Secondary, School Leaders, Leadership And Challenges.



10" International Management and Social Research Conference
October 15-16, 2022 Istanbul /Turkey

Investigation of Retirement Participation Behaviors in the Context of Behavioral Finance

Lecturer Dr. Ummiihan MUTLU
Kocaeli University, Hereke Vocational School
Programme of Accounting and Tax Practices

Kocaeli, Turkey

Abstract

Innovations in pension systems in the past years have led to a transition in pension systems, first in
developed countries and then in our country. While reliable support has been provided to employees
for years with Social Security Institution-supported retirement plans, additional savings opportunities
have been offered to individuals with premium-based pension systems. This paves the way for the
need for individuals to maintain their level of welfare during the retirement period when they were
actively working. The risk and portfolio choices of these pension plans, which are defined as
individual pension systems, must be fulfilled by the individual himself. Individuals have had to take
on additional responsibilities in terms of making these financial decisions. In this context, the
inadequacy of the financial information that individuals need in the financial decisions they face, the
loss of time and earnings have pushed individuals into confusion. This transition period has
contributed to behavioral finance researchers in developing what is known about investment
psychology. In this study, a literature research was conducted to examine the factors and behavioral
bias that are effective in the financial decisions that individuals have to make within the retirement
participation behavior.

Keywords: Retirement Participation Behaviors, Behavioral Finance, Private Pension System, Financial
Literacy.

Davranissal Finans Baglaminda Emeklilik Katim Davranislarinin incelenmesi
Ozet

Gegtigimiz yillarda emeklilik sistemlerinde yasanan yenilikler, 6nce gelismis llkelerde daha sonra
Glkemizde emeklilik sistemlerinde bir gecis yasanmasina neden olmustur. Sosyal Glvenlik Kurumu
destekli emeklilik planlari ile yillarca galisanlara givenli bir destek saglanmis olmakla birlikte prim
esasl emeklilik sistemleri ile bireylere ek tasarruf imkanlari sunulmustur. Bu sayede bireylerin aktif
olarak cahstiklari donemdeki refah diizeylerini emeklilik doneminde de devam ettirebilme ihtiyacinin
onu acgllmis olmaktadir. Bireysel emeklilik sistemleri olarak tanimlanan bu emeklilik planlarinin, risk ve
portféy secgimlerinin bireyin kendisi tarafindan yerine getirilmesi gerekmektedir. Bu finansal
kararlarin alinmasi agisindan bireyler ek sorumluluklar yiiklenmek zorunda kalmislardir. Bu kapsamda
bireylerin karsi karsiya olduklari finansal kararlarda ihtiya¢ duyduklari finansal bilginin yeterli
olmayisi, zaman ve kazang kayiplari bireyleri karmasaya itmistir. Bu gegis sireci, davranissal finans
arastirmacilarina yatirim psikolojisiyle ilgili bilinenlerin gelistirilmesi anlaminda katki saglamistir. Bu
¢alismada bireylerin emeklilik katilim davranisi icerisinde vermek zorunda kaldigi finansal kararlarda
etkili olan faktorlerin ve davranissal egilimlerin incelenmesine yonelik bir literatiir arastirmasi
gerceklestirilmistir.

Anahtar Kelimeler: Emeklilik Katim Davranisi, Davranissal Finans, Bireysel Emeklilik Sistemleri,
Finansal Okuryazarlik.
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Ozet

insanlar, iyi bir insan olduklarinda baslarina iyi seyler gelecegi varsayimina inandirilarak yetistirilirler.
Bu dislncenin devaminda ise baslarina olumsuz seyler geldiginde kendini suglamaya baslayan bir
insan ortaya ¢cikmaktadir. Depresyon konusunda énemli calismalari ile bilinen Psikolog Rowe (2003), -
Kisisel Yapilar Kurami’ndan (Kelly 1955) beslenen yaklasimiyla- bu dislincenin depresyona yol agan
bir faktor oldugunu ifade etmektedir. Sonug olarak, iyi olan insan depresif bir yapiya blriinmektedir.
Bahsedilen siirec, orgltlerde yasanan olumsuz olaylarin, basarisiz sonuclarin veya is arkadasliklarinda
yasanan problemlerin ¢alisan tarafindan degerlendirilmesinde de kendisini gosterebilmektedir. Daha
acitk soylemle, iyi bir calisan oldugu halde orgitsel problemler yasayan, is arkadaslariyla iliskileri
bozulan biri olmak, kisinin kendini suglamasini da beraberinde getirebilmektedir. Bu diisiincenin kisiyi
is hayatinda depresif bir yapiya siirliklemesi ve is stresinin neden olacagi olumsuz sonuglarla yiz ylize
birakmasi kaginilmaz gériinmektedir. Bu durum ise nihai olarak (arastirma sonuglarina da yansidig
Uzere) orgitsel depresyonun yasanmasina neden olabilmektedir. Tim bu agiklananlar, iyi olduguna
inanip basina iyilik gelecegini bekleyen bir galisanin, olumsuzluklari degerlendirmesindeki hatal bakis
acisinin orgitlere maliyetinin ne derece yiksek olacagini gostermektedir. Bu nedenle genel olarak
insanin, Ozel olarak da calisan bireyin, her olumsuzlugu kendine mal etmemesi ve kendisini
olumsuzluklarin kaynagi olarak gérmemesi 6nem arz etmektedir. Bu baglamda 6rgiit yoneticilerine,
calisanin i¢ dlinyasinda ve orgiitsel glindemin gerilerinde kalmis bu ve benzeri dislince yapilarina
dikkat etmeleri ve varsa dizeltmeye donik aksiyonlar almalari 6rglitsel basari agisindan
onerilmektedir.

Anahtar Kelimeler: is Stresi, Depresyon, Orgiitsel Depresyon, Orgiitsel Davranis.

Is it always Because of Me? Seeking an Answer in the Context of Organizational Behavior

Abstract

People are brought up to believe that good things will happen to them when they become good
people. In the continuation of this thought, a person who starts to blame himself when negative
things happen to them emerges. Psychologist Rowe (2003), who is known for her important studies
on depression, states that this thought is a factor that leads to depression -with her approach based
on Personal Construct Theory (Kelly 1955). As a result, the person who is good becomes depressed.
The aforementioned process can also manifest itself in the employee's evaluation of negative work-
related events, unsuccessful results, or problems with co-workers. To put it more clearly, being a
person who has organizational problems and whose relations with colleagues deteriorated, even
though he/she is a good employee, can bring self-blame. It seems inevitable that this thought will
lead the person to a depressive structure in business life and cause negative consequences of work
stress. This situation can eventually lead to organizational depression (as reflected in the research
results). All these explanations show how high the cost of an erroneous perspective in evaluating the
negatives will be to the organizations. For this reason, it is important that people in general, and the
individual working in particular, do not appropriate every negativity and do not see himself/herself as
the source of negativity. In this context, organizational managers are advised to pay attention to
these and similar thinking structures that are stay in the background the inner world of the employee
and the organizational agenda, and to take corrective actions, if any, in terms of organizational
success.
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Abstract

Economic uncertainty has deepened due to the Covid 19 pandemic in the financial markets in Turkey
as the other countries of the world. The unpredictability of when the pandemic process will end has
affected investment decisions and caused significant fluctuations in financial markets. While making
financial decisions in this uncertain environment, it is important to know the level of financial risk
tolerance (FRT), as the maximum amount of uncertainty that individuals can accept, for individual
investors, and its relationship with future expectations. The main purpose of the research is to
determine whether the future expectations of individual investors in Turkey differ according to FRT
and to estimate the effects of experience and education status on financial performance together
with these variables. The FRT scale developed by Grable and Joo (2004) has been used in the
research and the financial performance has been obtained by dividing the profit from the investment
in the long term (1 year) by the total investment amount. For this purpose, the multivariate statistical
techniques with SPSS 22 package program and Ridge Regression analysis through the R package
program have been benefited. As a result of the research, it has been seen that investors with higher
FRT have more "optimistic" expectations in the markets for the next 5 years compared to investors
with low FRT. Moreover, it has been determined that experience, which is one of the variables
affecting investment performance, is more effective than FRT.

Keywords: Financial Risk Tolerance, Investment Performance, Machine Learning in R, Ridge
Regression.
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Azarbaycan Xalq Inanclarinda Qara Rang
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Ozet

Azarbaycan gadim tarixa, zangin madan irsa malik olan bir 6lkadir. Milli adat va ananalar tarixin
bitin marhalalarinda ictimai-madani hayatin asas gostaricisi olmusdur. Clinki adar va inanlar xalqin
kimliyini aks etdiran milli-manavi varliginin ilkin slamatlarindandir. Xalg inanclarinda eyni zamanda
muxtalif ranglarin manalari 6z aksini tapib.

Azarbaycan xalg inanclarinda girmizi rang sevinc, toy, bayram, ag rang safliq, miqgaddaslik ve
layaqgat, mavi rang - tamiz sama va su il assosiasiya olunur, sakitlik va firavanliq simvolu, gara rang
isa glic, azim, yas, matam rangi kimi gostarilir

Qara rang tirk xalglarinda “bad” rang hesab olunar, 6lim, garanhg ifads edardi Qara rangin yasla,
matamla baglihg danilmazdir. Yas marasimlarinda diinyasini dayisanlarin gohumlarinin gara paltar
geyinmasi, gadinlarin baslarina gara rangli ortiik 6rtmalari do buna slbutdur. Hatta evlenmamis,
cavan 6lanin yas marasimi da "qgara toy" adlanir.

Kitabi-Dads Qorqud boylarinda, hamginin gadim folklor niimunalarimizda ds ananavi yas
marasimlarimizin gadim izlarni gérmak mimkindir. Masalan, dastandaki 6lim xabari ila bagh “qiz-
galin ag cixardi, qara geydi, qirx-alli igid qara geyib gdy saridi. Burlaxatun yanagin dartdi,
yirtdi,sacglarini yoldu kimi ifadalarda yuxarida soyladiyimiz qadim yas marasimlarinin izlari 6zlni
aydin biruza verir. “Kitabi-Dada Qorqud” dastaninda ovladi olmayanlarin maclislards qara ¢adirda
aylasmasi, altina qara kega dbsanib, 6niina gara goyun atindan yemak qoyulmasi kimi epizodlar
g¢oxumuza ballidir.

Yas paltari rangi turklar arasinda daha ¢ox gara rangdadir. Osmanli sultanlarinin 6limiinda matam
rongi kimi “gara” rangden istifada edildiyi gorilir. Eyni zamanda unutmaq olmaz ki, kbhna tirk
boyiklarinin ag paltar geyinmak ananasi va sahadats hazirlasmaq ve ag matam paltari geyinmak
ananasi olub.

Bu glin Tiirkiyada oldugu kimi Qaragoyunlu, Agqoyunlu, Salcuglu vo Osmanlida da yas paltari gara idi.
Qadinlarin yas alamati olaraq gara va ya goy rangli paltar geyinmasi marhumun yaxinlq daracasi ila
bagh olmusdur. Buna asasan qadinlar arlari 6lands gara, qohumlari 6lands iss mavi paltar
geyinirdilar. Bela ki, goamli gadinlar bir il gara ve ya mavi paltar geyinmaya davam edardilar.

Qara aslinda gliclin va nlfuzun rangidir. Qara ranga vurgun olan insanlar imumilikds 6zgivanli,
azimli va goararli olurlar. Qara rangi seg¢an insanlar hamisa miibarizaya hazir, alovlu, olurlar. Bu,
giyam, lisyan rangidir.

Agar sézlar: rang, qara, xalg, inang
Black Color In Azerbaijan Folk Beliefs

Abstract
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Azerbaijan is a country with ancient history and rich mining heritage. National customs and traditions
have been the main indicator of social and cultural life at all stages of history. Because values and
beliefs are the primary signs of the nation's national-spiritual existence, reflecting the nation's
identity. At the same time, the meanings of different colors are reflected in folk beliefs. In the
Azerbaijani folk beliefs, red color represents joy, wedding, happiness, white color represents purity,
sanctity and dignity, blue color is a symbol of clear sky, prosperity, black color is shown as strength,
perseverance, mourning color.

Black is actually the color of power and authority. Black color is considered "bad" color in Turkic
peoples, it means death and darkness. The association of black color with funeral and mourning is
undeniable. This is evidenced by the fact that the relatives of the deceased wear black clothes and
women cover their heads with black veils during mourning ceremonies. Even the mourning ceremony
of an unmarried, young deceased is called a "black wedding".

It is possible to see ancient traces of our traditional mourning ceremonies in Kitabi-Dada Gorgud, as
well as in our ancient folklore examples. For example, regarding the news of death in the epic, "the
bride took off white and put on black, forty and fifty brave men put on black and turned into the sky.
Burlakhat's expressions such as he pulled his cheek, tore his hair, and pulled out his hair clearly
reveal the traces of the ancient mourning ceremonies mentioned above. Many of us know the
episodes in the "Kitabi-Dada Gorgud" saga, where childless people sit in a black tent at gatherings,
with black felt laid under it, and food made of black mutton is placed in front of them.

The color of mourning clothes is mostly black among Turks. It is seen that "black" color is used as the
color of mourning in the death of Ottoman sultans. At the same time, it should not be forgotten that
the old Turkish elders had a tradition of wearing white clothes and preparing for martyrdom and
wearing white mourning clothes.

As in Turkey today, mourning clothes were black in Karagoyunlu, Aggoyunlu, Seljuklu and Ottoman.
Women wearing black or blue clothes as a sign of mourning was related to the degree of closeness to
the deceased. According to this, women wore black clothes when their husbands died, and blue
clothes when their relatives died. So the grieving women continued to wear black or blue clothes for
ayear.

Black is actually the color of power and prestige. People who love black color are generally self-
confident, persistent and determined. People who choose black color are always ready for battle,
fiery. This is the color of rebellion.

Keywords: color, black, people, faith
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Abstract

One of the most important developments of the 20th century is the idea of human rights. Within the
scope of human rights, which covers a very wide area as a concept, one of the rights violations that
are tried to be prevented is the activities of violence.

Today, violence can be seen in work, school or private life areas in our daily life, as well as activities
such as murder and extortion. One of the places where such violent activities are seen is sports
organizations and competitions. In sports; Violence is experienced from many different sources due
to fanaticism, racial discrimination, religious discrimination and some events or polarizations from
the past to the present. In this compilation study, which was planned using the traditional
compilation model, the scientific literature on the subject was reviewed, the definition of human
rights was made in the conceptual framework, and then, one of the most important violations of
rights, violence in sports, was evaluated based on the events experienced in the field of violence in
sports.

Consequently, it has been tried to make suggestions in order to prevent violence in sports, which is
evaluated in terms of human rights.

Keywords: Human Rights, Sport, Violence, Fanaticism
Sporda Siddet Olaylarinin insan Haklari Ag¢isindan Degerlendirilmesi

Ozet

20. Yiizyihn en 6nemli gelismelerinden biri de insan haklari disincesidir. Kavram olarak ¢cok genis bir
alani kapsayan insan haklari kapsaminda, engellenmeye calisilan hak ihlallerinden biride siddet
faaliyetleridir. Glinlimizde siddet cinayet, gasp gibi faaliyetlerin yani sira glindelik yasamimizda is,
okul ya da 6zel yasam alanlarinda gorilebilmektedir. S6z konusu siddet faaliyetlerinin gorildugi
yerlerden biri de sportif organizasyonlar ve yarismalardir. Sporda; fanatizm, irk ayrimciligi, din
ayrimciligl ve gecmisten glinimiize devam eden bazi olay veya kutuplasmalar nedeniyle bircok farkli
kaynakla siddet olaylari yasanmaktadir. Geleneksel derleme modeli kullanilarak planlanan bu
derleme calismasinda, konuyla ilgili yayinlanmis bilimsel literatlir taranarak, insan haklarinin
kavramsal cercevede tanimi yapilmis ve daha sonra sporda siddet konusunda yasanilan olaylardan
hareketle, en 6nemli hak ihlallerinden biri olan sporda siddet degerlendirilmistir. Calisma sonuncunda
insan haklari minvalinde degerlendirilen sporda siddet olaylarinin engellenmesi adina onerilerde
bulunulmaya cahsiimistir.

Anahtar Kelimeler: insan Haklari, Spor, Siddet, Fanatizm
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